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I. n nRODUC 'l'ION 

By post- wD r k educati on I rnea_1 -..,ducat i on 1:1hic h is nor mal l y 
attende d by people who have pr evioual.; l eft t he educati o·nal 
system; and i s espec i al ly adop t ed to thi s situation of ·the 
students. 

Thus ;,wo ~c k" in this conte:i:-t mea:c s :::tll_ for1'1,s of a c t i vitie s 
af'ter school 9 incJ_ u d i ng e,$ , the :ft,n<.:ti'.:ms of a housewi fe. 

I n t his sense 9 post-,o~k e i uca tion includes up - dating of 
previo-asly ac q_ :.,ii red k:n01·,:i_edge; further educa t i on lesding to 
hi gher levels of 1-mowl-edge, a s i'rn ll 2s reschoc.,ling in ~1 ew 
f i elds of knowledge . Furthermore , i t i n cludes education 
a iming at 2 hi gher l evel of occupat ional quali.ficaticms, as 
well as education vdthout an y occupati onal i mpl ications . 

On the other hand 9 education primaril y i ntended for 
students entering directl y from another ~a r t oft e regular 
s chool s ystem, i s not r egarded as post- work educati o11 , even 
if a signifi cant proportj_'Jn of the students have spent some 
t i me out of sc ho ol. 

TT i thin the broad er c~ncept of uerma~ent ea cation, 
po s t-work educati. 0n plays an essent'ial role. In concentr:1ting 
upon the la tter , I vi ew p0s t-work education as an i ntegrated 
part of a more gener 2l system of p ~manent education . In t he 
p ers p e ct i v e of this pa~-er 1 any other viewpoint wo uld , in fact, 
be ra the r meaningl ean . 

~hat is the relative -im0ortance of pcst- ~ort ed uc a t ion 
wi thin the total irame vurk of duca~ional activities? 

Is there a need ~or en tn~reased rJle of post- work 
e duc:::1tion? 
I 8 there a ne ed for more 0:1. poc-t-· 'Or'- educaticin t0 be 
orgnnised'? 
::ho shall have access to org-nised Jo~t-work education, 
and how shall ~uah ca ass be se'ure<l? 
jlow shi:;.11 po.:,t-work 0c'l.ucation be fiuancec., l~. th in terms 
of i ;.rn ti tli.tional expendi tt11'8S anL~ us tE' t0 the in.di Yi dual? 

Fi nally
9 

b.sed on answers t ? tie questiJna ab0ve 9 what 
sh2ll be the scope of organi sed P~u~ ~ork education in 
the future? 
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. In _exam i n ing thos e q uestions, I draw heavily upon current 
~i scus~i ?ns i n _tbe_No r we~ian _~or al Uommi ~s i on on Pos t - Secondary 
~duc~tion . Thi s ad ho c Uomm1 sa1on, app oi n ted i n 1965

9 
has 

~rev1 ?1:1sl y P:~sen~e d t bree ge::iera~ rep~~ts. t o the r:i n i s~r y of 
=duca Cl 'JD , '.Lne £'irst 9 pre serned l?l 1 9f}t.) 9 deal s v:i th the 
general scope of t h e sys tem of pos t - seoon( ary educat i on i n the 
~9 0'~? s ~t t i ng out the ma i n probl ems ~acing~educ a t ~ona l policy 
i n t hi s field. The second, presented 1 1 1967, 0utl 1ne s t he 
str uctural aspect s of t ~e fu tur e pos ~- seco~~ar y ~ystem in 
orga 1isati onal te r ms, The th:.i..::..'d9 pre sent<::d L.1 1 96 -3

9 
puts 

fo r ward sp ec i fic p1·opo .sal s concerning the es ta blishment of 
"district colleges ·; c1t t he post- seconds ry 1 1::vel, par allel to 
th8 univ e:rs i ti es (J.). 

The p rev i1us r eoorts of the Com□ i ssi on have al r ead v had a 
co~si1erable impact ~n educati onal, pol i cy _i n No r way . Thun 
r e centl y 9 the ,""o v ernmen t prop □ s0d -r:o . par~1. arr.en t the es t abl i shment 
on an e xperime~ta l basi s ? of three di s tr :::. ct coll e e s i n 1 969 , ' 
fo llowed by two mo r e in 1970 . 

. ,, T~e f ourt h report of ~he ~oy~~- ~omm i s s i on o~ Pos t - Secondary 

.:.Aiucat i on 9 forseen by June 1 96 9 1 wi ~l c 0~1c e r n P □ A ·1~-\!ork 
educati on excl uo i vely . Alre ady in its f i rs t r eport, the 
Commi ssion stated that thiG part of t 1"le educ::iticinnl funct i Gns 
at the post- c 8c or:id-1ry l ev:::l 1mr:~ be an er:se1.1tial cortp'.men t of 
any progr mnme · or i ns ti tuti Jnal de:"eloµme:,-1 ~ , CJn l· r ,-,~ - j_ n t hi s 
br0ader fra mewor k ca~ v c:;1id so l ·;t1ons 1:le "I: oun d to t ho fu ture 
problems of post- se c ondary e ducat i on . 

'l'hin paper i s wri -:-ten be:fo:!'"e t~e Comn;i ssion ri2 s comp l e ted 
i ts discuBsi··:ms ·:m post- \::>rl: ~du?Dt :;.. .Jn . Ib:)ugl1 ~-2.flecti ng 
largely the vie~s of the Coumi asi on? the canclus1.~p dram1 be lo~ 
'.i!u;: t 1 thE:re.J. ar <2 9 be r egarded r;: imari l;y a~ tl .e _ au th::, r ' s penrnna l 
opinions. a3eing 3 ~1embcr Jf the Comm1i,c-;1on9 J. am 0·tiJ.l no t in. 
a-position to foresee the f i r.al vt'.:!or.1e of its rJellbAra tians ( ') \ 
Hov,eve1:· i 1)'" tLe tir,1c th:~s pap8r i s p~1.bl~sbed i the report of -J • 

the Comuissi cn shoul d alGo be evaiJ. able . 

./ . 
(l) t0tal of 12 district col~eges~ varyi ng in s i ze f rom 
1 500 to L~} 0(,() Jtudent.· .-:re envisage Y mi d 19110 ' o i n 
ad.di ti 01, 1;0 tha 4 •"XL l:ing or plann8c1 i.mi vers · ti0 r . ' 

( 2 ) 1J.,_ci1 ,,ill in an.} case 1Jnly co::1cern p0st- ec□nda:ry 
insti tuti'Jns. 
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IL nm NEED ?OR POS·~-YIO?.E 3DUCAT I OW 

( a) ~b-~_present _s cope_ of _post - ·i:;ork_ ed'-J.catisn (.1) 

In 1967, i:hsti tutional expenditu:·cs wi tllin the formal 
school system i~1 No r way amounted to Gome 3,250 million kr. 
There were approximately 00, (i,:,c full title pupils and students 
i n thi s s ys tem, 225,000 beiY,g 15 year s 0£ a g e or more . The 
t i me · input ·of stu.dents at workiyi..g a ge h a.d a n estima ted value 
of 4,500 million kr . (2) . Tl1e total .:ce source input i n f' orrnal 
education, corresponding roughly to thE: s y stem of pre - vrnrk 
educati on, t hus a.moi.,mted to s cme 7 ,750 mj_llion kr . 

, Vie he.ve very little j_nformat~cn on the actual r esource 
input in post-,,:01'.'k education. Le.!. us, therefore , as a 
starting point, choose the following hypothesis~ 

A huma n being spends eight hou:r·s a clay on sleepir.z. 
Ti me spent on dressing , eating , t rav el to ana f ~om ,.ork, e tc ., 
may b e est imated at fo ur hours a day 9 l eaving t welve hours 
for other activities . Out of these, we assume t hat s ix 
hours arG speEt working ( 3). Si x h ours daily a re thus left 
for spare tir;ie a ctivities. · In the long ru...n, this may prove 
to b e an underest i mation. 

Let us then a s sume a s ituat ior_ in \V1ich an individual 
snend s half an hour of hi s s ix s-::in r e time hours on education. 
By e ducat ion I mean h re all acti :i.. t ies ba vi:ng tlle same effect 
as sougl1t in f rmal educat ion , and e. h i cved by r eadi ng, 
\,a tchin g televis ion o r r.:~dio, l i :::itt..:!l:'...lJ,£; to l ec ture s , taking 
part in corres ·~ondence c ou.rs- •,; ~ J.:...3c~·u,J•'"' ions, etc . 

./ . 

( 1) Thi s s e"' t ion i '., based on my papGr 11l)erspective AnalysiEJ 
for Educat ion i r:1 199 011

, 03CD d oc ument :)Mi/EID 68 . 87, Paris 
1968 . 

( 2 ) The i mplicit as s umption 9 t hat the time input of c hildren 
under 1 5 years of c..ge hu"' no e con omic v..:.l ue, is, in fact, 
very d o ub.tf'ul , a.s it :Lnf'luen ~es dcc inively tho educati?nal 
~evel oI' those entering worki ng age, :.lll thus also their need 
ior further education , 
1

3 ) Six hour~. 
working hour.-. 
• 1'J ..., ' in r, orv,ay . 

a day , seven d_a ys a. 1.1eelc 9 arnou~t to 42 veek~y 
correspondi ng roughly to the pre;:;;ent situation 
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Let u s also ::rssume that half an b.our out of the s i x h ours 
of daily vJO:. ,;: i s t:~pent 01:.. kse '"J L J.€; iJ rofcssi.011al sl-~i1ls up to 
date ar:.d obt a in:._ng f urther au;.1 ifications , Part of this t imc 
vrill he spent or_ rgani...,Gd in- service -'crai n i ne; , but in the 
,.nain it v-1 i J_l u.ncloub-tedl y cons 'ist of i ndivid.ua l _earning through 
reading , contacts -; i t h co l leag ues and thrortgh the work itself . 

The rea.2.i sw of these assu..TJ1ption;.:, is, of· co1:1-r~e, open t o 
discussion . ".-::duc::i.tional activ i ties at f3pare t i me ma y a lrea dy 
c rrespond to t he situation described a b ove; at least our 
def inition of educatj_onal a c tiyi ties doe s not rnal<.:e the ass.umption 
completely utorcian . •:! e also knon t hat tb e as s umption made 
reg13.:rding \; ork c:d.uca ti on 1' as already b ~e r:i, sur1?2.ssed in . many 
pro1 essions, :.::.1 though rn.ai:::-.Llv those requiri ng h i Gho r education . 
Ho·Nevor , educo,·fiona 1 · i-ieeds" will also increase at t h e lower .· 
professional l evels, as inc r e as i ng p ress ure for adaptat i on to 
new work functions mal:es it nece ssar y . Even if ou r assumptions 
overestim?,te the present time input , :in -~he . n ot too distant 
future t hey will . probably be fairly realistic . 

If for a _ oment ,-Je acce p t t h ~~e a ssur2ptions , the t otal 
resource input in post- work e du~~~~?n_ ~~n be esti mated to 
B,000 million ~r. (1) Qnd ~h? di 0 ~~~b u~ ipn of all re source 
in~Jut i:a educational C1.ctivi t ies a 2 1 ollov,s: 2.bout one half 
of the re □ou.rces :Jpen~ c; oe s i nto pre -:- .-JOrl: Gducat ion , the other 
hali . being spent on ·fost--viork c duco.tJ_c!l, 

If, instead of half m:i, h our each . uay be i ng devoted t o 
vrnrk a nd spare tine education t·::s pec·~r:ely, we assume one h our 
for each , -':;Ho thira s o:f tr e total resource input ;1ou ld concern 
post - vwrk educa tion. 

Thos e hypothetic:::,l e:am~les ma~~ o.-t ~- ·1..,.st serve as an 
illustration of the pr e.sen:. :.,copG 0:_ r,ost - "tork edu cat i on i n 
its bro.J.dest s0:::1.-;r~, as cornf3 rcd to uho oc ope of pre--work 
...,ducation 1itldn ·cLc ::ch001 i:Tf".Jt ? 11 - i!'Ji~e i ·n·portant hormver , 
than m':'a3t)..r~ng :thu P re~i:;n~. r~l;; ~J_v'." ~0 c , e of post- wo~k · 
educu.tion, ::..::::. t~1.c exaIDinavio_ 0 ~ c~u·.ce11t t rends in this field 
and the c:-::"'ucr~t to ,.,h.:_cr. tlicy point sona...:·us a no re desirable ' 
si. tuation i"'l t'··J.._. futu.re . 

(b) 

Su.mL1.ari;,;j_i1:, cw:'l'c.nt discus~ions on thi s t onic the 
argwnents for ::•, rolo.tive . expal'.1-~ion of . post--v1o rk~ ed ' ca tion follovr 
sc:Nero.l, portl;;• :wer:i_app:'..l 111100 , 'beJ.nf 01. technical economic, 

cl . r., 1 na .... n J··,, ' ._ ocio.l and pe ':.GOf;l , c,.~ 'J.- • 0 
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Technically) the work s ituat ion of the ind i v idual i s 
being prof ov.n.dly c he:L1g ed. . J'-;c:ny- w::n· i.~ fun ct io:,.1::, have al\'m.ys 
i mpl ied cert2-in 0len10nts 0:f trainh1t 7 at l ea3 t at some stage s 
in the professional ca-I'e2 r. Today- 9 . howcv,?r , the t :r·2.:i n L~g 
component ,.:i i vari,:,us wort £'uncti ons is i n c reasj_:ng rapidly . 
Updatin g of ~kills and the aGhi evauant 0~ ~e~ qual ificat ions 
g r adual l y h~cou;2s a:1 j_ urpor·tant as__.,e c t of tuc: j_ndividus.l' s 
work oi'for-t r:. 'i ~.01·e arc al:ceady 0xe.. . ples cf po s i ti ons in 
whic h ·u,:; :r'o t r~an , e.J.f t r1.0 wo r h ours :::u·c .spe:nt on -reading . 
The f'tt:'.'1c t i on ao :.1 lee.J.er :i.. s 112. r l _y t::.··:::1Sfor,:•:od i ll"uG t he 
fur1ction c:t e.:r. Gduc:'. tar-. 

~ hese trends do not reflect a t :cans i tional period of 
technological c h;,..ngc . 'rhey a.Ye necessa r y i mplications of 
the current t r onsformation of our product i ve s,,rs tems towards 
a stc.tc of co1ltinv.ous ch2.nge in tec hnology a:-sJ. · o:rganise.tionnl 
patterns o.s the norm2-l situ2tionc 

L.1. conomic t ~ en . .:; lc:101•1le d r~,2 is .:,io 2ss nt i ·:::l f :Jr.7 of 
c2,pi tal ; - _T_o_{ ::..-i~- ~ owev2 , d i.1.e t0 o bs ,:i l e:;::;cencs the .J.mort i sa t io _ 
per iod ol t h i;:.: c2pi taJ i s rc: t-iicH ;-,; dc c lini:1£ . ·rnves ·:uents in 
pre - sc 11col 2clqc2. Lion be yonu e-: cer ·~·:::.in limit ~:ave th ,;ref ore 
rapid l y d e c l i n i n&; l.)rOd\1.ctiv-ity . :-°:c; · ·iJ:~v~.stment~ i r. tr::ii:ni nc 
at f re qt..ien-~ i nt:::rv a l s lE ·-he cour8-:: 0.1. ·::. .1.e various occupa ti onal 
care er□ h1.:wc u1nch ~1icl1er p:::-of i ta1Jilit/ . 

1:r8 ·1m ow al redd.y the iin;t .X):lL:~ l es of ciegr'--es and d iplooas 
g r ant e e. :i: or a lii~i t ed pe riod oi c::.::~e, o:n tl-:ie ass1.un:;,tion th t 
continuGu val.:..c.i t; i ,:.lplies ae1; -:e.., ts of i:i,.,., '-:- r .:1du::'. t1.:;s ' .:t')ili :;y 
t o kce ·,~ the ir J:i.·ofer.-,3 iow::l ';:,.1 owlcdi::;c t,;,::_:; to cia te . _:;ro .fessional 
a ssocj_ations h:-:,_. 2 o. lso i xtro(l:L~ -~d ·.:; i: € lir. i.'l;,.; r. :) ,;ranted. 
meu1bershi:) ,· ne~ e1:L l rcqu . .:...::·e :::: ~,ro0i O.L t,:a jnt2.i01ed professional 
l evel in ie~□s JL new devel pmentG . · 

:!:n uocial tc:r20 1 obsvl8nccn e 0·1
· ;:::-,1owledge ~18.S far -• 

rer. ching·-fr:1pi{ e;::,·i:icr,.1s f o:c t; .le YTl1ol1c; li.:i: e sit ck. tiun of 211 
indLr- idua l. '.i:~1e c.10.ns~s tlE'.t one ' s ini ti2l ·)rc::=essional 
tra inifl.,'.; f_; radua lly bcc:,illf,S ':Lse l e~3~. fT?at~y_ i~l•~:cc.,ases t'1 e 
econ on'.i.c an-~ .2 cia l J..·.1se c uri t;r Ol \::,e ll'J.dividv.al. The qu-:?sti on 
of an extcn8i c11 of c;1.U're ·.1t ::;oc i al ::,0cu.ri ty policies t ·a c ov1;:r 
also this z: i d.l 01 ri.::ik) i.nevi t sbly a:!'.' i.r-iu.; . Tn sevcr~.l 
countries, :Joci8.l secuI'ity syi':' 1,-:: t 2 1.L'C-d" cov er v oca t iou::i.l 
rch3.bili trt:c::.c11. 2.:1c'. re~ c l.!.~ oliYJg iH 0a30:.; of a cut~ da __ ·e:- · of 
~1:1-~mploy..::J.ent . An ex-r;ensj_on to,n::.i.rds _,.!_:.~e_v_c_:~"-,, i ?e :ne .Jur'e::i 

Jpcars quite lo 7ic~l. 
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0 

0 0 

·..:-:10 3.Y't;_'.U.:.:,;~l"S 0
! ato·ve rel2tc :iaL,l y ·co tt!e i nd i v idual ' s 

occ :x;:.i2. ·~i -:n~. l ;::,i•cua~;ion . :i3 c;, 1; ·c~ceir Ya l iditv coe s much f 'urtL1e r 
·:·a~'-, - - -✓ ,, "' , - -: - 'L·c- 7 · or"·-•,· is iacetl nit·j_ t:,e ·d q'.:..._,...<=>e- ,.. of lo "si·11!" • L .._,,_ - · . .... ✓ _ ,.,._ t~- -..;..,t, ...._ ___ 

0 
_ _.J ·""I:) 

0 -.-1·',,·_Y'O __ _ -:v·J.··1_~ou ... l 1 a~- 1- o..i: u;-,C::.r-rs,,2.ncJ.i "J. ' O' ·· ·i' c, or.cn1 c• i' -'·c1~.Li' 0.,,, 
..., ~ ....., V - - .... .... - . - ... ,~ / .!... .J. ;.:> ., • .,_ u U c.t V .L.!.. f 

hiz ±::::.-~e :'..as lii -; • ihis a l so re l s.-ces t o li i s s i tua t i o :.1 a s a 
ci"~ize:~ .. d::. a ;;:J.r- 1; ici )c.:1t i•,1 s1...,Jial li.:'.-:' , a., a cons umer

9 
a s 

a ffi3:2boi, ::i:E &-ia . .J il", 'Y'~ EO~ leas:t9_ t• .. ,1L, ab ility t o . 
under·s-c,:nd ocl1cr _s21~er-8 i _,,r•.z ._ 2::,,i c..l ~ ·cLese as,Jects of lif e, 
t1e IT: -c,- of ·::k:mge j_:, ii).Cl',:,~Gl 'li; : :J.r.J. Re is the ind i v i d ua l ' s 
risk o.,.. Genuine 2.li 2112.-sio .. 1_ lJ:. l_LL~ O'. 'n s:.ic i ety . :-ro g rou p 
~ e ,-. -, ., r·;ny·r-, V"Ll ,·1 ',~~ tJ l e t 0 ~ ,1 i:, uCV e 1 () j'l:: '.:;;! "( .,_ L : ' . ·, -r.' :10 '1" on-- '-' -- "-- lJ_ .._. ...., \.# _ ,_. .L ~ V - -• - U I ...., ,. 

v1or :CL1£. 1101..we•.v::. v\j s. 

l +- ~ ,::,J" a - · d '.i'hi::i t',.'l .. 1' ,__;1-_s.tGr c',:::l c·,_-;c - "- •.! vl18..L p<J l lv) an 
practice c-.:,. O.!·, ~-- •Je . et 'c· _ _..·ou;_:;' 2 ,: 0 -·. '1.nu io1.1 o.:: "yOC t - r;ork 
educatiCJ_,., etimi·1 at -~·, e .i.L :.1 :r<·n_11 ,e 01 .,buuc2 Licr..::--:tl needs of 
in~1iv:i.c.v:al-· .:..1 o : .. ~ _:_uturc:, soci)•;1.o::! • .!.:,e ei'i<:;~••;s o:.: s~•ch an 
e:r.D3.D:Ji0L ,:-;2.n.Jt , a nd :s,0ulc] r...o~, be '.c~.:31_: ed Pl'i:io.:c:il/ in 
econo_1ic -~- rr,w . ~ '.ir:. ... ·e ::n c1 far , I·c:2 ;t 1. · C·.::l,t~G:r•.:3 involved :::.n 
ct1rre. 1·u s ocie"t,al O.evelov1,10t11:.,:., ·ti1.~7.11 -~!_l' .JI~ d11·0ctl/ CJl1fl cted 
·,dth t: .. .J 1~ate or crc.,uth in £;:COSS na.a (J;L\l p1'oductr; . 

. I. 
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Eowev~ r, ·al s o i n terms of s;,1.bs-:;,u 1ce > the · dis tin ction 
between gene r a l edu·cat ~on 2. ncl Gd :. c-c, ·,i on a i !ni ng p2.rti cularly 
at e c orio1I1i c p e r f ormance, ten.ds tr> becoo.e meani ng le s s. ·:rhi s 
is p2 :rt ic 1...1la rly t n J.e for ·:c, ost- wo1~k educ::i.tion . We have 
reached a s tage at whic h o·l,:r -~I'ac- iti onal occup2.t ions, of t en 
based upon na1Tov1 scier~tif t c disc i p l i es 7 ma y be c or~ e a ma jor 
obstacle to pl"CGre ss . Br 8aki :ng d own inte llectua l bB.rr i r:rs 
estab liGl!.ed i n tne process o.:C ~Jrof'e s s i •:m a.l t rai :;-ling may 
beco~e a 1Jr ime :i.' unct i on o:i.· i_:; os t --'.7-::i rk edu.cation, The ever 
grov1j_11g ne ed £01.; cr,i t ica l i ns i &ht , uh i ch li e s a t the r oot 
of current educ a tt anal req_ui reme;1ts, canno t be express ed in 
terms of ~ra J. i i:;j_onal e le me 1~t o of v ocat i ona2.. or profess ional 
train i ng .. Ho public 3.)0licy ~ a ~_d no r. plan targe t s ", . can 
a t tach ·d i f ·e re:ntiated p:ci ori t i 3s to needs O.£ t his kind. The y 
ernGrg e from t L1e i nd.ivi d_,1al : s awn si tue.t :i. on, and can onl y be 
pro perl y judged by himself. 

( c ) The r ole of e ducat i onal inst i tut i oi:.s in Dost- wo rk 
~ducati on -- --

L2.rge l y , ti1e expa Y1S i o·1 c,f :_.. os t-wor- k educ a t i on h2s 
hithe r t o be en l eft t o t ~1e :Ln::.ti tivc of tc1e indiv i dLla l 9 with 
s ome ~1e lp f .!'OD profess i ?21· 1 ~,_-..d o.dul t edu?a-~iori assoc i at ions, 
and the p ublic ma ss r-ie d i a raQlO and te l evis ion . Th~ library 
sys ,er.,, 

9 
and pub l ic SLl_9POrt for ·,;;.,_e pubJ. ica t i on a- d 

dis s e '.llDin:1t i on of r e sea r ch ±'inc! j nc;s r.iay also be ment ioned in 
t h i s cont ext . 

~his i mpli es
9 

that n~ rajor ei~ort has b~0n uade to 
bri ng to bear upon )OSt - w~rk ~duc~~ion t~e intellectual 
potent i a l of educatis1-·1.J. :.nc ·ci +;:.it i o,_:s. '.L'hc ir .,ff'orts have 
predomi nant l y been conc en'Lrat8cl j_: :Jre - v10rk ed cat ion . 

One major reason for t~1is cL'C ti:1e practi cal difficulties 
fac i ng peo ple at •rnrk i n attending t l-:.e forma l 9 full t ime 
edncat i on usually ofi'en:d by <.1.lic:.::.t ional j_psti tuti ons . 
Honev er , the l ac .;: of l· rge - scale .da~ t.J.tion to this 
circur:is tance of educat i on supr,l:i_ed hy the i.~1sti tutions 
i ndicates ot iier ad.d i t ionaJ. re:.:::.00.10 . 

To a c o11sid erabl e extent? t:,e explaY1a tion 1ay be found 
in the ·sub ject s t ruct 1.,1r e 01 t:"e tre,di tional curricula, 
especially at the hig i.er levels. I:clucatiorw.l i~1sti tutions 
may be rega rde a. as the prime defe:r1ders of a S"9eci.fic 11 acc'demi-,., 11 

sub-cul tt~rc 
7 

·oaseo on knmvleclse structur~:1 according to the 
t1~adi t i onal s cientif i c d iscipl L es , J\.s th is kind of knorlledgc 
ar pc3.1~s :i..4creasingly irrelevant to .:.;Ssential Jroblen.s f'ncing 

./. 
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-:;>eople ? 1J."·s ide t ~1 e in.st i tutions the ins-'-i -'-11 t · ;-1 1 
c entr2. t 10~1 on cul -t.L1r"' l ·'ndo .e ·~i· n-1-'- · - , L, 1 V~-, i o . _a c on -
leve·l i~ ea,...i l ,r , ndu --: ~ - .L l" '-' T <- vl On a ·.; t;13 pre - work 

7 
- ,, ..., . ·~ _,:: LL __ .e r~ tandab ~13 . .,_:·a c i ng th e demand f·Jr 

re _._eva.nce" t1!:nch ·1 nr~vitab l -r ...,.,.. ..; se ~ f 
·'" . , ' , • . J... - -:.., " ;; '-'~ -'- 0 r oru post - wo rk s tudents (1 ) · 

me:'·:s s • 111 l cl, 9 a r u..ndarnental chan0" e ii.1 the tr·adi t iono.l 
9 

cul t..ura l v2. l ues of educa t ional i ns tituti ons . - ' 

, ~\l~~- a ?ha_s?e i .n . inst~ t u ti?nu l v ::: l ues -is a l ready 
occt.rriH__; 9 thou6 ~ mere rapia.ly iri some countries and in 
som e t:(i?es of ins ti tu tioi'rn 1 tn.a.:1 i n ot hG:.cs . The' increased 
e,, pha;:, 1s on post - work edu.catioi-1 i 11ovi t c.b ly point'" 1· -,1 +he 

• - • ' • • 1:.) .l. V • 

sar2e Ct lrec-non . A more r a t 2.onal ba lanc e between Dre - work 
a1:.~l ~ ost-:-work education ca n onl y be a c h i eved t hrov.c·h 
~uos~~n-~ ~al i:nvohreruent a l s o in t~'le latt-2 r b y educ·;tional 
i nstl"tU"t;lOn3 . 

-~is means , howeve r, a profound wi dening o f the sc ope 
of the ir f unc tio:is . Even mo r e than be.fore ·, e ducat i onal 
i nst itution s ~ili ha~e a central r ole t o perform .in our 
sociei:;ies . ~he y Yvill have a key pos i t ion? not on l Y in· 
providing a basis for human adaptat ion to a n i n creasing 
rote of ch2.nge in society 9 but i :i deve lopilrg our ability 
to analyse our own sitilation~ and chus t o steer changes 
accord::..ng to ou r aims . Our :tealiso.t ion of a lter-iatives 
for cho i ce , and oi the ir c(n~:Jcc1uence s , a nd our a bi lity to 
find means· of 1?:.asteri n~; our o~m :3itu~t ion 9 is to a gre at 
exte,1t deperf a nt unon how far educe. t ional i nst i tutions 
su.cceed i n f i nding ~ \ .ays of copinD •.;,i th this t a sk . 

;;:·r .. is role is assi--ned to educationa?,- instituti ons by 
the: deve l opments in 0 1.,~ contcre.porary 8 ? ci ei:;y~ t hey have not 
thcuse l ves asked for it . It is esscnt ia~,_ however , that 
t hey are put i n a position to carri out -~his task effec t ively. 
To t l~G exte -.:1t educational ins t; i tuti ons have a c.ri t i cal 
fuaction in ou:t.' societies, post-nork . educa~ ion . will perhaps 
become their mos t potent ins trwJc11t in perf orrning auch a 
function . 

·r11- -·J.ore- -iec-,;nITy ' SLl C tl a denand for r e l ?vance has also 
been made, in quite viGorous ter:11s ? 0f pre ~nork students, 
o j;l,?OS i ng soci.aJisation lnto the acadennc suo- cul ture • 

. /. 
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The prime rc ,:i9ons:Lbilj_ty for deciding the content of 
post- v10rk ec1ucati.on J u .nd t.lie f 02:·ms s uch educat ion shall take 
must rest with the cauca tion2l i~s t i tutions from which ' 
potential p o 3t-wa.rl:: 3 t; udE' n ts have ::cc:.duat0d. Ultimately, 
t he res};ionsib i li t y f'or provid i ng -~ h o se :..n s ti tutions :v i th the 
necessary resourc e s ~o:r, ~clle ·;:;~sl;: 9 a12-d_ t hus for the total s cope 
of their a ctj_y j_t j_c g ::W.!. ·w.u : I ie.d. , I 2. l.ls v.._ on educatione.l 
authorities _. 

The reason for thi s ce~tra l roe a ~s i gned to the educational 
institutions, · is t he essAntia J. e c1uirement that the c on tent 
of pre- work and post - ~c_k ed wa tion must be viewed as integral 
parts of a t t a l s up"l_)ly o-:f 1 i . .fc-lo:1g ecluca tion . Th e 
ins tit utions mus t ca rry the re s pon sibility f or the rational 
distribut~on of t his s uppl y duri_g the life span of an 
individual , and ensL1r e the q_ ua li t ative eq_uiYalen ce of its 
various componen t s . 

This gene r a :2.. principl e c2,lls f or certain modi f' icati ons . 
Graduat e f ro :i l owP. J..· J.cvels 0f pr?.! - wor education ma y f ind 
the r.10st · adequcte r e s our ces :: or pos t ,-work educat ion in 
institu tions at a h i t;he r l P. vel ]:h.,1.s , v1hi le post --work 
educ ti on fo1· those hav i ng 1 

•• f t :1ch ool afte r s ev e n y e a r s of 
primary edu.cat j_ on , i s ~oda:1 on t :cuotec. t o Jche new nine year 
compulsory ., cl100:ts. t h0 '-1rr .:>.1"1[_;0r:1or .•.·I; -o:f ~,pec ial c o 1rses f o r 
pos t-v1ork s ~udent "' 2.t t h , 6 €-i'l,~ r a.1 upre r s econdar y leve l are 
as.s i gne d to +:he " gy n;:... ,_, :, . -;; _.,:;_ ~r~d. a Jvzs ~r -,rocational 
scho ol s , lJOSt- 1. ;or k c onr :.::t·S n!'e " J.S J off cred by the 
Technolog, ica- In <1tj_t u t e; (-1 ) . 

Cor r esponJ1.ng J y) -:-r:-1l 119,·~2s i'roru t he f uture dis tri ct 
college 0 may b ~c ~t a in c· ~c~ f · ~ i _+he ~ os t app~opri~t~ 
nossibili.t i es J' o :::· p oc;r. --',I 1· 0

: 1•; 0.•ic::i t i on a v t he univers1.t 1.es. 
The l at t er ma ,, not ·.; •(11L, 0 ' 1 E'.J .\7c,yR be prepared to offer 
o.deq_uate cours e . , J:n -.,~ :E' c· 1 ::: e, the C.i..:, t .rict c olleg es 
s hould a ttempt to d,vc l .t,p, ' t lea~·t. te mp ora1·i l y , t h e 
facilitie s needed . v:b j_ J c n t tb0 a.T'le tiI:10 u:::i hing fo r course c, 
to be establ inhec1 ·at. t~'lc ills ti t1., .i. ouc 1 e t sui tcd f o r this 
t a s k. 

0 

C 
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. Profess i onal assoc i8tJoas, however. may tend to def ine 
tne :r:iee~s . i'or po s t . .;:r/Ork education in ra t!.',2r n arrow terms , as 
may individual fir.ns . '.i:he latter 2.lso tend to fo cus thei r 
~ttention on i mmediat0 t r a ining n eeds p~rticular to the f irrE 
in QUes : i?nG . The _broader educational needs, possibly aiming 
at ~ua~i fica,:; ions incrensing the risl':. of, ~::i.n:i,?ver , are usually 
lefu a.1one~ .t urthermore all these ir1s ·cJ-cll1;ions have limited 

' t' . ' a ccess i:;o ne resources neec.e d for a m'.)re general prog r ar:11i'l e 
of post - 11ork eaucation, 

The ecluc2.tional i n sti tut ior..s must con:J ider~ i n viei;, of 
their overall policy for -.-J ost --work e dur.8.tion , whe re e a c h type 
of course can 'best b g i ven and t.:o,:-e up ncgotia t ions wi th 
outside b odies with tr1is 11/ v i 2 v,. As:::; ociations a nd individual 
firo 

9 
on the other to.nd a re likely t o develop the i r OW!l 

policie::; as rec;a.rds post~-work od uc2.tion , bo . ....,eu· on their 
-particular i nte r ests 

1 
s.nd should be irrrit<:3d t? · a ~e . thei r 

suggest i on::: to the educe. t i onal ins ti tutio::.1s , i n adc. i tion to 
continuing their OYll". a c-::i.vj_ties . 

In practice~ 3 p2-ttern of co l abore.tion betY;een educati ona l 
i.nB't:1~ o.nd r ,

3
l~ ,.. _ ,...,u_t;,iid.~ bc9ic•-,. _n~ 1:-ire1:;-u.! de':elope d 

in r:1-aI';1-y. areas, f::.·eq_v.cr...'Jl.r .wndL ; c:...1.G•~ ~o JOl;1t (;~.~ca~ C, onal 
activities . __ i u.r t_k 1· c.te r:'):.'..oprne:r'l"t o. I ormal-Y o r b a l,:.>ed 
mechani3DO fo::.· collabcJ ~'l.'t :.on sh uld 00 ,Jn_courcgad .. 

Ho-.1eve:.·, tv,o q_uab.iic2tions .should 1Jo . made•. Su?ll a 
machine:cy for· co::.. l:1borat.ic1 c:101'J <l :.:- ,· 3u.nngly_ :)C <::x-cended 
to cover also "t;he correspo!lding pre- nor~: eclnca ti on. The 
establishl;i:,mt oi ~rnoh a I:12.chL'lory ""t.oultl n?t , h o~ieve · 9 be 
allowed to do:!3.inatr~ thP. pol_j_c.ics of ed.uc1:.::t~.onal inst itut ions , 
at the ccfJt c.,f o~,;hcr, less 11e1.J. orga:i-:i.:.,ed 211-terests, Special 
concc:::71 raust be f.lt:.0'.7L. by t~e iu:iti tut ions for educational nee d s 
not clearly i·0lated ·;o "'Cu£wmic :reqi.ti:rc,.icnte 

I ie raluea the qu£stion wheth~r oduc~tionnl institutions 
today have the n0c ,~r:.-J,lIJ l)ossibil i ties _f'JI c1.eveloping i ndependent 
and consiDt~nt L)Ollc~~n, 'I1r·.is is a;~rt:-, r0~a ted to the ir 
~dministrative . C2-!1i::"..Cl ~y 1 2.nrl thei:c eJnli -r.y 1:0 establi sh rational 
internal decis:i 01,. ~alD.!1; ., .. ocessos, Tl:i,e ~undanental qL,cstion 
; " in fc:.ct) tc ·.1hi::!h e_:tcYlt tr...e □ e ~nst::i. tuior u are able to 
--:-~ J e their om1 . t.cti vi-:;ics in the 1 ight of the needs of their 
, ll - ty 3urrounding socie • ./. 
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·The s,Jl\. .:,c i on · of ' t'.h is problem will req_uire close 
collaborat ion )e t ·vieen the i nst i t;_;i_-;;iono ahd the e ducati onal 
authoritie s . The org8: 1i sation a l pattern proposed f or the 
di s trict colleges may here se!"Te as an exampl e . The 
Centrc;.l Bo2.:r:d of the Di stric t Col le es i s as sumed t o ca rry 
the main r e sponsib i lity for asse ss in0 t he total needs f or 
educ2..tiona_l 'f'o.cil i t ~es in tl:,e d iffe rent fields , and for 
dev0 l opmentq. l ·wo r k u1 new fields o:f study . The Board 
a lso have an iw.portant f~'l'lc ticn in enstLing the proper 
inte ~pl ay between the c bil e ges and other educational 
institut i ~ns . · The s e tasks cal l for a compos ition of t h e 
Boo..rd which safeguard s it f r om d on i nance by r e presentatives 
of s pecia l institut ions or profesaional fie l ds.. r:ihe Board 
reprcscrnt s t he general i ntere sts of .s oc i ety, and must not 
be tied to particular int er·e s t groups .. 

Sue~ a 6 0- ordinating body docs not ex i st for the 
unive rsities. Their act i vitie s today are co- ordinated 

- d·i:rectl y by the Minis~ry ?f E~uc3.tion . The quest ion of 
es tablishing a co- ordinat i ng body for the uni versities or 
pos sibly a join t body f o r the unive sities and the district 
colleges , is, however 9 under consideration . 

( b ) · · ~~~_,:g~~rnal_ ore;anisat ion_ of _ 12ost- H_rk_ education 

The balancing of i nstitut i onal efforts b etween pre - work 
and post- work cclucnt ion _is es s ential to the proper functioning 
of educational i nsti tL1tions & This call s for co-o rdination 
a nd for close i 1tcrplay and ex c han ,c o.,_ impulses between th; 
two types of education . 

For those rea ons, no s e par2.te L1to1nal 0 rganiso. tion 
should be es tablished fol' post-work educat ion. This 
func t ion should be or-.'.anised together Y, i tb -pre - ;10rk education 
in each fie le. of study . 

The intr duction of 2 ore extensive post- work education 
creates, h owever, number of J?ract icn.l problems, suc h as 
me.intaininc· contacts v.rith applicants, accommodating stude ts 

l:> • • ' etc . At present , similar tiroblena a.re mainly ha.n led by the 
students I well re orgo.nisatj ons, anJ they are v,ell ,quipped 
to handle effec t ively s uch questions also in th0 case of 
post-·,rnrk students . 

The inte res t s of pre - work and JO'"'t-'.rnrk studcnto may 
not, hm,ovcr , 2,l1vays coincide, and tile <\ucstion 8f f Jrmal 
reprc .:Jontation of the post-\vork stutJ.e:1to i:r.. the l1ierc.rchy 
of student b od::.c s oa/ cause difficulties. It may , thoref0re, 
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be :necessary t o establi sh v;i thin the insti tut-lon1
0 ovm a dmi nistrat ion 

fac il~!ies ,for, dealing w;Lth nat·s e r s of thi s kind, o r , alternatively, 
to co.r:it.. r a?,:; ou-i.; suqh tasks to the existing students ' welfare 
organisations . 

The curricu l um conten-t of' p o st-work education mu s t be 
orga nised t ooet:1er ;;1i th pre--work edacat ion as par-!; o f one total 
study prog ramme. In all likelihoodo a systematic integration 
of thG t v10 type s of educaticn will frequently offer poss ibilities 
f' o r shortening the p 'esent pre- ·,a ork cours es , or at l east break 
the con3istent t rend tovmr ds prolonga t ion. In the field of 
med icine, a_ specific study sugge sts ,:;be poss i bJ.e re.duetion of 
~he pre - worK t:rai1-:L11g of medica l doc to ro - ror 6-~ t J 5 .S,:0 .:-irc. 
l!'or the future, every revi s ion of existint:; curricula mus t be 
undertaken as pa::..t of a general, life-long s tudy pr og ramme . 

Pc:ticular!y appropriat e to post~ 1ork e d ucat i on are the 
v::i.rious :torI.!ls oi distance edac at ion , cuch a s correspondence 
course s , d i ;:3s eQ.LL2.tion of n packagesn of ·educational. mat~ria~s ! 
use of ::-.a.:is o edia , or comb ir;i.ations of. -th?se 1:1eanG with 1;rad1 t i onal 
teaching at i nte:rral s . A Royal Commiss ion is current l y 
exami ning the i.I!lplications of an in~reasoc use of 3uch measures, 
and its report i 3 expected to propo c e major step s in thi s 
di recti o•.... . Tl'.': i s ma y req_uire fur the r ot~eng~~~n~ng of. the 
adniniatrative naci1inery of educat ional inst r uu~ions, in order 
t0 arrive at a rat i ono.l balan ce betneen. the various forms of 
educational supp~y . 
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(a) Formal c .. ,: i teria for access 

~o§t - wor~ educa tion off ered at edu cat i onal incltitution s 
mus t re1r e se_,t an adequate 1.xpda ting .of 7 or suppl ement to, 
previous pre- ,·JOrk ecluca t ion. 'I he former should, therefore, 
b e oriented to r.;ards a l e-;-el o:f 1'::nonledg e c orrespond i:i."lg to · 
that of the pr0- work Jac1.0ates . 

I'ormal e1 tr.: r.:; i'.1u.ir0ment s, i 1 Jcenu.., of prev ious dec-rees 
and , dip l omaq, · should n ot normall y b e &i:rpl ied to p0Fot- \·1ork 
educat i on . Applicants should b e i.nr'orr:1ed about the assumed 
l evel -oi' .., t udents 1 backgrou...Y!.d knowledge, bt1t no evaluation­
of the .qual ifications -of :individual 8.pplicants should take 
place. It sboti.ld b e l eft to e ac'1 potenti a l applicant to 
decide whEtt ,::i.::1d of'. educatio!l is bes t ,... Uited for him . 

Thi s -freedo!J. oi' access is particularly .:..mpo rtant because 
r e l evant post - 'iOI'k e ducat i on will frequently cros s traditional 
bord~rlirtes between subjects or prof e so ion s . Its promise 
of greater flexib il~.ty i s a main feo: ':;ure of post-work education. 
This promise mus t not be dest oyed by ri~id req 1 ~ rements in 
te rms-of forr.:tal student qns.lificatioris. 

In many vmys, heterbt:, eni t y in tne students' educational 
a nd profe ss-ionr~.l 1.Jackt;, rout .. d may proYe to be an a dvantage. 
Post- work education require "" forms oi' teach i n"' v1b ich leave s 
an·~ct i ve role to be played by the st dents themselves. They 
ha.,ve obtainecl irn:;ig_h.t.s . )_w.ich way ·coutti ute subs t e..ntially 
to the teachfn , . 

In certain cases , Y1hen e~:tensiYe post- work courses lead 
to a new level of professi onal qv .. ::. lii'icat ions, for Ylhich 
educationa l institutions ac t as u gu~rantee , more formal 
entry requirement.., may be r..eed0d. "Rven on suc h cases, 
however a liberal e:atry :policy 3hould be applied, mor e 
liberal' than the ·-,resent practice of universities. Entry 
exo.m.:, for those i'ail i ng to Ge-L :r.'orr!l.o. l , -eq1. i rements may offer 
a workable -solution ln such cases . 

Special problems ari □ e ,~en the trainlng capacity of an 
ins ti tut ion i s t oo i::Jmall for the nun bcr of applicants. No 
gener~l criteri a f or the select ion of a pplicants can be 
es tablished . However , no a p~iori pr ierence s1ould be 

·g iv-e11 to applicants gradua ted from the same institution, or 
in th8 came subject. 
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'.l~oda! , po~t-:-work c ?1:1-rses, often have a:p. upper a g e l i mi t 

acces_, . .,_h1..., 1J rac1;, ce ,...no · l ,, b ·, d d ~ a , __ ·::i , - • : ~ •. ..:. •--"- ..,. '-- e aoan one , a s ne o ple oI 
g e may tlave •- uefi n1.1;e nee d for ed :i.cat i on Th i - :- . d."" d 

not nece,...sari l y e r·-c.= , ,_, . _ . . - · . • e _r 11ee ;;;, o 
but t

u 
1
---

0 
.u,J.,_ ~ e l r om aspira t ions for h i o:her p os i ti ons 

. p os - \'l or x ec,uca+ ion ma T b '"' ·- · ., · · ~ · ' funct . . .· -'- h _, ~ y e es;;;,en1.,ia1. ·t o t he i r c ont i nu~a. 
ioning in U. 4 e .. t.r preser1t jobs . 

( b) g ~~'g!~S2_:E~~!- work ed ,;_c a t i on -----·------·- ·---
L~e mai~ ob~~ac l e to a n expansion of or gani sed post- u ork 

educat ion ~oday , is n ot the lack of f o~mal qualif icat ions for 
a ccess, bu~ the l ad.: of OP!j Or t uni t y in terms of l eave f r om v10rk 
and eco~om~c rne'.'111s . 1.::· ~1e latter prob l em ·1i l l be e xamine d i n 
the ~o~J..~W~~ ch"""pter , -Ie r e, we shall f ocus on the i nd i v idual' s 
poss ibili t1e3 fo:..~ obtaL1:L1g leave from h i s job fo r e d uc ational 
pvxpos s . · 

., At. prese.nt , l eave dv:ring p ost- work educat ion is fairl y 
I requ,sn,~ly b r anted t o e rn~loy ees in b oth p· .. 1blic a nd priva t e 
servi ce. UcmaJ .. ly,. ~1. 0-.ve·ver , the p r e cond it i on i s • that the 
trainiri..g in c_'._,;:.esticn i::i accepted as relevant to the employ e e I s 
occupational funct ion::, .• 

Some ente::'.'prj_s2s and -ouolic agencie s h ave a sys·tematic 
policy of person.Y10l clevelopri:.ent , with b 11.il •~ -in requi rement s 
for pos"; - 1:"rnrk t:r9. inin[; co:rr:ie'"'ted vi i -Sh promotion or chan°e of 
job . The officerz ' ccrps provides an Gxampl e of this , and 
si:nilar arranger e11ts are fo~md in t 1e .,iajor public service 
sectors ~ poot , telcco;;1m·.1nica i;i JY!S , ?-il~;a_ys • -pol~?e, etc. Both 
-pri"Ve.te a.::rul. public cnte :.:-i..:ms t.wual.l.~- ~1.1::-vc _ a p o.,_i~y of 
11 build inc u:~n fu1,ure leaL.E.: rs, to a con,;J_C".erc..~~lc ex-r;ent through 
f orm8.l ·craiLin_:; . Thia "9ro--Tir1eu sowe 2 cor;e _ 1 or ~ost-work 
education, of 8. lcind. t't:i.at !its th pe.cDonne l policy of the 
enterpr~se. -

It proves !!101'8 J:i.ffi0,;1l t to :·:iect 'c !e needs fo r current 
updatil"'..g of profes::,j 0~2.l qualifications , 1.·!hen no che.nge of 
-position io foree:,eej_1 . ~11eri ::'lore l:..mj-~ed O?"J?0rt~ni ties face 
an employ8e '.'1ho w£.nts a kind of cd'..:cG.t::i..on wnicL is not 
compatible ,.-i tr1 ~~10 personnel pol:..c.f of t~,e e1;-terprise. He 
may, for i n.3tance, want to q'..talify for a JOh in ano ther 
enterprise or or~aniaation. 

The problem o.f leave also arises ~or t~ose who are not 
employees, o:c are em1-loyed in undertakinr:s too small t o c a rry 
the burden of abse::ice .i' or longer period~ . J-' ::,uch ~eave a rrangements 
a indicated a'ucve, e7en wheu expa1ded w ~t1e max1mU1::i , canuot, 
i~ fact, reach ~ore than a limited propo~tion of the active work 
force, and perhaps not those v;ho would need it the ::iost . 

0 
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The right to p ost- ;·;or: e C:i :1C8,-;:;ion L,a y i rnr., l c,r 8. g i v e :'.'l q_nota 
of tine , '.·1l1ich e:-. c , i:!.'ldl·v id\.12.l c.:..i :,1 cl3.im- as ie2.ve :for edu ~a .... ion'"'l 
,~ur~ ,:, ,~ "1 ..; ·r . . .. , -~ e ·'- Ir " ,, .- -- ..;.. .· - .. +' • '-' u - c::. 
i:-' .:_.;O~::S· ·1. 0 J.! •• u,-?---·- ·:' . ~- 1 -:.· ct,:,t:,2. :.,JJ8 e.L.ect2, ,e1,.,1)loyers must 
nori~a.:...LJ e.;,~:-r:..:v-e ·::; l E: --Cl !Ii J.?l[,", 0~1 sufficient not ice· · but the 
employe e shoulQ be ent itled t take out h i s claim

1

within a 
certain time period . 

It i s (:D.i ~e COTlCC i ""l,3.b l8, t l.:.2 . .- ~. :_; -:J_cl' l'> i .c-l~t·:., ._ .... 1r..:.: iJ e 

introc"i.uced L i. i n.J.. i v i du::11 ':vorl: cc·,.-L.~::...,/.;s , 0r e: .L.2.ect ive ·:ork 
agreements. '.I:his is tlle way ;:1s.ny ::; ocia l j_ rrc :~rov ements of 
wori.-dn

0 
condi tions have been i :r::i:;r .duced - suc l:, as security 

schemes agaii1st illness anc: a g e , 2,:n C:. 1~e g.ul2. ti ons oi· work h ours 
and holidays . h°'req_uentl y , s t cil ng r eer:10nts hav e been 
supported by l e

6
i s l a tion, e s tablish i lJ.G r:1ini.rnum standards but 

not preveriting better terms i n incLLv iclua l cases. ' 

Yet,naith~r work a greauent s , no r l egis l c ~ion conce rning 
the tert1s of tho se a gree nent s ,_hfl..ve succeeded i n establishing 
gene:t::.l solutions ·to such soc 1:-,,1 :pr oblems . Iv1ri j or popul e:. t ion 
groups ho.v e renr.. ined outsidG t he o co pe of su ch nrr ."..nger 0nts . 
The fin [1.. l solution h.:i.s b ee n t es to.l l ish 0 c ne r ".l s e curity 
systc:ns covering every ind iviclu 8.l :.?.s exemplif ied by tl:i.e 
Norv-iegia.u.- sooie l S 8Cl.!J.'l.'t y sy;:,-bor.-i. . 

The dev e lopnent townrd~ '?- gcner..--1 right tc, post-work 
education r.rust follow '.".. si1!nl. . l pc'..tte rn. Tt will h::i.v e t o be n 
grad \J.:1.1 0 ov e l o:prie nt, the _ i~i t i o.. l benefi t ~ fr,or .. ge n erri,l 
s~ curi t y systen be in{; l J.rn t ed b:r oco -:io::nc n~~ess i t y . 
Esto.blished :::i.rrn.nge nents, ~nd new c .. r rc~ngenent s t o be m de i n 
speci::'..l fie l d s 

1 
a r e l ilrn l Y t o of fe r ter-t'ls fur nbove the gene r c.l 

mininun st~nd~rds . 

Import 2.nt s teps i n tr_iis J_i_rection ";"Jay ?C f rescen ~n the 
public sec t or . Un i v ,~r J.ty to'whers , .l re"'.uy h:"lve> obt'l.1t1ed 
s o.bbo.tico.l ye cl.rs 

7 
on the ".-.-02.~·1ge on~ eo..ch ~~n ~h yer,r . Two 

Royal co nr1ission·~ on tc·,ch-::rs ' worlan~ con 1 t ions 'J.lre::i.dy in 
the 1950 1s suggested ..... ut onr..tic rigllt to educ 01ti?no.l leetve ~or 
teachers in pr i ri::-,r y Pnd s0co11dn.ry school s, the 1 pl~men~et.tion 
being postponec: i . v iew of the ::ct.1cher s hort1,ge which 1s now 
overco.ne.. Re cent ly 

9 
the Government ' s Tencher Tr ".ining Bo~rd 

./. 
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h ~s fro po se~ Q ~~w bill in teacher tra ining , establishing the 
righl, f or ec..u ~r:v~ion::i.l '.:..Uthor i ti ..: s t o gr.?..nt fully paid le o.ve f or 
pgst- woi:k tr<;'-_ining to up to 1 0% of their te c:tcbers . In view 
of t~e I~ct "'Gll~_t Centr a ~ govern::1e nt o:utomo.tic r.-:11y re fund s up 
to 8~~ 0.1. te e.c~e r SP,l a r1es paid by l o cc,l 2.uthor i t i es (1), such 
o.. ne ,~.0 ~re woula h?.r d l y ca ll for greo.t r cstr c.ints in this respect 
by mo.ny l occ,1 2.utnor i ties. · 

Yet, tec;ch ers o..re not t h e only public enpl oye e s in need 
of post - v~or k e d uc::. t i on. In o..ll fi0ld s of public s e rvice, 
systeruo..tic s t·cd i es of the ne e d for siTiil2.r meo.sures should be 
c c:,rr i e c. out . F0r t he gr oups H'ith t he r,10st obvious needs , 
~rogrr::-D!-1~s ?D.ruJ.c: b G prep:::tred f or the gr ::-~d tF'.l C::ev e l opBent of 
~1}.e 1n2.gn·c to 1>)S 'G - wcrk e c1 u c:J. tion pa r o.ll e l t~ the c1ev ~l opnent o f 
c.a.equo.te c 1:;.u.c ... 1t i or12l fc~cilitie s . 

I n the r:ext chapter , we sh2.ll -return to t he question of 
more genercl so l ut i ons of t h is prob l em. 

(c) Corroul sorv nost - work educa tion ---~-----~-~------------------
I t i s often po inted out, thgt when post- wo rk educ o..tion i s • 

offered , i t o bto. ins it s re gu l o.r 1t clie nte ~e '.' 9 wh ile m:-i..ny neve:r: 
cnre LO ~vo..il the nselves of the o pportunit i es offered . Often, 
it mo.~ nppenr th2t the passive gr oup re pr? sent t~?se no st in 
need Ior such educo.t i on . Th i s opens up tne ques L, l on., whether 
the right to post- work educ2t i on 9 e . g . o.s introducsd .i n work 
~greencnts, shoul~ be suppl euented by~ duty t o a ttend relevnpt 
courses. . · 

This line cf re:2s oning provoke~ . str ong .. c o1:1-nt~r- nrgu:o.ents. 
Conpulso:ry post - work ed uc::.t i on · i s l ~ke l y t o ~cnl i:9- creating 
the raotivCLtion nec,.,ss-~rv for effe ctive te::cching • Yet, co mpulsory 
educa.tio~c..l re quirenents f'..re generr..l l y ~c ~ept ed as o.. bns is for 
pro-•iOtion , r-.nd do not seen to c nuse negn.tiv~ psycho l ogica l 
reactions in such cas ·J s . N?.y be tbe st r ong . re o.ctions c.gainst · 
more gener~l ~rrangcnents 0f this k i nd ~re Just temporary , as 
long o.s th-2y nre felt as o. threci,t c.gctinst es~~blished working 
conditions. In spite of this , it seGBS doubt ~u 1 whe ther . 
conpulf3ory post- work tr,':. ining · should. be c on~ very f r e q_ue nt in 
occupc.tion::,,,l contexts . Other , less offensiv e measures mc,y 
prove to serve the purpose better . 

(1) 95% of prit12.ry s.nc. secondo.ry te:J.chers in Norvmy c..re 
e oployed by locnl .uthor i ties. 

../ .. 
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Tine l imi ts .. t o the vo.lic.1j_t;y o f degree s c'..nd d iplor:J.:::.s nre 
known in spe cific co.se , in No:i.··112.y pnr·t iculn.r·l y ns regc.rds the 
c, r iving licence , This ~ys tem i s quit e l og i c::tl to the extent 
granting institv.tions may be regQrded ns responsib l e f or 
the ir gro..du'"'..tes ' continuous a bil ity t o perform c ert ::i. in functions . 
It seens d oubt fuJ., h owev zn' 9 whethc-c· ed ucat i ono.. l j_nsti tut i ons 
will be prepared .to o.c.-:::ept such r0spon .ib :· .=,.ties, a t l en.st beyond 
the point of grnd u ~,tJ.ono W:J.2..t hc..ppens l C'..te r ~ o..ppe:.1.rs to be 
none of the ir e;onc e·rr1. , Bu t, poss.i.b l y, n genuine invo l veoent 
in pos t-work educ c.tion oi6ht cl .:.:.n"" J t:1is instit ution c., l c,ttitud e. 

?rou the einp oycr s ?)O j_nt; of v i e1N lir:J. i h :d v :J.lid i ty of 
de grees o..nd dipl or.:i.':ls :!'.'e pre s cnt s on::'..y one of several criter i o. 
for the eve .. l uc..ti or o.f ~.n eop l oyee. If the r equirement s of the 
job nre s0.,t i sf ied 5 the validity Jf pravious exf'.r:J.S hn.s little 
ir:lportc..nce . Tbe questior_ no.y ·) hovrnv r:- r, plo.y _,_ g r eo.ter r o l e in 
the c on text of c ha. nge to :J. new j ob , lecc1ming thus I".lore o.n 
i ss-ue of job requir-ements tho.n one of co r:i.pulsory post - work 
educ ·.t·ion. In any e ns, 9 init i o.tives towo.r_ds t i De lin ito.t ion 
of t"b.e vc.lid i ty or' degr_ees .:i.nd d i.ploinc.s would be r.:iore like ly 
to c one froo the user::; tho.~1 fron the producers of qu~lified 
personnel 

7 
o..nd shoul;d bo.rdly be :-.. nri!:'.le conc ,~,rn of ed uco. tiono.l 

authori t iGs " 

. I n gener £:'~l terns , o.n o.c'.eg.uo.te s·v1.p3?lY of post - work 
educution . . 0,nd libe:rc.l cond i t:wns for its students 9 should in 
most cc.ses provic1e ::mffici?nt ~ncenti".es. In nd ition, each 
individual will be fo.c-:)d with incre~1.1J ing pressure for 
edu e2.tio.n:::i.l _ cnc,1:D., both in his work o..nd ·spare ti.De activi tics. 
The· essent i::i.l iss 1.e therefore is to ensure tho right to post ­
work e'"'"ucc..tion fo!' ..1.Jl adults , o.r..u to l):..::'O .1.. c ·.Ldequ: .te 
opportun.i..ties for exercising this rig: t. 
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V . TB:C FINI' NC TliJG ow P OS'i1 r!ORK ~DUCAT ION 

Tl-le cos t;:; of nost ... wo rk ~dt.1c · • . . . ,..,,, a · t - - - :::i.-r. icn c on;:;;i,st fir st l y · f ·1·h 
<,;.;:pe n. i ure s d irc ctly ccnneotod · ,·J t h· --1; , '-' .~ · . , l, • e 
to .OhGr ..... sr•,1:..1.r i cs • n:ntc rinl? - ou i • _,ne t~,--c1:- 1. n g , s ucl1 ~s 
Secondly , tJ1ciee Ol· 1·.[

1
r:- t,.,, 1 rr,- ~- ,..,r"' ~:.1unt , _build i ng spc. cc ov c. 

· , e.:. •.~ ... e, rh " e inv~st 1ng th · t · t th 
cost f other oppoY'tu •·1it ~ s f '. - . e i r J..::ne , n e 

- . L ~e or s pond in /'.)' 1.t f' . a t ~ 
p::-. i d n or ·1 p -, -,,, t h - .J... rl O t . -'- .· - o ' - or lUo ... , 11.C O on . - • ,_ .,_ __ e SvLL, ~ n , l., .Ls .:1 qu -s t ·o n of income 
fcr~ go ~; for a cc iu ty , i t c once rns the lo ss f d . J i1 
pr o:u.ctivc effo~t s . F ino.lly , . =icm y s t udents h ~ve ~~~ ~ ti;nnl 
COSvS , cc..us0d c 1r,:,. ctly by t 11e 1r 0d uc2. tion .... 1 ,.... t · · t· h ~ t - - - -- ~ -- '-'-~ <-, C 1v1 ies sue 
... ,s ~~ ::,_v c l expe nditure s f'. nd c osts of c:. c com:riod:i.t i otl a ·' 
stud 1 ~ ~ T' f - ~ · . -"' th d . nf uring _u;:; e ne J.n .r..c ing OI ... os c lI erent cos t -; t fill · s the 
·~m.ccr n of this ch2pte r . ~ e - i 

Institit i onc.l c os ts -------------------
?ost- wo r k c d ucnt i o n nust b e br ou gh t on equ~l terns with 

pr e - ,?.: ~~k educ',t i ~•:1 . ?hiu a lso i r.:p~i e s t he s cm c fin"'nci:::i.l, 
conuit ::!..?r:1s f e r the supp l y of tc0~hing . In t he Norwegi2.n 
c'l.sc , t~is ::ic'::'.ns thc,t :-;l l e ··pc ncn tures by educ .:1.tional 
ir:.s~itutic,ns shoul C:l be public l y finrnced . 

-·~ clec.r l v defined b~s i s for bud ge t j_ nb r:rust be found 
Staude.rd cc,st~ p 8 r student in t l1e < ifferent types of c ou~see 
sl10t1.L} 1Je cs tiri.;te ::l , t:.lring into ':'..ccrw.--it t h::i. t po ot-work 
educ2.t i on oft~n r eou i re s rc l n.t:_v13 l y TJore resources t h .::i.n 
pr c - w rk cduc..,.tion: As re 0 rds lll:-ive reity cduc~tion , 
I)Ost - uork t r ;i. ining ·-:.t this l eve l 1-8 :;.u de pendent on re search 
-:-.s is pi·e - w:. rk ed uc:.t i0n ' .::me. rosec->.r . !1 CL':1/en ~ i t u_ es nust be 
incl~dca in cost estiD~tes for s uch 1nst1~Lt1ons . 

-bne;:,r ';¾~y be gr.::.ntac. to 3duc.n,t i o1.1::'.. l inst itut ions i n the 
forn cf c.ppr')pr i :.tions 8 ..-,_r- r.nrked f 4

~ pn~t- wor·k cduco.t ion , 
e,r r:,-:>.J be inclu-:lc,1 in tho ger..J_ .l budge ting fo r the ir 
e:lucc.ticn2.l o.c tiv i ties. In tho l o.t.ter case , t he i nst itut i ons 
will h:::..ve ::nre fr:iec.0_1 i n spenc1j.n~ the :1oncy , 2..nd they mo.y 
find i t eas ier to integrate c.dministrGt ivc l y pre-wor k ~nd 
poot- work ec1uc::'..tion . Bungotc.r y contr o l would then only be 
c~rriod out ex post . 

It 'l.ppo"r le.;s n:.1.tur,,,l th.'.:'tt post-work e ducn.tion 
offered by privn.te c.ssoci'.:'.tions shr:ul ::3. have its full costs 
covered b~ the public. J:his would o.ssuuc 1. liL1i to. tion of 
the role of .3uch o.ssoc i r.t i uns t o thn.-l;; of execut ive bod ies 
within the £r 2.r::1<:hvork of o. 6 cner..-,_,1 public progrflnne of post-
work ec1v.c'.'."•,tiar.:. . Priv'l.te 8,(lult ecluc,,,,tion o.ssoc iations 

./. 
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reqe i ve _a:t' :presen~ _publi9 ~up_ort, c over i ng a ccrt0 in 
pr~~or!1~n of t~e1r (; X c~d1!u~e~ f or ed ·o::tion::11 purposes . 
T):11,..., s ,ystcr:1 s};) nul o be exuc~1c. GC.'- · v 8 c over :::.,ll orgci.nisod nrj,,yo.te 
o.ctiv i t i e ~n ._ thi . f ' ield, ;-m eting :::-ecogni s0d :oitn.nco.l.~ds ~ ~he 
propor~~on cbve _ed by puDlic eubsidiea sh .ulJ be judged on 
th~ b~ 1s of~ g~~er~l_ ~sse~sDcnt of the r ol e to be pl Gved by 
:pr: rv:c.tG orgc.n i sn't i ons ir.. th~s :f i Gld . ~ 

. . (~) Tnc or.1e _ fgrgone 
- · "' 1 

' . 
- T1.·,... i~i ,,1---1+ 't' ,. ... . l ' -: + .:...-17;..,l'"}' eul 11 c· . .;+ ; r,r. "1 7 1 -_ -. - •-.- v ,. ..,~ vu -- ~ V ~ - U..1- ,.,.1 • .l SD"1...L. b(: C :) :J:f? C:. 1 .... 801 

ori'p or tuni ty , t t.G. stud onts ;;rust be gr .:nted o. t lec,,st pc.rt of 
the ir · ir;.c or::ie v!hile 3tndy i ng . 

Gainfully e;11:pl -:-1 /cd ::..c.1ul t s , frGq_uently . supportin-7, o.. fo.nily, 
c..re i n ~.n ,.) cori0r.1i c ,3ituo.ti '.) n very c. ifferent fron -:h<'.t of the 
o..v cr :::.ge pre - vwrk student . Exi sting s ysteos of publ ic cd d 
to students do .n ot by f :-t:r mee t the f ino..ncio.l needs of post- wor k 
~tu~cnt s • ..,_ ~o.r -~ ~ l ~tude~ts o.~ workinb age , the inc ome for gone 
i s vhe nos v J.Dpor,"t ::m:t cos L, f C!.c:t cr. · ,\ t · present, publ ic subsidies 
c over on l y a bout · 1050 · of" such ccsts . ·The · r·est i s c nrried by · 
th0 s tudents o.nd · t he ir f o.nil i es , o.nd at l _eust ho.lf of it is, 
in fa. ct, finr'.nced by c'.b s t inence fron c onsu□ption . This 
inplies that the students, ~nd to some extent also their 
i'o.n i l i os, Do. into. in l ower cor.suDpt i on st2..ndnrc:is th8.n those 
pos s ible under other circu::i.st:i.nc es. · 

Such fin,:mcing by abst inence f r om consuoption is .in □os·t 
c o.scs uot f ec>.s ible f or the post - work stu9-en,t •.. _It is worth 
n.oti~ing, h m--rever, that also i n p~·e-work ~ducat ion,· this systen 
of fino..neing er.et:.tes inere[l.s;n~ drl~uJ..t~? a-s. mo,e al!d more 
students go on t o tho upper .Levels of edueation. ~\ ch::mge in 
Qttitude appears t o take pl~ee ~~on~ p~e- work stucents, it 
doG s not Qeefil obv i ous t c- thGD that_their st0nd:i.rd of living 
should only be h8.lf th:i.t of tb ~-r equ "-l~ of ·.,_ge vho a.re not 
students. It 0 0,y be only n question of tu1e when other 
·1r:i.ncipl es of finc.ncing :-1ust be s ought a ls o in tho co.sc of 
pre - wor:_k edu cation. 

Tod .y ~ paid 1e ~v0 during_pos~~wo~k educ~tion is not 
:infrequent when the c ourses in question ~re c l arly relevant 
to the cnpioyec ' s work . I-Io\-':ever , no ':'uch possibilities exist 

. :f'.or -independ cnt rnrkcrs, or for housewives~ 1: gen~rc.l systei-:i 
of financing nust, t:!.1erefo:~, be found, wh ich is no-c dcp~ndent 
upon the ind ividu'.1.1S I rcl;.v l •)ns t o enployers, ,mcl to their 
po.rticulo.r tp.terest s . 

. /. 
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. -'··· C .(; S ' Gol ut·i on ce · - p. !,L·.·_,J thr,y1.:-:'::;. a-:. 8X:c ~ .Si . . .i : ' e existin.:-;- Qo r. ·'""'1 1 c - · . ~.- - -

-·--c ..., ,, L . ..::,ccu,--, i i·y N-•.-.t· · 1 fine.need l c\r ,fI_,_e l ~y n.c cor c1 inrt to the iJ:i:inc i s,7 . .., . . - , ,, 0 "v,c, •_, !__, - ._. 
- ·- , _es c.ppl i eu J)TQSently . 

·.;o 11 -"v c ...,1r ,,-- -1 f b l. f · · -• • · • ·· • c.; ,;, __ v (: spo02· ,.,1 qyc: ·,.,~ , ... ,.., n -nu -1c . 1n:-incing· oi 1.ncn,· f ~ . '· ~ : ·- ~ ,. '-' •·' ,. 1-1 ., 

Pr . _- J • • ~ _ cr ~_,one cur irig post - work c-d uc:,,,tion , bCl.seG on other 
l l1Cl -:1 le s t1rn .,__l · · t l t , ' it ---,-~. ; ··-· 1.,1e :1c:1n syst G;.:.'! of worK o pr e- wor .. -~ s u u<:m-r;s, 

~-:~1.1lics t.:. i e use of' un2 on l oy1.:1ent secur i ty funds f or ~he support of 1·H:.,~1--'"' ,,,., ., u · - t f · 1 
· - - L - ~ ,-:. ·- , .r i ng re schoo l in')" /• gcno r n. l sys e L1 o soc i:c 

SG CUI'i~·,r -;-'. c, • . ~ - l:, • _._ . ~ · · • ' l ' 1 - ,r J. • 

o f t h · ~~ -~~~ ~c1n~ 01 post - wo r k e~ucation is ~ 0~1c~ . ~~,.,cns ion 
nor-~ 18 ~n 1 '.1 c ~ple. In our future society , the pr i ne risk of 

uf -~u.P~OJ:,1en-t ctoes n ,::it sten f r r- '"~ 7,.,ck of Hork opportunities , but ro -1 l , n - v -- - -· 

G. j; · .'.1.c_: 01 ::..d-'.::. pt::i. t i on to nev;r technological reqv i r12 ~1e nts . 
r,., c· u " 7 1 , - J.1 · · 1 t · n 1 --.::_ '-• -'--"": .:I 9 '-' 1 l S ris -c vrill be cone 8 qu e:.lly r".cn e :11:; :--. ___ 0v2ls of 

PY'01 c ;:.:!'"' l •·n"J_- ,.., ,_·11 - n :1 c . 7 k- ~~ '.--: r • v - - ,,,.r,._1 · . s . A c:iIJi l c.t:r obso le s cence or , .. q~irec.. . 
n o.i/~e'-'oO 2.nd c..tt1 tudes is f C'.. c i n .7 l ,S j_n e:.11 p.1.rts O..t. socie ty 

outsi i o 7orking life. ~ 

Socic.. l s e cu.:ri ty f inc.nc i ng of post - work educo.tion ~hus .n be c one s 
a prevent ive s o c i a l o e 2.su.re, like l y to h<'.ve far g r e 2.te r e ~I-ects 
~h::i.:: o.t c :::1pt s on e x-post reh'.:l..b ilit2.tion. It is [',, 1:- ess~nt i o.. l 
1

~ 8 ur u :·.1ent in fighti.ng -v,hat i._1c:..y prove to be the bigge ~-i:; prob le r.i. 
0

- soci:,_l po licy in the y enrs a he~d • 

.i.. Init i C:.lly, the benefits derived fro o tl1e s c; cio..l se cUl' ity 
8 Y8t.,8 I':'! f or pos t-v,ork e d ucc'.l.t ion will x ~.vo to be r-J.oderc.te, covering 
?nly c. l L: i t2d prouortion of" the inco::ie f or egone, up to fl. cc rto.in 
1.nco11c l eve l. Exist ing systeus of student o. icl 9 -'.:'.nd _ 3dc1 i t i onc. :t 
suppoJ'.'t in o.cute uneup l oy.ne nt co.ses , will lr .. ve _ to s u ppl e!".!?nt the 
gener;"',l oec:u.r ity c.yraents . ,i.} '2h i o ,..,.l..,o .::tpplic a · t o .spe ~J.:J. l 
o.rrr•Yl{;c:·:!.Cntt:, '"'.r;r:iv~~~ _cct i IJ- .. in(,:iv i _du . . l w~3:k c o]"t~r.ft S_ ~r thi~ough 
collcctiv9 onrg:,_ in i nt'.k . in"clut::. in-; r cgulri:t.. i ons .Lo r spo ci ~l c roups 
of puwlic enpl oyecs . 

. I'he spc.c i ::'.l p:roble.lis of non-c::::1ployees? the l:1rgest r;roup 
b~i!1_: hous~viives not g'.7. infully enpl oyed, f~r :.1ers, indepe ndent 
f~s 11er::; o..nc• :::1enbe:rs of the liber,.l profezsions , hn.ve been s olved 
wi·th~rr _·chc 6c ncr,.l s,~cir.l security systGT.1 in n W".y l c.rge ly 
·'='P::;>lic::i.hJ.G to .:::-1.n ext ens i011 cov8ring post - i•1o rk e d uco.tion. 

Pr:1ctic~1 quest ic,n;::i con cerni ng t11e poss ibilit i og for f ind ing 
11 ,..,_l tern ':'..·i;es 11 a urin,£• c bsence c::co ::to ::)rob le rns for ma.ny of th e se 
group1. -·~rr,..,n 're?Je;;_t_o bnve boon foun,' erisurinc; holid:1;-,.y :eights, 
.1.nd · .l 1;ernc-. teD d urin{! illness~ 11. l t h ouL,h su cl1 s;y·sterns cl.Te not yet 
full:✓- c.~ eve l o ped . _;_ n::tj or e:z:p.....,ns j_on of those ::irr.:-:.ngements •n il 1 
be nccc~cc1 in onl er -to sec1.:1re cq_u:,l opl)ortun i ties for post-'\'1o rk 
e<luc~ t J.on for c3r0ups such '1s those nenti oned :.bove. 

./. 
(1) . •: 10 c:~isting stud ent support system o.. lso off0r :1ae qu::i.te 
cover2.Ge of oXp'::n:l i tures on tr,,_,vel a.nc: o.cco 1mod~tion, if extended 
to post-wo:;:-·1,;: stuCentG . 
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I n the l ong run, securit ~1- p2yaent s should be c..d justed to 
the ~e ne::..~n.1 ne eds for post - vrnrk ed ucnt i on 9 subs titu t i ng 
gr 2.du.::.lly f or r.12.ny of the s pecinl nrr, , nge□ents ind i cated . The 
a im shoul (1 n ot, howev e r> be t h e :...ch i eve r'ients of 1 00% publ ic 
f'ino..ncing . Post- wo r k edt1 c ·::'.. t ion offers ge nuine benefits t o it s 
student,_, sud: t''..S incren sed incorn.e possib ili,t ies , op p ortunit ies 
f o r r:iore i nteres ting p r c:fes s iono.l t.::-~sks nnd grec.. te r security 9 

as well c..s benefits n ot re l , t i ng t o occupat i o n ~ l 3ct ivities. 
It se ems re 2.s on ::-~ble 9 there f or·, , ·tb :--t th e stu ~ ents con t ribute 
somewhat to the fina ncing of their post - wo r k education. Th is 

· may 2.lso b e necesss.ry i n or de r to e nsure a genuine motive:.tion 
~mon. the app_i cc..nts . 

The g ener2.J. princip l es est o.b lisb i ng the right of o.ll 
ndul ts t o post-work educo. tion, o.nc1 the conse quent syste r:1 of 
socib.l se curity fincmcing o f ind i vic1 ual o.. tte ncl~nce, woul,. :oost 
c onve nientl y be br ou ght tog e t h er in Q s ep~r ~te bill on post- wo r k 
e d uco. t i on . Such Cl d r f t bill is unc1er prep:::tration . 

0 

0 0 
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