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Sri Sbitla Prasad Misra. This book points out 
new direction in the research-field. Till now, 
Ashram and SramQfi/J have been the centres of 
study in the social field and labour and labour· 
ers' condition received relatively lesser attention. 
It is a pleasure that in this book one gets 
ancient and medieval backgrounds of the 
leading labour problems of today and this 
may no doubt help their proper understanding 
and appreciation. The learned author has 
successfully spotlighted various aspects of 
Labour, viz. Industries and Occupations 
Labour Organisations, Wages, Employment 
and Forced Labour, Slavery, Labour and 
Duties, Social Security and Industrial relations. 
Analysis as well as treatment both are enli­
vening. I, however, believe that the work is 
simply an intro::luction to his study concerning 
labour and posterity expects more detailed 
and comprehensive works from him. I trust 
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FOREWORD 

I HA VI-: glanced through the short account of ' Labour Pro­
blem;; in Ancient and Medieval India ' prepared by Shri 
S. P. Misra. I find that the account is well supported by Vedic 

and ot.her historical reference.:;. The book certainly throws 

open a vast field of research iu principles and practices of labour 
pz·ublems in the early ages. Such a publication deserves 
encouragement because of the considerable work involved in 

unearthing old literature and examining its relevance in the 
present context. 

Shri Misra has undertak<>n this analysis in addition to his 

duties as Teacher Administra.tor in the Central Board for 

Workers' Education. It is this aspect of his work which is 

particularly worth commending. I understand that Shri Misra. 

has also prepared a Hindi version of this book. This will help 
a wider understanding of the problems he has discussed. 

G. L. NANDA. 



PREFACE 

After joining th · d e 'Vorkers' EducatiOn Scheme, T ha 
occasion to study different aspects of the problems connected 

with labour. I tried to find out what valuable ideas on the 
subject prevailed in India in the past. The result of my study 

in this direction is the present work. I propose t.o continue 

this st~dy _further. I shall feel amply rewarded if the present 
work mspires some one else to make an effort in this direction. 

All available records for the study and research into the 
problems of labour in anrient and medieval India could be 

divided into four classes :-(I) Scriptures, (2} Historical and 
contemporary literature, (3) Travelogues, and (4) Archaeological 
discoveries. 

Efforts have been made in this book to throw light on the 

references to the problems of labour in the ancient and medie­

val India so far as they can be gathered from sources. In this 
kind of work, with inter-related subjects, some amount of 
repetition is unavoidable. 

Diverse opinions are held about the period of the composi­
tion of the ancient works. I have followed the chronology of 
Shri P. 1~ Kane, which, with respect, I have found to be ~he 
most reasonable. The chronological table is as follows according 

to Shri Kane :-

4,000 B.C.-1,000 B.C. The period of the Vedic Samhitas, 
Brahmans and Upanishads. 

2,000 B.C.-I ,400 B.C. Epic Age. 

800 B.C.- 500 B.C. The Nirukta. 

800 B.C.- 400 B.C. The principal Srauta Sutra.s 
(Apastamba, Asvalaya.na, Baud­
ha.yana, Kc tyayan, Sankhyayan) 
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and some of the Grihya Sutras 

(Asvalayana, Apastamba). 

B C 300 B C The Dharma Sutras of Apastamba, 600 .. - .. 

600 B.C.-- 300 B.C. 
500 B.C. - 200 B.C. 
300 B.C.-- 100 A.D. 
150 B.C. 

-00 B.C.- 200 A.D. 

-00 A.D.-- 300 A.D. 
100 A.D.- 300 A.D. 
100 A.D.- 400 A.D. 

300 A.D. - 600 A.D. 

600 A.D.- 900 A.D. 

Gautam, Baudhayana, Vashistha, 
and the Grihya Sutras of Para­

sara, and others. 

Panini. 
Jaimini's Purvamimansa Sutra. 

Kautilya's Arthasastra. 
Mahabhasya of Patanjali. 

Manusmriti. 
Yagyavalkya Smriti. 
Vishnudharma Sutra. 

Narad Smriti. 
Some of the Puranas VIZ. Vayu, 

Vishnu, Markandeya, Kurma, 

Matsya. 

Most of the other Smritis and some 

of the Puranas. 

The authorities given in this work should be looked at in the 

light of this chronology. 

I cannot find adequate words to express my sense of grati­

tude to Sri W. V. Oak, I.A.S., Deputy Secretary to the Govern­
ment of India, Ministry of Home Affairs, Ex-Labour 
Commissioner, Madhya Pradesh, who very kindly read a draft 

of the manuscript, and without whose encouragement, advice and 
valuable guidance, this book could not be completed. 

Grateful acknowledgement is also to be expressed to the 

Hon'ble Union Labour, Employment and Planning Minister, 

Sri G. L. Nanda for writing a 'Foreword' to the book and to 

Dr. Raj Bali Pantle, M.A. D.Litt., Vidya Ratna, Head of tho 

Department of Aneiont Hif;tnry tuul Culturu, Ju.balpuL· Univer::~ity, 

Ex-Principal, College of lndology, Henares Hindu University 
for giving his opinion about the book. 
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f am gmtcful to Sri I. N. Pura.nik, the Regional Adminis­
trative Officer, Regional Workers' Education Centre, Indore and 
Sri L. N. Shandilya, Assistant Labour Commissioner, Madhya 
Pradesh, with whose encouragement this book could be finished. 

L'fDOHE: SHIT ALA PRASAD l\USRA 
J:)-4-1961. 



CON'l'E!\TTS 

PrC'fare 

1. lndustrics and Occupations 

2. Guilds and Trade enions 

3. Wages 
,; 

4. Employment and Forced Labour 

5. The Institution of Slavery 

6. Labour and Duty 

7. Social Scem·ity 

8. Industrial Relation 

1:1 

42 

51 

67 

75 

85 



.•. 

INDUSTRIES AND OCCUPATIONS 

India was greatly advanced in the field of 
industry and occupations in ancient times. We 
can get sufficient evidence in ancient literature to 
support this view. We shall see the conditions 
of industry, professions and occupations during the 
Vedic times, and how they deteriorated during the 
following ages. 

During the Vedic times trade was carried on 
with foreign countries by land and water. A 
hymn of the R,igveda describes a seafaring vessel 
with a hm1dred oars:-

":l;f~of a-a:cr~ itlfllf•rrf~~ ~w=r.if«l=f[ 1 
"' 

<ra:f~<rifr ~4'~!11Tf~ ~c=rrf0rt ;:rrcnrra-ff<rcri'«l1 11"1 
..:I~ '\:» "' 

In'the Shatapatha Bnthrnan also, reference is made 
to the making of chariots, boats, ships, etc. 2 

The professions of carpenter and weaver were 
carried on all over the com1try. Iron, gold and 
silver were in comn1on use. From references to 
field weapons and ornaments, we can see the great 

. 3 
progress made in metallurgy and arms productiOn. 
The process of boring a hole in a coin, while 
it is being cast, seems to have been practised as it 
appears from the a.llusion to a n3Jldace of 'Nisk<:ts', 

worn by Rudra in the Rigveda : -

(l} Rigveda l/116/5. (2} Shatapath Brahman 2/3/3/15. 

(3) Epochs of Indian History-Ancient India, p. 22. 
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"$ f~ ~cf ~Glf, 1''4 

Men and women wore golden ornaments:­

"ll$1:f~"W~f\"lfqlfiriCf: 1re,=r~ m~q 1 " 5 
~ .,:, ~" ..., ~ 

Horses were also adorned with golden ornaments : -
~~~-i'f~;;l't"'ll~i"1:i"JCIT~~~: q-'ftpJ ~crffil!: t" 6 

We find the potter and the leather-worker 
described in the ancient books. The latter is 
named in Rigt·eda as ' Charmanmn, '. There is also 
a description of containers to hold liquids srich as 
milk and curds. 7 Dyeing of leather8 and 
weaving of woollen cloth9 were highly valued 
professions. The carp0ntBrs and chariotcers10 

made ploughs and carts for the farmer and chariots 
for war. The work of a smith 11 was considered 
very important, because he produced the material!"l 
used in war and agriculture. A reference to 1ron 
is also found in the Chandogyct Upanishad1?.. 

The words "Vastra " 11, "Vasa " 11 and 
" Vasana " 15 are found to represent cloth in 
the Rigveda. It can be inferred from this that 
people in the Vedic times knew well how to spin 
and how to weave cloth. A weaver is denoted 
by the word "Vaya" in the Rigveda16• The 
weaver of wool is called "Pushan. "17 A clear 
reference to weaving is found in the sixth Mandala 
of the Rigveda.18 In the Vedic times, those who 

(4) Rigveda 2/33/10. (5) Ibid. 5/53/4. (6) Ibid. 4/2/8. (7) Eco­
nomic Life in An:-ient India, Part I, p. 135-137. (8) Yajur­
veda 30/15. (9) Ib1d. 19/80; Atharv. 14/1/45. (10) Yajur. 30/6; 
Atbarv. 3/5/6. (II) Ibid. (12) Chhando. Up. 6/1/6. (13) Rig­
veda 1/.26/1 ; 3/39/2. (14) Ibid. 1/34/l. (15) Ibid. 1/05/7 
(16) Ibid. 2/3/6. (17) Ibid. 10f26f6. (18) Ibid. 6/9/2. 
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earned their livelihood by agriculture and allied 
occupations, were called by the following names : - 1a 
Kinasa/Krisivala-·-·Ploughmen ; Gopa and Go­
pala -Herdsman, Avipala and Ajapala -Goatherd. 
Pasupa -Herdsman, Dhanyakrit -One emplo·yed in 
husking, U palapraksini-·-Woman employed in making 
groats, Vapa -sower of grains. 

The following categories of tradesmen a.re 
named in industrial pursuits2o :--

Karmara -Smith, Dhmatr -Smelter, Kulala and 
Kaulala -Potter, Mritpaca -Potter, Isulmra -One 
who makes arrows, Dhanuskara-Bow maker, 
Taksana-Carpenter, Prakaritr -Stone carver, Pcsitr 
-Carver, Vidallmri-Basket maker, lVIanikar, Hira-

nyakara -Worker in gold and jewellery, Rajayitr 
-dyer, Vaya-Weaver, Vayitri-A female weaver, 
Pesakari -A female embroiderer, Ra.thalmra -Cha­
riot builder, Rajjukara -Rope maker. 

Separate mention of the arrow· makers and the 
bow-makers leads to the inference that their manu­
facture was so advanced as to demand specialisation. 
In addition to the above we find mention of the 
barbar (Napita), washerman (Malaga), gatherers of 
wood (Darvahara), fisherman (Das, Dhivara, Dha.i­
vara), herdsman (Gopa, gopala), huntsman (Govi­
kartana), drum-beater (Dundubhyaghata), Cook, 
(Paktr, Pacaka, Srapayitr), charioteer (Sarathi, 
Rathin), elephant keeper (Hastipa), servant (Anuk­
sattr), door-keeper (Dvarapa, grhapa), guard or 
servant (Payu), menial or messenger (pa1ga1a), 

(19-20). The Economic Life and Progress in Aneie~1t India, p. 149. 
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boat-man (Navaja), groom (Asvapa), bath attend­
ant (Upasektr), shampooer (Upamanthitr). 

Allusions to the following metals in the Rama­
yan shows that working in these metals was com­
mon in those days: __ 21 

Ayas (2/40/23) or Kalayas (5/41/12), Steel, 
Karshnayas (1/37 /17), Iron or Loha (3/47/46), Kansya 
(4/50/34), Bronze, Rajata (2/34/14) or Hiranya 
(1/53/21), Silver, Suvarna (2/32/14), Kanchana 
( 1/37/19), Jatarupa (1/37 /22), Jambunada (1/14/54), 
Maharajata (5/10/7), or Hema (4/50/34), Gold, 
Shisha (1/37/20), Lead, Tamra (4/23/ 20), Copper, 
Trapu (1/37/20), Tin. 

The weaving industry was in a prosperous state. 
A skilled weaver was called "Sutra-Karma-Visha­
rad" (proficient in the art of making cloth from 
the thread). Cloth was made from different 
kinds of fibres. Woollen cloth was manufactm·ed 
on a large scale. The cloth called ( aum~) was 
made from the wool of a ram (5/75/9). A number 
of blanket makers accompanied Bharat to Chitra­
koot, when he went to receive R3,ma and bring 
him home (2/63/14) 22• 

The caste system had great influence on the 
development and progress of the various industries 
and occupation.':;. It will, therefore, be proper to 
see the ideology of the caste system during the 
Vedic p3riod. 

It has been mentioned in the Purusha-Sukta 
of R1:gveda that the Brahmin was born from the 

(21)-Ramayan Knken Samaj, p. 233. (22) Ramayan Kalin 
Samaj, p. 234. 

I ... 
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mouth of the Great Being, the warrior from his 
arms, the Vaishya from his thighs and the Shudra 
from his feet. 21 Thus we find that the four 
main castes were considered to be of divine origin. 
From the order in which they are enumerated it is 
obvious that the Brahmin enjoyed the highest and 
the Shudra the lowest position in society. In the 
Rigved(t we find caste in an embryonic form. 
Its evolution went on during the subsequent period. 
Although war was the special business of Kshat­
riyas, it seems in those days every one took part 
in battles. We find allusions in R1:gveda to the 
common people taking part in a battle. 21 At 
one place the Brahmin has been described as a 
drinker of "Soma" (an invigorating drink) and 
reciter of hymns during the sacrifices. 23 At 
another place, he is called a " man of letters " and 
Manishi (Scholar or thinker). 26 "Kshatra" 
generally means 'Valour' or braveryY The 
word Vaishya occurs only in the Purushasukta. 
In all other places the word ' Vish ' is found, which 
generally means a 'Crowd.' The word Shudra is 
found in the Purushasukta alone. 

The caste system had developed further in 
the later Vedic period. A thaTva Veda divides the 
community into four classes viz. Rajanya (Warrior 
class), Vaishya (Trading class), Shudra (Serving 
class) and Arya. 2~ Vajasneyi Samhita also men­
tions these four classes of society. 29 In this 

(23) Rigveda 10/90. (24) Ibid. 4/24/4: 7/79/2. (25) Ibid. 1/164/415. 
(26) Rigveda 7/103/7; 10/71/8. (27) Ibid. l/157/2. (28) At.harva 
Veda 3/5/7. (29) Baja. Sam. 26/2. 
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period, the position of the Brahman was raised 
very high, and he was regarded as a deity incar-
nate~w and also the receptacle of all gods. :n j, 
The Kshatriyas too enjoyed a respectable position 1 
in the society. The Vaishyas bred cattle and pro­
duced corn.:. 2 The Aitareya Brahman recog­
nised their importance and regarded their coopera-
tion necessary in divine or sacrificial work.:n 
The word Shudra occurs in many places in the 
later Vedic literature.34 The Adi and Anu­
shasan Parvas of the M ahahhamt contain descrip-
tions of various occupations. Cotton yarn is often 
referred to in the Ashvalayan Slu:auta Sutra and 
the pioneer works and Dharma Sutras (religious 
treaties) of the Buddhist religion. It shows that 
the cotton crop was well cultivated during the 
Buddhist period.35 The Dharma Sutras also often 
refer to silken cloth.36 In. the early Buddhist 
literature we find. that weavers were engaged to 
weave .cloth for the Buddhist monks.37 Accord-
ing to T·undil J atak very fine sillren cloth was 
woven at Banaras.38 The province of Kalinga 
enjoyed such reputation for the textile industry 
that the word Kalinga came to mean cloth in the 
Tamil literature. 39 Megasthenese has also praised 
the fineness of Indian cloth. He says "Their robes 
are worked in gold and ornamented with precious 
stones, and they wear also flowered garments made 
(~U) 'l'aitriyi Sam 1/7/31. (31) Taitriyi Aranayak 2/15. (32) Taitriyi 
Sa~ .. 7/1/.1/7. (33) Ait~reya ~rabman 1/9. (34) Taitiriyi Sam. 
4/i)/4/2. (.~5) Economw Ltfe and Progress in Ancient 
!ndta~ p .. 22~. (36) Vashistha_ Dharm ll/66. (37 & 
3.8) Econo~uc ~tfe and Progress m Ancient India, p. 222. 
(39) Bhart1ya ItJhas Ki Rooprekha, Vol. 2, p. 743. 
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of the finest muslin. "-1° In the times of Kautilya, 
a majority of women took part in weaving cloth.41 

In the Buddhist period we find references to 
jewellers and goldsmiths. In the Suchi J atak the 
making of five needles by an artist is described.'12 

Weapons. of war, ploughshare, axes and daggers 
were manufactured. Besides this, carts, chariots, 
boats and ships were also made. The description 
of wooden ves~els is to be found in ' Samudda V anij 
Jatak.'·13 

The potter's art was highly developed. Allu­
sions are also to be folmd to sculptors, builders, 
stonecutters, leather workers, ivory workers, 
sweetmeat makers, dyers, etc. Historians agree 
that during Buddha period there were twenty­
five categories of occupations.4'1 The practice of 
digging mines and working of factories, etc., at Gov­
ernment expenses came into being during the Maurya 
period. 15 The Shukraniti mentions, in addition to 
carding and weaving, making of essences, mixture of 
metals, and cleaning of cotton and woollen cloth.46 

There was no rigid structure of the society, 
but in a sense a sophisticated civilisation organised 
on the modern principles of the division of labour. 
The duties of different castes are given as follows 
in the post-vedic period during the Buddhist and 
the epic period and thereafter : -A Brahman should 
earn his livelihood by ( 1) teaching, (2) sacrifice, 

(40) Ancient India as described by Megasthenese, p. 69. (4-1) 
Kautilya 2/23. {-12) ~uehi Jatak 3S7. (43) Samudda Jatak 4(i6. 
{44) Buddhist India, p. 8S. (45) Bhartiya Itihas IG Rooprekha, 
Part II, p. 741. (46) Shukraniti 4/3/1/180. 
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and (3) receiving gifts.47 If a Brahmin cannot 
earn his livelihood and maintain his family by 
these means, he can follow the profession of a 
warrior or an agriculturist.48 The Kshatriya 
or warrior class had the right, like the Brahmin, 
to study and to perform sacrifices but its 
duty was to give gifts.49 The author has said 
that a warrior could follow the profession of an 
agriculturist, if necessary. 5° 

The main work of the Vaishyas was always 
cultivation, commerce and breeding of cattle. 51 

Like other castes the Vaishya could also take up 
any profession other than his own in times of 
diffi.culty.52 The Shudra held the lowest position 
in the community53 and his main work was the 
service of the castes. 54 In the Pamshar Smriti, 
all are allowed to work on the land : -

"~'!ilf ~=rt fcfsr: '!ifl:f~ cr ~CJ: 1 

~sF!' '!iW ~~<rr ~ ~'tf ~~CJ: 11"55 
Other authors of Smrities allowed all castes to 

take up the weapons for war : -
"srrcrr-rriT cruT m err 'i!TWUf ~lll ~~~::n~~ 1"56 

We find in the M ahabharat Brahmins carrying 
on the professions of a farmer and a cattle breed­
er.57 But a Brahmin leaving his own profession 
and following those of warriors or agriculturists 
is compared to a dog or a wolf. 58 A Brahmin 

(47) G:autam 10/ p. ~96. (48) Ibid . . 7/6/7. (4fl) Ibid. 11/3. 
(50) Ib1d. 7/62. (51) Ibtd. 10/13. (52) Ib1d. 7/26. (53) Apastamb 
l/l/1/5. (54) Gautam 10/57-59. (55) Parasar Smriti 2/2/18/19. 
(56) Bashistha Chap. 3. (57) Mahabharat 13/33/12/14. 
(58) Valmiki 7/26/33. 
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following a profession not his own, is considered 
to be lower than a Shudra.59 On the authority 
of these rulings it may be said that the law givers 
did not want a change in the division of work among 
the different castes. For this reason the study 
of the Vedas and practising pennance are assigned 
to the Brahmins alone. 60 The warrior class 
was the ruling, protecting and fighting class. Their 
main business was to protect the fourfold com­
munity.61 According to .J.liahabharat a person 
who discards study, sacrifice, etc. and practises 
agriculture and cattle breeding is considered to 
have become a Vaishya.62 Agriculture, breeding 
of cattle and commerce were the natural profes­
sions of a Vaishya. 63 The Shudra had no right 
to study or perform sacrifi.ce,61 his main occu­
pation being service. 65 

Buddhist literature has many references to indi­
cate Buddha's view that the division of humanity 
by caste and colour was unjust and futile. He 
emphasised only pure conduct. 66 It has been 
clearly stated that Jata (coils of matted hair), 
dynasty or birth does not confer on the individual 
a right to call himself a Brahmin. He, who is 
truthful and dutiful, is holy and is a Brahm1n-

";; ~ ;; ~ ;; ;;,~ ~ 9fr~cri't 1 

lfl~ ~;p:q ~ q m- ~r m :q ~arr n"67 

Thus, Brahminhood could not be achieved by birth, 

(59) Mahabhar~t 3/313/lll. (60) Ibid. 12/12/24. (61) Valmild 
2/106 · 18/21. (62) Mahabharat 12/188/1/18. (63) Ibid. 6f-i2f44. 
(64 & 65) Ramayan 1/59/13/14. (66) Samyukta Nikay 7/1/9. 
(67) Dharmmapada 393. 
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but by means of character and regulated con­
duct:-

"<r ;;ra<rr 'lfTWrfT ~rR=r <r ~ ~rfu" ~~wm- 1 

CfiPToif iif.WlTI ~ CfiPR'T irfu' ~ufl' 11 63 

In the literature we find sons of Brahmins 
working as farmers, hunters, carpenters, weavers, 
charioteers and even snake charmers.69 Thus 
persons could change their professions.70 Stray 
references indicating exceptions may disclose that 
the system was not absolutely rigid, but not that 
there was mobility. Moreover, with the passage of 
time rigidity decreased. 

During the reign of Prabhakara V aTdhana the 
textile industry enjoyed an enviable position. Bana 
has described various kinds of cloth on the occa­
sion of Rajyashri's marriage:-

"lffi~ err<!:~ $~ffi ~rc;>tiCI~~ ~~~ itm 
f.;~.;Mi=r 'll"l l(l~lii : ~m14'~= cm:m~.tr= 
:.:rr~ A~ ~&::rrr 11"71 '"t\f'WSITI!I:T*I~~'>f "'! "UII ... \1"1_ 

K alidas' s works mention the following occupa­
tions, besides agriculture :- Swarnakara -Gold­
smith ; Tantuvaya Karma -Weaving fine sillren 
.and cotton cloths and rough strong cotton cloth 
used for making tents; Vanijya-Trade and com­
merce ; Sainika Karma -Military service ; Dhivara 
Karma -Fisherman's work; Education in fine a-rts 
i.e. Dancing, singing, poetry, etc. 72 

jii8) Su. Ni. Vasatha Suta quoted from Bharatiya Itihas Ki 
_ ooprekha, p. 458. (69) Ibid., p. 339. (70) Buddhist India, p. 
~4. (71) Harsha Charit, p. 202-:.!03. (72) Kalidas Ka Bharat 
p. 63. ' 
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In the south of India during the days of the 
"'\'ijayanagar empire the Brahmins held the highest 

position and besides their own si..'\:fold duties they 
could undertake agriculture, trade, service, etc. 
The K.shatriyas were generally engaged in the 
military profession and the Vaishyas carried on 
agriculture and trade. n In the Government fac­
tories 500 artists worked upon gold and silver 
thread. 74 Madura, Tanjore, North Arcot, Salem 
and other places were well known for fine work 
on metals. 75 

"Vhile describing the palace 
has said that it had very big 
called ' Karkhanas '. Different 

of Delhi, Bernier 
halls which were 
kinds of work 

such as embroidery, goldsmith's work, varnishing, 
tailoring, leather work, making of pots, polishing 
metals with gold or silver, weaving of silken cloths 
and superfine muslins, etc. were carried on in these 
big apartments. 76 Under Akbar, Government 
factories worked at Lahore, Agra, Fatehpur and 
Ahmedabad, where the employees could develop their 
respective arts. 77 All contemporary travellers and 
historians agree that the industry of manufacture 
of wool and its cloth was in a very highly deve­
loped condition in Kashmir. 70 According to 
Bernier India had such a large stock of cotton 
and silken cloth that it not only supplied the needs 

(73) Bijaya Nagar Samrajaya Ka Itihas, pp. 192-195. 
(74) Decay of Indian Industries, p. 1:3-16. (75) Vijayyanagar 
Samrajaya ka Itihas, p. 179. (76) Travels in the Mughal Em­
pire, p. 259. (77) Mughal Administration, p. 189.. (78) The 
Commercial Policy of the Mughals, pp. 92-94. 
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of the Mughal Empire but also of the neighbouring j. 
states, and even the needs of European count- ' 
ries.79 Cotton cloth was made of different kinds~ 
such as simple, bleached, coloured chintz, etc.80 

During the reign of Akbar, the swords and daggers 
of Bharoch were very well known. Besides these, 
blades were also famous all over the world.81 In 
this period according to Moreland, boat making 
was well advanced and considerable trade was 
carried on by means of boats on the waters of the 
Ganga and the Sinclhu.82 The Marhattas did 
not have much time to attend to trade and com-
merce. Some of their rulers took interest in the 
matter but there was not much progress in this 
matter under Marhatta rule. s3 

{79) Decay of Indian Industries, p. 37-38. {80) The Commercial 
Policy of the Mughals, p. 94. (81) Ibid., pp. 90-92. 
(82) India at the Death of Akbar, p. 144. (83) Shivaji and His 
Times, p. 397. 



GUILDS AND TRADE UNIONS 

From very early days craftsmen and workers 
Qf India felt the necessity of being united. The des­
cription of unions of workmen in different occupa­
tions is found at many places in the Vedic litera­
ture. The Veda.s advise men to be united in their 
work, with love and without any antagonism amongst 
themselves, just as from times immemorial the 
sun, moon, stars, wind, fire and other divine powers 
have b~en performing their duties without any 
mutual opposition : 

"~cf ~ ~<.cf "ft cfr 11rrrfu \ifl<l'"aTJ{ I 

~~+rr•T lf<TI ~<{ -:i"\ifl"fR"i \3"'rr~d I I " 1 

Rigveda enjoins as follows, " You should be united 
in your hearts, feelings and opinions. You should 
be mentally united so that yom· united po·wer may 

develop'' : -

" :a-l1T .:it cr m<[fu: 
~rrnr~ eft +r.ft 

wrr;:rr ~lfrf.:r cr: 1 

lf<TI Cf: ~~~fcT 11"2 

A tharvaveda also advises this kind of lmion, 
"'' You should all advance with truthful, palatable 
.and beneficial speech. Do not he divided amongst 
vom·selves. Don't oppose one another and live 
i)eacefully and unitedly together." 

"+rr fcrl[r~ ~ ~f~ <RIT ~r'd 1J;Cf I i " 3 
"' 

Shu,kla Y ajurveda Samhita has stated that if men 

(I) R.i~;d~l0fl9lf2. (2) Ibid 10fl91/4. (3) Atharva Veda 3f30f5. 
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are united, nothing can deter them. Thus the 
utility of union has been illustrated : -

"?;f-1f<JGCT: ~ ~~·«: 1"•l 

We find used in Rigvedct the words ' Gana ' 
and 'Vrat ':i. Aitareya Bmhmana contains the 
word 'Sheshthi ' 6• The Vajasaneyi Samhita 
refers to 'Gana' and 'Ganapati ' 7 • The Artha­
shastra considers a ' Shreni ' to mean a group of 
employees8 • Other shastras use the words Shreru, 
Puga, Gana, Vrat and Sangha to indicate what 
](atyayana calls groups :-

"~arr: m ~ ~ s-.iolllfct"-11 1 
..... .... t" "" ,...... "9 

ti~roq:q <1 Cffi'lf <f~f€'iT~~f ~fq'"(a: I I 

The word 'Shreni' is used in the Vedic literature 
to mean a group. The R1:gvecla, states that the 
horses grouped themselves together like the 
Swans:-

11~ir ~ "~ ~- lt~~C;_o!.i""i.Jliffi: 1"10 

The A pastamba Dharmasutm refers to a body of 
Brahmacharis going together to beg for alms : 

11<:1"~~ ~ ~ <.r(tf'9Til:~ot ~ ., >Rlfr<re.f~"G~·fir ~a-~·<ffirq-
lZcf <;ffi: ~~~- f<I F,ff@/Jf+{ I 1"11 

From the Mahabhashya of Patanjali, we know that 
' Vrat ' meant a society of men of different castes 
who had no definite means of earning a liveli-

hood:-

(4) Shukla Yaju. Sam. 10/4. (5) R.igvcda 5/53/11 ; 10/2<!. 
(6) Aitareya Brahman 3/30/3. (7) Ba.jas. Sam. 23/19/1. 
(8) Kautilya 2/4. (9) Katyayan-quoted from History of Dharma­
shastras, Vol. II, Part I, p. 68-69. (10) Rigveda 1/163/10. 
(11) Apas. Dharm. 1/1/3/26. ' 
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II ;;AT \if i.frlff :q-f.:rlffi'~ lf ~<J: ;;fffcra": ~~!:if I 

mcrr: a-<rt Cfi+rv~ ~.,. ma- <.fillO'ff ;;r'fq-a-"rfu srra-"r.=r: 1 112 

The following extract from the Brihadamnyaka. 
Upanishad illustrates the corporate nature of eco­
nomic activity in ancient India :-

"~ ~ O!f~~ ~ f'ffi1f~, <rrril"~rfrr ~=t"11mfrr tram 
m~il:f~· 1 1"13 

In the Vedic period we find the development 
of diHerent crafts and the initial formation of the 
employees' lmions. 14 According to Prof. K. T. 
Shah, the employees' unions of the anrient times 
can well bear comparison with the labom· unions 
of the present times.15 The Vaishyas and 
Shudras, by forming their lmions, could success­
fully face the ill treatment at the hands of the 
higher castes and could also improve their economic 
condition.16 

In the ancient times the unions gradually gained 
strength so that the employees could improve 
their condition. The artisans and craftsmen had so 
much improved their position that they could get 
fair wages without any external help.17 The work of 
these unions was not limited to the betterment of 
the lot of the mom bers only but they also undertook 
works of public utility such as the construction of 

(12) 1\fahabhashya, Part II, p. 374. (13) BrilL Up. 1/8/12. 
(14) Economic Life and Progress in Ancient India,p. 79.(1fi)Ancient 
Foundations of Economies in India, p. 49. (16) Economic 
Life and Progress in Ancient India, p. 136. (17) lb1:d., p. 276. 
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rest houses for the travellers, temples, tanks, etc. 
To serve the poor was also one of their duties : -

"~llT>I'f~Cf~ a'~r+f ~~: I 

a-<nrrr~Rs::rolft ~mn <r-3frr f~!fr 11 

~~rlf4 frrncr0f 'FT~flf,f~wa: 1 

<r~~Rcfd" ~~lf<fi ~lhrr ~r ~lf f:fiq-r 11"18 

These unions of those ancient times were helpful 
not only in the evolution of arts like sculpture but 
were powerful centres of arts themselves. On 
account of their liberal culture and high progress 
they had become ornaments of the society .19 

Gautama states that the farmers, merchants, 
cattle breeders and artisans worked under the 
recognised rules of their unions : -

"~q-3fff<i ~~ cr+rt~-<nTr~Ta.: fer@: 5fl1f<Jf'!: 1 

'fi'~Cfi c.rf<JT'f!. tr~r~ ~.g-r~ 'fi'r~cr: B!" ~- cm n"20 

Sometimes, the irresponsible action of a person 
resulted. in trouble for the whole union as when a 
man disturbs a honeycomb, the evil effects of his 
action have to be borne by the neighbours :-

~Cfi: trrnfrr ~l'!a-'fi~ ~'fa- if~rr: 1 

m·<ITrU fcrsr~ 'fiaT ~IJ'f fuo:id' I j"21 

So, Brihaspati wants that the presidents of the 
"' unions should be expert, capable and reliable per­

sons:-

"~!11" ~ ~4-m G:~ G:Rff: ~{'fr~+rcrr: 1 

~<~' 91T4 'SI'<ftcrrr~ 'fi'~ ~~m: 1 1"22 

(18) Brihaspati-Quoted from Corporate Life in Ancient India, 
p. 17. (19) Corporate Life in Ancient India, p. 28. 
(20) Gautam Dhar. ll/20-21 quoted from Hindu Polity, p. 242. 
(21) Mahabharat, Udyog 33/42. (22) Brih. 17/9. 
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,There were hard and fast rules for the membership .. / 
of the unions, so that responsible persons could 
become members. . It was not, . therefore, the prac­
tice to allow idle, old or very young men as well as 
those who have no self confidence, to become 
members of a union :-

"fcrli"f<rofr O!fB"f.:r.:r: qrr~"r.:rrn ~11~cr: 

<-ratrrfu cr:[.:mrf~ ;; Cfiflfl: Cfiflff"f~: I 1"23 
<> G 

The work of these tmions was carried . on according 
to democratic principles. If the chief of a union 
tried to obstruct or harm a member through malice, 
it was the king's duty to intervene : 

"crrcrt "f!(~fll" ~'l!CIT [q tt~crr: 1 

-umij' fcrfrrcrrlfrf9;~1Tflfr~crr'!arfi:crcr: 1 1 "21 

If a dispute arose between the President and the v· 

members of a union, it was the duty of the King 
to intervene and bring about a conciliation :-

"lf(?Q-: ~~ ~wiff Fcr«oo zrqr +rifcr 1 
" ~ ' 

cr~ fcr-<rr~it~~r Rl=l'rif roqifv<r~r.:r 1 1"25 
' 

According to Brihaspati, the King had to accept 
the decision of a union about the members of the 
union, be it kind or harsh. 26 Ka.utilya has given 
a good description of the unions of employees, 
craftsmen or artisans. According to him . the work 
of the unions should be controlled by a Board of./ 
three Directors. He has stated that the entrance 
and the membership fees should be paid to the 
President of the unionP The profit earne::l 

(23) Ibid. 10/8. (24) Ibid. 17/19. (25) Ibid. 17/20. 
(26) Ibid. 17/18. (27) Kautilya 4/1/73/1-2. 

2 
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by the unions was equally distributed among their 
members:-

11«ermrr: «~l:f'«~aRr err <rm «mili~ ~rf 
~ " "' 

~4" err fc!+r~ 1 1"2E! 

The unions of artisans and labourers to become 
stronger made an agreement amongst themselves. 
These agreements were made in the presence of a 
mediator or they were noted in black and white :-

111fifql-;:f ~ f-fi!f<:rflft.""lff~C!TY <tYq I 

fer~ m ~ ~"1: ~~ 11"2) 

To keep the members disciplined, much emphasis 
was laid on proper performance of duty by the 
members. They could not be forgiven for derelic­
tion of their duties towards the union of which they 
were members : -

"ilfrfu' ~fcr9T'«At ~erm ~cffi: 1 

Cf~Rr 'if ~ Efll ~qt CTm <f NET~ II " 30 

According to Manu, a member of the union trans­
gressing its rules and constitution deserves to be 
punished with fine and even imprisonment: 

"liT m+r ~ «crr-TI ~ ~~ ~ 1 

~~~ m.mt ~fir 'Sf'Cfffi~ I I 

~ <m"~ ~~l''<'llf<ul'!_ I 

~: ~., qfO'i<>ifll-omFHrt'if ~lf 1 1"3 l 
~ ~ 

Y ajnavalkya is of the opinion that the private 
property of a person who misappropriates the 
property of the union should be confiscated and 
he should be banished from the nation. Similarly, 

(28) Ibid. 3/14/22. (29) Brihaf>Jlati Smriti 10/7. (30) Mahabha­
rat Shanti 36/19. (31) Manu 8/219-220. 

• 
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if a member acts contrary to the rules of the union 
or does not perform his duty properly, he should be 
punished :-

u.,-iJf ~01:[ ~~~ ~fcr<t ~cl~:qlf: I 

~~f"'~'(oj ~ ({ (ltSCifal'l''ll*l~ I I ,. ' 
~ Cfifi:f ~~·: ~~ ~~I 
~ fcrrucr: ~ zy:lj: 'Sf~ ~ 11"32 

If a member has a dispute with other members 
or if he is negligent of his duty, he could be fi.ned 
24 Nishkas : -

"crffi~ err lf: ~~ '1'<: 1 

~: ~: qfUsGCfiiW'8'iG~-a- 11"33 

In the opinion of ](autilya if a member ·commits 
theft or a crime, he should be forgiven for the first 
time but if he repeats his crime or if his crime is 
serious, he should be treated as a criminal. 34 

It was considered unethical to create differences 
among the members of the union and the offender 
was punished. 35 

During the Ramayan period Artisans or labom·-
crs working in the same industry had their own 
lmions. These unions were affiliated to the bigger 
unions of different industries called ' N aigam ' v' 
(corporation). These corporations held an import­
ant position in civic and political matters. The 
representatives of such corporations had come to 
attend the proposed ceremony of installing Rama. 
as heir apparent:-

(32) Yajnavalkya 15/187-198. (33) Brill. 17/14. (34) Kau­
tilya 3/14/29/~l. (35) Nnrad. l0/6/7. 
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"!ft~rrr ~R~ ;llfl1f1f'f lf~: mf 1 

';!;ff+rm<r 'U+i'f!:f ~fi fu.sof.:a q-rf~~: 1 1 " 36 

The corporators had accompanied Bharat to Chitra­
kut to receive Rama and bring him back to 
Ayodhya :-

"if '9 ~"!Tift ~~ ~Pfar if 'if mr: I 

"Ult 'SfRr <r<rn"·~: ~crT: ~<r: ~: 11"37 
'""- .. 

These included jewellers, ivory-workers, wood-carv­
ers and such other persons of the labouring class. 38 

These corporators took part in the coronation 
ceremony of Rama : -

"lll~~crn:!:ff<R'~ ~~: ~klfq: I 1"39 

In this com1ection four words are found in the 
aphorisms of Panini, viz. Gana, Puga, Vrat and 
Sangha, all meaning a union. Early Buddhist works 
contain the words Sangha, Puga, Sena and Gana. 
The word 'Sanaha' is used in the sense of religious 

0 . 

unions in the Buddha and Jain works. From the 
descriptions of Puga and Shreni it appears that 
these institutions aimed at making commercial pro­
gress. Almost every craft, profession or occupation 
had its own union which was called 'Shreni '. 

v Every ' Shreni ' included about a thousand mem­
bers. The Shreni elected its chief who was called 
Pamukha (Pramukha) or Jyesthaka (President) or 
elder). 40 

The J yesthakas represented their unions and 
were treated with respect in the King's court. 

(36) Valmild 2/14/40/l. (37) Ibid. 2/83/11. (38) Ibid. 2/83/ 
12/5. (39) Ibid. 6/128/62. (40) Bhartiya Itihas Ki Rooprekha, 
Part J, pp. 324-325. 
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They were given high posts in the court .41 The 
trainees in a Shreni were called 'Antewasina' (dis­
ciples).42 The Jatakas mention the 'jyestha- v 

kas' of the unions of boatmen, gardeners, caravans 
of traders. 43 

From the 15th inscription of Nasik, we come 
to know that the employees' unions in the profes­
sions of oilmen, potters and watermen had fixed 
deposits of 500, 1000 and 2000 Karshapanas 
respectively. From the interest on these deposits 
medical treatment was given to the people:14 

The inscriptions No. 9 and 10 at Nasik refer to a 
donation kept as a fixed deposit with the union 
of weav.ers.45 We know of a union of the 
grinders of corn into flour from the Brahmistone 
inscription at :Mathura:t6 We find that some 
amount was kept as fixed deposit with the unions 
of the bamboo workei·s and bronze workers:17 

The Indore copper plate of Skandagupta mentions 
money deposited with the union of oilmen.48 

The creation of a temple dedicated to the Sun God 
at Dashapura in Malwa by the union of the weavers 
of silken cloth residing in the province of Lat (South 
Gujrat) is mentioned.49 From what has been 
stated above the employees' unions of those times 
seem to have been well managed, economically 
strong and enjoying the c~mfidence of the com­
munity. 

(41) Urag Jatak, p. 154. (42) Pracheen Bharat Ka Rajnaitik 
Aur Sa.nskriik Itihas, p. 176. (43) Jatak 1/308 ; 3/405. (4.4 t~ -
49) Quoted from History of Dharma Shastra, Book :£! .. Part: 
I, p. 69. . 

/ -. : ,. ',(.?6o' 
.... 
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We know of eighteen unions of Buddhist times.5° 
The line of thought followed in the Cam­

bridge History of India that there were only four 
organised labour unions, does not appear to be 
smmd.51 Shri R. C. Majumdar has prepared the 
following list of unions on the authority of Jataka 
and other works as well as inscriptions.52 

( 1) Workers in wood (carpenters including 
cabinet makers, wheelwrights, builders of houses, 
builders of ships and vehicles of all sorts), (2) Work­
ers in metal, including gold and silver, (3) Leather 
workers, (4) Ivory workers, (5) Dyers, (6) Jewellers, 
(7) Fisher folk, (8) Butchers, (9) Barbers and sham­
pacers, ( 10) Garland makers and flower sellers, 
(11) Sailors, (12) Rush workers and basket makers, 
(13) Painters, (14) Caravan Traders, (15) . Forest 
Police who guarded the Caravans, (16) Weavers, 
(17) Potters, (18) Workers fabricating hydra~ic 

engines, (19) Oilmillers, (20) Bamboo workers, 
(21) Braziers (Kasakara), (22) Corn dealers, 
(23) Cultivators, (24) Money lenders, (25) Traders, 
(26) Herdsmen, (27) Workers in stone, (28) Robbers 
and freebooters. 

The Jatakas tell us that the heads of the guilds 
sometimes held high posts in the state and were 
favourites of the King.5a 

(50) Buddhist India, pp. 90 to 96. (51) The Cambridge History 
of India, Part I, P. 206. (52) Corporate Life in Ancient India, 
p. 4. (53) Ibid., p. 5. 

-....,. 
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In describing the marriage ceremony of Princess 
Rajyashri, Bana has mentioned the unions of ./ 
leather-workers, carpenters and plasterers.54 Mter 
Harshavardhana, during the rule of the Gurjara 
Pratiharas traces are found of the unions of the 
potters, dealers in betel leaf, and merchants dealing 
in the sale and purchase of horses. 55 Besides 
the Shreni and the Sangha, there were unions of 
labourers as well as of the employers at Kanauj.56 

The inscriptions in the cave temples of Maha­
rashtra refer to donations by the unions of gold­
smiths, carpenters and farmers.5 7 A reference 
is found to the deposit of money with the union of 
weavers. With the proceeds of this deposit the 
preceptors were supplied with clothes during the 
rainy season. 58 

During the days of Vikramaditya of Ujjain 
artisans and craftsmen were called Karu or Silpi 
(worker or one knowing some art). They were well 
organised in guilds known as Shreni or Kula. They 
had their own byelaws for the management of the 
muon. The head of a Shreni or Kula was called 
Kulaka or Kulashresthi.'' 9 During the days 
of Kalidas the skilled workers' unions were 
called Sangha. In the Raghuvansha6 J we find ,./ 
mention of the union of sculptors, and in the A bhi­
gyan Shaicuntal occurs the name of the chief of a 

(54) Sri Harsh of Kanauj, pp. 59-60. (55) The Indian Historical 
Quarterly, Vol. 9, p. 127. (56) History and Culture of Indian 
People, Part IV, p. 405. (57) A Peep into the early history 
of India, p. 45. (58) Ibid. (59) Vikramaditya of Ujjain, 
p. 244. (60) Raghuvansh 16/38. 
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union.61 We also find the words 'Naigama'62 
and 'Shreshthin' 6a. 

We find from the Gupta inscriptions that every 
union had a leader who had some influence on the 
administration of the country.61 In the dra­
matic literature of the Gupta times, there is a 
reference to unions. The Mudrarak8ha8a describes 
the union of Shreshthins in Pataliputra. 65 From the 
Mangoli inscription it is known that donations were 
given by the unions of oilmen, weavers and basket 
makers. 66 The system of administering the unions 
is also found. The union . of the weavers of 
Lakshmeshvara had four presidents and its member­
ship was two thousands. There were 15 persons 
on the managing committee of the union of Vira­
balanju described in the Miraj inscription.r;7 

The condition of the employees was deplorable 
in the Muslim rule on account of the autocratic 
rule of the rulers. The Farman of the Emperor 
or the Governor could force labourers to leave 
their home to work on any wages. 68 According 
to Moreland the wages of employees were very 
meagre. They could get regular meals only once 
in a day. 69 The labourers of the Mughal times 
were entirely dependent on the higher classes and 
forced work was taken from them. If the master 

(61) Abhigyan Shakuntala, p. 219.. (~2) Vila. 413. 
(63) Abhigyan Shakuntala, p. 219. (64) Life m Gupta Age, 
p. 366. (65) Mudra Rakshas, p. 98. (66) Rastrakutas and their 
times, p. 368. (67) Ibid., p. 369. (68) The commercia] policy of 
theMughals, p.l86. (69) India at the death of Akbar, p. 269. 
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so desired, he would pay the wages to the labourers; 
otherwise he could drive him out of his house. The 
master was wholly independent and there was no 

. appeal against his decision.7o 

Dm·ing the Muslim rule labourers and employees 
gradually lost the feeling of democracy. They were 
afraid to join any m1ion, as by doing so they would 
incur the displeasure of the ruler. Thus the unions, 
continuously going on from the Vedic times, came 
to an end. As a result it may be said that there 
was no organisation of workers during the Mugha.l 
rule which could tackle and solve the difficulties 
and problems of the members.n 

(70 & 71) The Commercial Policy of tho 1\fugh&ls, p. 7(•. 



WAGES 

In ancient works, the word 'Bhriti ' 1 is used 
to mean wages. According to Panini definite 
remuneration given for definite work is called 
~' Parikrayana ". The employer did ' Parikreta ' 
.and the employee did 'Parikran '. 2 The em­
ployee sold his labour which the employer purchased 
in return for a fixed amount of money. 

Earning with perHeverance, discipline ~.n1d faith­
fulness is emphasised in the Vedic literature :-

"'l;flfflrclf t:rr;!f <f\NI'Cf~~li ,,a 
' ~ 

In the Indian culture great importance is 
_given to the purity of the means for earning wealth. 
Instructions have been given to acquire wealth 
through hard work and faithfulness. The person 
who earns money by pure means for personal use 
is regarded as a pure man : -

"~cicn'4cr m-<fRllf<f m-<t q~ ~li l 
~ ~ 

<ITs~ w~ ~ ~;:f -rm ~f-9: ~: l t"4 

Money was useful for maintenance and a person 
-earned remuneration by hard work. In the ancient 
times wages were determined in three ways : -

( l) It was settled according to the volume of 
work to be done; (2) it was fixed according to the 
time required in doing the work; and (3) it was 

(l) Yajna. Veermitrodaya Teoka, p. 193. (2) India as known 
to Panini, p. 112. (3) Atharva Veda 6/117/2. (4) Manu 5/106. 
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decided in consideration of both the time required 
and the amount of the work to be done : -

"91Tlf 11rrrr ~rrrr m<fi"R fj:jf.:~f·e'li:TT 1 
+flmi'l'~rr ~ ~fg:~: ~r ~ll"r mfqar lflll" 1 1"5 

The employer said to the employee, " You have 
to do this much work and so much remuneration 
will be paid for it." This system of determining 
the wages was called '' Karyamana : -

":wt "lff{~'fl[f ~;; 

~ff!ffi+T 'fif-llff'lf ~i 

~ltl"Clf~crrcrcrl+rfusr 1 .. ... 
q;'ffcrcrrcrfg:it~.fi: 1 1"6 

A particular amount paid for a year, month or 
day during which the work was to be done, was 
called '' Kala-mana '' : -

llcmrt . <rctr~ crrfl:r l11fu l1IT~~ R~ I 

~err +rfi:r ~s~ ~fll'nfrfu :q 'filfucl;r 1 1"7 

The employer stated, " You have done so 
much work during so much time, so you will be 
paid so much amount as wages". This system of 
payment was called "K.arya-kala" system :-

"~crcrr 'fir4"fl:r<t ~.::rrRrc:crll"r '!'Cf~· 1 

+rf.=r~rrr ~~ 91rm.:;r flr<1r :q m 1 1"8 

In the case of those whose wages were not deter­
mined beforehand remuneration was paid in con­
sideration of the work done and the time devoted 
for it:-

(5) Shukra 2/392. (6) Ibid. 2/393. (7) Ibid. 2f394. (8) Ibid 2/395. 
(9) Ka.utilya 3/13/15/19. 
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Kautilya has stated that wages should be fixed 
after considering the cleanliness and fineness, etc .. 
of the thread : -

~~~crt 'if ~:{~ ~ ~;:f 
~lfe{ I 1"10 

Kautilya opines that wages should be reduced m 
proportion to the amount of thread splm : -

''~;rw~ ~ifWfi: ~m-ucr l"n 

Shukracharya says that remuneration should be 
determined after noting the merit and the amount 
of work put up by the artisan or sculptor : -

~~~ ~ 'if ~IJfT~~ +[fu lf~C{ 1"12 

Where a number of labourers are working together,. 
their wages should be given in consideration of the 
amount of work done by them.· If a person per­
forms the work of two, his wages should be doubled 
but if a man does less work than an average man!> 
his wages should be reduced : -

"<fl' ~ ~ 'filf meR~'~ i1 ~ I 
\3)Jltl(tlf'tfltitf ~ff ~ <J>"lfl~qT~lf 11"13 

"' .!;j ~ ... 

In the case of watchman in a field, cowherds and 
labourers, arrangements should be made to feed 
them in consideration of the work done by them. 
In addition to food, they should get Ll: Pana per 
month:-

(10) Ibid. 2/23/41/3. (11) Ibid. 2/23/41/7. (12) Shukra 4/838. 
(13) Yajnavalkya 2/196. (14) Kautilya 2/24/42/38-39. 
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In the case of other artisans- also arrangements 
may be made to feed and pay them in accordance 
with the work put up by them:-

"Cfiqlol~q- <fir~:n ~art+!" 1"15 
~ ~ 

, If a master takes work from an employee without 
first determining his wages, he should pay him one­
tenth of the income derived from commerce, cattle 
or crops:-

"qrtlf~ ~!IT+t m·i crrf!Jf\1lf tr~Uflfa: 1 

~f.l~ '!fa- "lf~ CfiR:~q ~ +r~~ I 1"16 

J(a'lllt"lya also supports this theory :-

"~: UflfRf ~fi%1Cfi: ufif(ff <f~: tfort l'ir+l'K+f<ff 

o:r~At ~!ITm.rr~ rnfi:m ~.n ~itq: 1 1"17 

Only the ploughman can get a third part of the 
profit from the income of land. If he is supplied 
with food and clothes he should get only the fifth 
part of the gain : -

"f~mlf ti'~lf err ~~aftlfrq ttl 'CCI tiiifi: 1 

<Na"f"'iim~~: rnr~ mlf ~~ tf'9+flf I 1"18 
c. " ~ "' 

If a man does not properly perform the work, his 
wages depend upon the will of the employer. But 
if a greater gain is obtained through the work of the 
employee, he is entitled to get a little more than 
one-tenth of the profit.19 N etrada also lays 
down the same rule. If wages have not been 
determined before, the employee of a merchant, 
the cowherd and the farm labourer should get 
one-tenth of the profit from the business :-

(15) Ibid. 2/24/42/40. (16) Yajnavalkya 2/194. (17) Kautilya 
3/13/40. (18) Brill. 16/9. (10) Yajna. 2/105. 
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"~ar"'Ftl~'<ldtlli " ~~ml]' ~q: ' ~ ~~ 

m+i' lJlcr'ht•M41'1i Clf0tnflq'!ltfl"'i.11: 11"2'1 

A cowherd who tends ten cows and is not given food 
and clothes is entitled to get all the milk of one 
cow as his wages : -

";fTrr: ~f~ "1ci'i <(~ ~ ~i(l'~ ~-:U~i C!1J+J: I 

;fT~q"fl1~ "lWf: m ~rc; GT~rslffi <Tfu: 1"21 
~ C. .... G C. 

In the Epic age one cow's milk was given as wages 
to the person tending six cows and a couple of 
cows were given free of cost to the man who tended 
one hundred cows. An employee in a commercial 
concern was given a seventh part of the proflt as 
wages. Workers dealing with the hoofs and horns 
of cattle were given 1/16 part of the profit. Farm 
labourers got 1/7 part of the profit. 22 

According to ](.autilya the wages of a goldsmith 
were also fixed. For making an article out of a 
Dharana (Tola) of silver he was given one masa:-

"lfl'Q"ifir ~ <:r 4 <i"Cll·cn::'Jffl!' 1, 2 3 

In preparing golden articles, 1/8 part of the cost 
of gold was fixed as the wages : -

"~CfoTfltf!SC+IT'f: 1"2" 

If any worker showed special skill in the making 
of the article, his wages were doubled : -

"fu;:;n ~~'lf fa'f'lf~"(j"., crf.ir: 1"25 
"' ' 

Five per cent of the metal was the rate of wages 

(20) Narad 6/3. (21) Manu 8/231. (22) Economic Life and 
Progress in Ancient India, p. 307 and the Cambridge Hist.ory 
of India, Part I, pp. 269-270. (23) Kautilya 4/l/73/48. 
(24) Ibid. 4/l/73/49. (25) Ibid. 4/l/73/50. 
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in case of workers in metals such as copper, lead,. 

bronze, zinc, tin or brass : -

ll<:rrn<mct«~'ll"ctCfll '(CfiC!:ctil"'l m~a- ~"111 1"26 
' c-. ' 

A third part of the cost of jewels, precious stones,. 
etc. was given as wages to employees working in 
mining, digging, cleaning and separating the pre­
cious stones from tthe ore : -

II ;;rer<.:t<rR_!<rrcr<llT: ~~For+rrr ffi1: 1 " 27 

Ordinary workmen received R.s. 120/- as annnal 
remuneration :-

II CflTl§'fu~q-rjT fcmfu"~fuc!ll: I " 28 

Manu has laid dmv~l principles for determining the 
wages of employees of the Government. The 
female workers, messengers and other servants 
of the King should constantly get remuneration in 
consideration of their position and work.: -

11"'(1\;ff Cfl'~ lf,\'fiRt rnurT ~ ~ I 
'SRlf~ Cfl?T~ CfRr ~ CfllfT~: II 

' ' "' 
q-aft{lll <rs~Br "~'tet>t>cfll ~ 1 

'l:{lm1f~~.u ~~ +rrfu'Cfl': 11"29 

Manu has laid down that in the case of sculp­
tors, builders, carpenters, etc. the wages should be 
paid in accordance with the principle that the 
person who completes a difficult work should be 
paid more wages than one who performs simple 
work. 30 

In the ancient times the unions of employees 
grew gradually stronger and the employees had 

(26) Ibid. 4/(/73/52. (27) Ibid. 4/1/73/63. (28) Ibid. 5/3/91/18· 
(29) Manu 7/125-126. (30) Ibid. 8/211. 
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improved their condition. The condition of the 
artisans and labourers was good and they could 
get proper wages without the intervention of out­
siders.=n The wages of artisans, musicians, 
physicians, readers of scriptures, servants and 
labourers were determined in accordance with the 
rate prevailing in the market or as decided by 
experts:-

"<li~fu~t~f(1qf"9f<fi~ cn·•;;rrcr~~~rf«rm ~ 32 

cr<Tfi_! <r-.:rrs;:lf~ftr"<T: ~lllEf~ <rr ~m;rr: ~<l~<rr .~.t \1il~ 

It is proper for a King to pay his servants in 
accordance with their merit:-

"<r4T <fliT ~ ~IJfG!T<J: 'Ff<fi~c;:~~~<rr I 

~~I ~ Sf~ '!CfiJfT~ f~aTlf ~ I 1"33 

The Ramayana considers 
after taking work from 
are paid to him : -

"'liffiiRcrr ;r~4" +rnr 

it a low kind of sin if 
an employee no wages 

;q-<rm <rrs~ ms~~ ~s~: 1 ("34 

Shukracharya has emphasised immediate payment 
of the wages. He has divided renltmeration into 
four kinds: ( 1) The wages which will support per­
sons necessary to be maintained are medium; 
(2) The wages which support all those deserving to 
be maintained are the best; (3) The wages which 
supply only food and clothes are ordinary; and 
( 4) The wages which can support only one person 
are low:-

(31) Economic Lifo and Progress in Ancient India, p. 276. 
(32) Kautilya 3/13/15/42. (33) Shukra 2/398. (34) Valmiki 2/75/23. 

I 
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";; ~ ~~. (_! ~~ <!f(jf<\i:1kF1~ I 

~ +iRJ4ElHSI'tl"ifactr I I 
e 

qft:q-)&rr ~: ~ '8*11'?11.,€91~'11f~ I 

~fll' fl1:Uf ll<ffiiT ~ ~ 11''35 

33 

Shukraclwrya also lays down that -wages should be 
so well determined that they could maintain the 
persons who must be nourished such as father, 
mother, etc. : -

"~ 4lt>ll<t~if4 <RUT ~~Cf I 
e ' ' 

<FIT +[feffi1 ~ ~~ ~ 1 l"36 

A master paying very low wages to his employees 
turns them hostile because being low paid, the 
employees engage themselves in some other work 
and try to find faults with their employer:-

"~ ~ ~"Rllfuct;r: ~ m ~: 1 

~~ 1.! ~ro 51"11' ~: 11"37 

The law-givers have laid down rules also for the 
deduction of wages. If a man does not milk the 
cow at the fixed time he should lose the wages 
for the day. Similarly, if those who pass strings 
in the noses of bulls, yoking them to ploughs and 
ordinary servants do not attend to the day's work, 
they should not get the wages for the day : -

"~ llfu~l*lct~C"ff{1~1ri&o:s: I I o;2H'1'fli&AI'i~IM~I'1 
crcf'1' ~ o!ll€llidl: I 1"38 

The same rule applied to those who tended the 
horses, i.e., they should lose the daily wages if they 
did not work for the day : -

(35) Shukra 2/396-397. (36) Ibid. 2/399. (37) Ibid. 2f400. 
(38) Kautilya 2/29/47/32-33. 

3 
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"~it cft:rt ·~ ~;:r~;:f ~ t"39 

The rule with regard to the regular payment of 
wages was that at best, wages could be withheld 
for seven days:-

··~~-. .., 1140 ""11'"111 ct ~<I '!1"' I *Ill:( I 

If within these seven days the work was not pro­
perly done, another ·person could be engaged but 
the wages of the first employee for the work done 
by him must be paid.41 The law-givers have 
also made rules for fining the employer if he does 
not pay the wages in time. In the opinion of 
-Kautilya, the fine should be one-tenth of wages or 
6 Panas:-

"~A ~e:fr ~: ~afiCIT 1"42 

If wages are not paid due to the extravagance of 
the employer, the fine should be 12 Panas or fifth 
part of the wages : -

It .:+ ,..::.. =.· rr=r·.;+ :::rT t"43 "'14"4ll"'l'1 [N:Wi"u11 ~v"' , '1'1""11 '"11 

According to the A pasta mba Dharma Sutm even if 
financial difficulty affects the wife or the son, the 
householder has to pay tho wages of the em­
ployees :-

"<iiTlfll'~ mllf Tf cfT'T~<mr fcfCf i~Hr~"44 

The 1J1ahabhamt also enjoins the regular payment 

of wages to the employees. Horrible consequences 
of nonpayment of wages arc possible :-

(39) Ibid. 2/30/48/51. (40) Ibid. 3/14/66/15. (41} Ibid. 
3/14/Gfi/17. (42) Ihirl. 3/13/65/45. (43} Ibid. 3f13f65f46. 
(44} Apas. Dhnr. 9/2/11. 

I 
t 
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"<flf-in!G:~fll' 4l'Rt cr ~.t 'if •Pfrf<rn'11 1 
"\ 

~Sil'CG ~ mfO!i ~ if fif<i;iff'B" I I 

'fiT~rfu;p11arr~a- 4Tffi ~~err: r 
r ..:..c::- ..,.9.. C' ' c-

41'~: 2J=tl"\1 <\1"11."4@1'1~: ~~ ~: 11"45 

When an employer was satisfied with the work 
of the employee, the latter received a reward in 
addition to his wages. This encouraged the worker 
and served as an incentive to concentrate his mind 
on the skilful completion of the work entrusted to 
him. In the opinion of ShukrachaTya the money 
given for satisfactory service, bravery, etc. was 
called a ' reward.' Whatever the employees get 
in return for their -work was called 'wages' :-

11~C!T ml1Ykw1td~~ ~a- 41f<<iif"'M I 
' ' 

wfu~ ~~ ~rf ~a- 5f.mfffi=rl1 1 1"46 
' ' ' 

Shukracharya has laid down that 1/Sth part of 
the a1mual wages should be given as ' bonus ' to 
the employees and when they perform more work 
than was expected, they should be given an eighth 
part of the profit, in addition to wages and 
bonus 

II~~ 41f«f)6zj ~me{ ~ ~ I 
Cflll4T6G'ii~ err ~mer 'fiT<f ~ ~11 1 1"47 

' . ' 
vVe find reference of giving articles to the em­
ployees free of charge in order to encourage them 
in their work. The employees were given oils, 
Amla ( emblic myrobalan) and ointments or cos­
metics in consideration of the length, weight, etc. 

of the thread spun by them. 

(-15) 1\falm. Sabha 5/48-49. (46)~Shukra 2/342. (47) Ibid. 2/-!12_ 
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,.~'fSNr!Jf ~ dmlfwti'ie:a~"<a-r ~~ r"48 

The wages of employees were raised or reduced in 
consideration of the voluine and quality of work 
done by them. A person getting 60 Panas as 
his wages, was given one ' Adhaka ' of corn. In 
this connection the rule observed was that corn 
·should be given to the employee in proportion 
to the high or low wages paid to him : -

~~~ ~11 ~ 'Oif fcRrr ~ mi.~ ~ :q ~ I 
~ Ctct'iB!I~'fi 'RCIT F~i<:Olll1,l§'tl ~ ~ 1"49 

If a person puts up more work than was expected, 
he should be paid higher wages : -

"cr.r flllcE<IIf~~sftW ~sN<ti 1"50 

The Sutradayaksha (Head of the· textile industry) 
should please his employees by o:fferirig them scents 
and garlands for producing rough, fine, superfine 
silken cloth, as also for weaving into cloth the fine 
fur on the bodies of deer called ' Ranku ' : -

""~ ~B · r t . ' '<11+1 ~~ l"tl+fa(<i(l'fl9'fllq~ ~~ 'fl!Ol~lli"' 511\i\ill"ll 
.. "" "" ., ft "" ..... "61 rr~'Cflt~w!ltqlq'AIIi~qq: 1 

The system of paying over-time wages for workers 
on holidays had ~orne into be~g : -

"fuf~ Slfctq(~<i!Oll4ii"' 'flli 'fll<:f4ct0lll: 1"52 

There were rules to grant holidays during the 
days of illness and on other casual occasions. An 
employee could get leave if he fell ill, or had fallen 
in adversity, or was engaged in some other difficult 
task:-

(48) Kautilya 2/32/41/5. (49) Kautilya 5/3/91/36-37. (50) Yajna. 
16/195. (51) Kautilya 2/23/41/9. (52) Ibid. 2/23/41/6. 

1 
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~~~mm: ~lffld" CfimfUr O!fl1ft o!Hf{ Cfl'!~lf ~~ 1"53 

During the Maurya times, the civic board 
managed every thing connected with art. It was 
also responsible for determining the wages of the 
employees. In factories high quality materials 
were used and the employees were paid fair wages 
by the Municipal Board. 54 According to Patan­
jali the monthly wages of a labourer were five, 
six or ten silver Karshapanas during the time of 
Panini. Patanjali has also referred at one place 
to the payment of 6.;. Karshapanas to a labourer 
as his monthly wages. According to Panini the 
system of serving the domestic workers with food 
was compulsory.55 

In the Tamilnad contemporary records are 
available, giving a definite idea about the payment 
of wages. The Tanjore inscription records the 
different grades of pay for the several temple offi­
cials which are fairly liberal and higher than inere 
subsistence wages. 56 The Southern inscription 
of the- Chola Empire illustrates the wages paid to 
different catagories of skilled and unskilled workers. 
The employees were paid their wages in kind (i.e. 
in the form of paddy) and annual bonus was also 
paid in the same way.57 

According to Megasthenes, besides the herds­
men and the hunters, the fourth class included the 

(53) Ibid. 3-14-66-3. (54) The early History of India, p. 127. 
(55) India as known to Panini, p. ll2. (56) Rastrakutas 9:nd 
their times, pp. 396-397. (57) History and Culture of Indian 
People, Part IV, p. 407. 
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traders, merchants ·or labourers. Some of these 
offer honorary service to the state but the builders 
of ships and armourers were given wages and food 
by the King. 58 

During the Buddhist period persons engaged in 
working on metals like gold and silver, wood and 
leather were united and divided the profits pro­
portionately among themselves corresponding to the 
nature of their work. With regard to the cons­
truction of temples, houses and tanks or making 
of leather articles the head of the union received 
double the amount of wages of an ordinary 
worker. 59 

From the records of Hiuen Tsang it is known 
that the Government servants received land in 
lieu of remuneration and the labourers got 
wages. 60 

During the days of Akbar the farm labourer 
was ordinarily a serf who got traditional wages 
for his work by means of which he maintained 
himself and his family. Only in cities persons were 
enaaaed to work on contract basis. It may, there-o 0 

fore, be said that wages were determined before-
hand. 61 

Tavernier states that the wages of workers in 
mine3 were very low. A skilled worker received 
thr~e (golden) pagodas as annual wages, which were 

(58) Ancient India as described by Megasthenese, p. 84. (59) The 
Corporate Life in Ancient India, p. 31. (60) Fahien Aur Hiuen 
Tsang Ki Bharat Yatra Bhumika, p. I. (61) India at the 
Death of Akbar, pp. 189-190. 
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not at all higher than a bare subsistence allowance. 
The labourers worked in mines in the hope of get­
ting rewards if they came upon a valuable stone 
or in the hope of stealing precious stones. 62 

During the reign of Akbar the wages of musketeers 
were divided into four classes : -The first class 
received 300 dams, the second 280 dams, the 
third 270 dams and the fourth 260 dams. The 
wages of others ranged between 110 and 250 dams.63 

(1 dam= 1/40 rupee). Five adults and a young 
man were , engaged to look after an elephant. 
The ' Mahaout ' received 200 dams as his wages 
while the feeder of the elephant got 3~ dams per 
day but when he was on tour he received four 
dams per day.61 The wages of servants working 
in the royal stables ranged between 100 and 180 
dams. 65 The tenderers of camels were paid from 
200 to 400 dams per month. 66 

When a male or female elephant died, thre~ 
months' wages of the 'Mui' (keeper) were not 
paid. If any article pertaining to caparisoning 
of the elephant and its 'Howda' was lost, 10 or 
15 dams were deducted from the wages of the 
Mahaut and the :ry.I:ui. If an elephant died through 
carelessness, the Mui had to p~y its full cost to the 
King. 67 In the same way a fine was levied and 
recovered from the servant of a stable when a 
horse died or was stolen. 68 

(62) Ibid., pp. 159. (63) Ayeen Akbari edited by Bevridge, PP· 
94-95. (64) Ibid., p. 101. (65) Ibid., pp. 114 to 11~. (6~) lbld., 
p. 124. (67) Ibid., p. 108. (68) Ayeen Akban edited by 
Bevridie, p. 77. 
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During the reign of Akbar the wages of brick­
layers were divided into four classes. The first 
class received 7 dams per day, the second 6 dams, 
the third 5 dams and the fourth 4 dams. 69 The 
wages of joiners had five classes. Labourers of 
the first class got 7 dams per day, the second 6 dams, 
the third 5 dams, the fourth 4 dams and the fifth 
3 dams. Water carriers and earth removers were 
paid 2 dams per day. 70 

During this time the daily wages of an un­
skilled· worker were 2 dams. Certainly, the rate 
of wages of those days appears meagre but in fact 
money had more purchasing power in those 
days.71 

During the Muslim rule the labourer got his 
wages if the master liked to pay him; otherwise 
he was driven out from the house. With regard 
to his servants the master had complete freedom 
to deal with them and there was no appeal against 
hiril. 72 

According to Pelsaert the labourer never got 
full wages, a major portion of which was cut by 

' the master. A month, according to the employer, 
consisted mostly of 40 days for which 3 to 4 rupees 
were paid as wages. The wages could be withheld 
for a number of months and the balance was paid 
in the form of old clothes or other articles. 73 

During the reign of Shahjahan on account of 

(69) Ibid., p. 149. (70) Ibid., pp. 150-151. (71) The Commercial 
Policy of the Mughals, p. 64. (72) Ibid., p.70. (73) The Remi­
niscences of Fancisco Pelsaert, pp. 61 to 64. 
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famine, the economic condition of labourers had 
deteriorated in some parts of the country. Al­
though there was much building activity and there 
was a .great demand for labour, there was no per­
ceptible rise in the rate of wages. The Farman 
of the Emperor or the Provincial Governors could 
forcibly drive the labourer out of his house to the 
field of work. 7·1 

According to Moreland the condition of com­
mon people was deplorable. The wages of the 
employees were meagre and they could afford meal 
only once in a day.75 

Thus we note that the well organised system 
of payment of wages prevailing in the ancient. 
times came to naught in the later ages. 

(74) The Commercial Policy of the Mughals, p. 186. (75) India. 
at the Death of Akbar, p. 269. 
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We find from a careful study of ancient works 
that the employees were classified into various 
catagories in accordance with the occupations they 
prirsued. Rules and regulations were also made 
for appointment and termination of service. During 
the Ramayan period the workers were divided into 
two classes : - 1(1) Vishti and (2) Karmantika. The 
workers of the Vishti sub-division got their wages 
in kind e.g. in the form of corn and those of the 
Karmantik class got their wages in cash. The 
workers who were skilled in the profession and who 
possessed some special qualities were called arti­
sans or sculptors. We find reference in the Rama-
yan to the following classes of workers : - 2 

Geologist-Those who knew dryness or dampness of 
the soil. (2/80/1), manufacturer of scents (2/83/14), 
shoemaker or dealer in leather (2/S/30), ivory workers 
(2/83/13), guides-Those who guide travellers (2/80/3), 
astrologer (2/4/18), digger (2/80/1 ), farmer (2/112/12), 
sailor (2/52/81 ), potter (2/83/12), sawer of wood 
(2/83/13), blanket maker (2/83/14), fisherman (2/83/15/), 
hunter (2/12/7), jeweller (2/83/12), worker on peacock 
feathers (2/83/13), watchman (2/80/2), road builder 
(2/82/20), road guard (2/82/20), actor (2/6/14), 
dancer (l/13/7), boatman (2/52/70), domestic servant 

(1) Valmiki Ramayan 2/82/20. (2) Ramayan Kalin Samaj, 
pp. 240. to 242. 
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(1/45/34), manufacturer of glass (2/83/13), butcher (2/48/18), 
weaver (2/80/1), builder or architect (2/80/2), artisan 
(1/13/7), charioteer (2/4/3), cook (3/56/25), barber (6/128/ 
13), goldsmith (2/83/14), tailor (2/83/15), massagist (2/83 
14), bard (G/127/3), carpenter (2/80/2), maker of pearl 
necklaces (2/83/13), merchant. or trader (2/6/L2), bamboo 
worker (2/80/3), engineer or overseer (2/80/l). 

The A pa.starnba Dharrna Sutra mentions only 
two classes of workers : -(1) Farm labourers and 
(2) Cattle herdsmen. 

">;J<ffu;;: Cfifoifm:!f 'filf;:lffit G:~'{ I ~ ~q~ 1"3 

Panini has called the w·orkers able to take up 
difficult tasks 'Karmakar' 4 Those who received 
cash wages are called 'Vaitnik' (paid workers). 

Shulcmcharya has sub-divided the. employees in 
three classes :-Blow, average. and sharp. Their 
wages were also low, moderate and 'high:-

";r~~ ~r~~fcleTI "®f ~-a- 1 
' 

~ lf€lff 'if ~!SOT 'if ~qt. wrcr ~ 1 1"5 
' ' ' 

Slmkmcharya has further clarified these classes. 
That employee is the best who is devoted to the 
master. The servant who puts up more work in 
the expectation of getting higher wages is medium. 
A servant who tries to win over another employer 
although he gets good treatment fi·om the present 
employer, is low. He who returns good for evil is 
the best and who returns evil for good is mean : -

(3) Apas. Dharam 2/28/2/3. ('!) Panini 3/2/22. (5) Shukreniti 
2/403. 
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"rnfl:rrif crr<r~ +tct<fltd'tl'i: Bffi: 1 
..:t c. ~ c. 

ijqa- l];r;c: ~<.{ m ~.q+r~: I I 

~rr ~:nflt.;rsalffif +l'if~rt~l9Tt:N: 1 

~~'1W~1~~<ITC!ll': 11"6 

It has been said that a servant should possess four 
good qualities; he should devote himself to his 
work physically and mentally, he should be con­
tent with what remuneration he gets, his words 
should be sweet or palatable and he should be 

diligent in his work : -

":;eyiut.f ~ Cfllli'Cf'IWTR"~"f :q I 

'l!c!fcr ~ "Bi.ff~ <flT4" r.:-en:~~~: 1 1"7 

The King has been advised to test an employee 
in work, merit and character : -

"q-uen~rl~ ll'<rrfCI'ar q"tf~qa- 1 

<ti4"umr€l: 91'~"1" ~aT: ~"r~~~rftrn: I 1"8 

As regards employment, Shukracharya has stated 
that an employee should be engaged in such a 
work as would suit him : -

";q-f~ifi'rt !ffif 1~crr w~ f.r<rT;;r~ 1"9 
With regard to promotion of workers, it has been 
laid down that when a worker is found competent 
in a particular job, he should be given another 
better job and the man immediately below him, if 
competent, should be promoted to his post : -

"~: ~e,:rq' <:"GCCfT ~ffs~ ~ ~~ I 
~~ ~~~ < ~ ~R!J~I"flld ~~ I 1';10 

A man should be given a chance to rise to higher 

(6) ll;id. 4/1307-1308. (7) Ibid. 2/58. (8) Ibid. 2/53. (9) Ibid. 
2/ll2. (10) Ibid. 2/ll3. 
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and higher position in consideration of his ability 
and capacity and thus may be enabled to rise to 
the highest position :-

"lfi!:!Tlfi!:IT ~ ~ ~T ~I ... 
'q"~?ror ~~ ~ cr ~ ~ 1 1"11 

Shukmcha.rya thinks that there is no person unfit 
for work. But it is difficult to fit the man and 
the job to each other :-

";J;flflnr: ~ ~lil'"lCfl'RI"f w:hr: 1"12 

With regard to new appointments Shukracharya 
has warned the King that if he appoints as a ser­
vant a person who is not loyal or devoted to him, 
he would be overpowered by his enemies and he 
would have to lose his wealth and even life:-

~~~ ~ ffirr <1\ilij;jf~ 1 

B•t-oJ..,g;r~m '<:'A"!:!Tolfcrlf'\i'llfu I t"13 
~ ~ 

With regard to the termination of service V idurniti 
lays down that an employee should be promptly 
removed from service, if he disobeys the orders of 
the master, if he is rude in his words and behaviour 
after being appointed, if he opposes the· will of the 
master or is proud of his own intellectual capa­
city :-

"~ riT ~s;~J~rte: ~ ~ f"'<j,.,.q+u<t: 1 1" 

"~lfrfr srfd<fj.51CI t<fu~: ~Cfl~ <4"1 ~~: 11"14 

N amd has classified servants into five divisions. 
The first four classes are called by him ' Karmakar' 

(11) Ibid. 2/115. (12) Ibid. 2/126. (13) Ibid. 4/1269. 
(14) Vidurniti 26. 
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and the fifth a slave. The Karmakaras include 
disciple, apprentice, servant and supervisor. The 
disciple learns Vedic studies under a preceptor,. 
an apprentice studies sculpture or handicrafts, the 
servant works only for wages and the supervisor 
keeps a watch over the work when it is being 
done:-

q'qfcrq: ~ <ri'T lf.fTfcWr; I 

<p~qt ~~:II 

crrfu+rd'fil~'i1([4~ 1"15 
< ' 

In the days of Vikramaditya, the employees 
were classified into four sub-divisions viz. (I) Bhri­
tak (one who maintains himself by service),. 
(2) Bhritibhujaya (maintained by the wages), (3) Kar­
makar (worker), (4) Vaitanik (one who receives 
regular pay). The skilled workers were classified 
as: -(I) expert, (2) skilful, (3) skilled, (4) alert, 
(5) warm; and the unskilled workers as :-(I) lazy,. 
(2) glutton, (3) slack, (4) indolent, (5) cold, (6) inert. 16· 

During the times of hlbar, movements of the 
labourers were restricted. The serfs had no per­
mission to leave their place. The masters gave 
the labourers permission to leave the village only 
when they had more servants than they needed.l7 

A person could get Government work only 
if he could get an officer interested and when tho 
Government officers were transferred, the- s~rvices 

of the servants were generally terminated; so there 
was no stability of service at all.1s There were 

(15) Narad Smriti 5/2/3. (16) Vikramaditya of Vjjain, 
pp. 245-246. . 

(17) India at the Death of Akbar, p. 136 .. (18) Ibid., p. 8G. 
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no rules, as at present, to test the capacity of the 
L applicant with regard to qualifications and effi­

ciency.I9 

I 

During the l\iughal rule there were only two 
ways of obtaining help from the Government. To 
get service under the King as a military com­
mander (l\iansabdar) and to be a student of Kuran 
Sharif or to become a priest (Mutvalli) at a mos­
que. Only these could submit applications for 
assistance fi·om the Government. 2 l Tavernier 
after seeing the condition of jewel mines of the 
Deccan, has stated that there was no dearth of 
labourers in those days. 21 During the l\iughal 
rule, the workers had no free will of their own. 
The difference between a slave and an employee 
was that a slave could be mortgaged or sold, while 
the employee could not be so treated. In fact, 
the position of both of them was similar in other 
respects. 22 

FORCED LABOUR 

The practice of forced labour persisted in India 
also in ancient time -as in other countries. It 
was not considered dishonourable to engage forced 
labour. We find reference to forced labour in the 
Epic times. Even the Brahmin had to perform 
forced labour if he did not study the Vedas or did 
not keep the holy fire burning : -

(19) Ibid., p. 69. (20) The Commercial Policy of the Mu17hals, 
p. 6fi. (21) India at the Death 0f Akbar, p. i I. (22) The Com· 
mercia I Policy of the l\1ugha Is, p. 64-. 
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" ~ • "'=.....c:;,~='=-~. ~~11'1liT: ~ ~ ~CI'Cfl"'if~dll"'£1: 

Cfl'<!: ~crT<{ ~ 'U'iiT Clf~f<lft><s 'Cf" ~ 1 1"23 

There are allusions in the Bhagwat Pumna to show 
that men were forced to work without wages. 
These persons were called 'Vishti' :-

"~!ilf;;m~F<T~ift 11 f·'"P>c;lll f.f~l1ffu""{TJ~sfu 1 " 24 

According to V ashistha the artisans should perform 
Government work without wages, for one day in 
a month:-

"srfu+rfW!~{'tt'llli¥Jll srr;;rf.; 'Cf" ~ ~q: I 1"25 

Gautama also lays down the same rule and it applied 
to the artisans, labourers, sailors and chario­
teers; :-

11~1" <{fu: fuW:r;:f'r lfl'fu tmif*~ <filffi: I 

;fr'Cffi;~ <ffit ~Cf ~ I 1"26 

The M anusm1·iti27 the V ishnusmriti23 and 
the N amda Smriti29 contain references to this 
subject. Strabo also has noted in his work that 
the fourth class not only paid taxes but also gave 
definite labour to the Government.30 Although 
he has not defined the kind of labour, it really 
means forced labour. ]{.autilya also was aware 
of this practice. He has regarded this as a branch 
of' Vrata '. 31 

(23) Mahabharat Shanti 76/5. (24) Srimad Bhagavat 5/12/7. 
(25) Bashistha Smriti, Chap. 19, p. 490. (26) Gautam Smriti 
Chap. 10, p. 397. (27) Manu 8/1/415. (28) Vishnu 18/1/44. 
(29) Narad 5/2/25/43. (30) Ancient India as Described in 
Classical Literature, p. 48. (31) Kautilya 2/4, p. 8. 
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Shri Samaddar also has stated that the artisans 
had to do forced labour for a day in every month. 
The Government did not recover taxes from the 
Shudras, labourers and artisans, because they 
worked for the Government.32 But the Govern­
ment tax was realised from other people.33 

H1:uen Tsang has stated like Falden that the 
Government was liberal and did not take forced 
labour from the people but the work was got done 
with restricted payment of wages.34 

Forced labour continued during the reign of 
Akbar. The master paid wages to the labourer 
if he lilted; otherwise the latter was driven away 
aJter some beating.a5 During the reign of Jahan­
gir, labourers had to work against their will, and 
they would get some money as wages if the master 
had a mind to pay them. If the labourer opposed 
the master and asked for wages he was whipped.36 

During the reign of Shahjahan, the Imperial or 
Provincial order (Farman) was sufficient to drag 
a. person from his home and to force him to work 
on low wages or even without wages.37 

During the days of Mughal Empire, any civil 
or military dignitary could drive away labourer 
from the market to the place where he had any 
work to do.38 Those who opposed received 
immediately corporal punishment.:39 

(32) Lectures on the Economic Condition of Ancien~ I_ndi~, 
p. 53. (33) Buddhist India, p. 49. (34) Quoted from Life m 
Gupta Age', p. 363. (35) The Commercial Policy of the Mughals, 
p. 70. (36) Ibid., p. 131. (37) Ibid., p. 186. (3S) Ibid., pp. 189-
190. (39) The Heminiscences of Francisco Pelsert., pp. 61 to 64. 

4 



50 LABOUR PROBLEMS 

Bernier has noted in his work that nobody 
would till the land or dig a canal unless he is forced 
to do so.40 

Thus we see that the system of forced labour. 
which existed in the olden times continued during 
the Muslim period. 

(40) From Akbar to Aurangzeb, p. 202. 



THE INSTITUTION OF SLAVERY 

A careful study of the Indian religious and 
other allied literature brings out the fact that 
the institution of slavery existed in India since 
the Vedic times. In the Rigveda we find the 
following description of the presentation of a 
hundred slaves:-

"m <mrt ;q-fu ~;;r: 1"1 

At another place in the Rigveda, it is found how ten 
slaves of fair complexion were presented :-

"lftir ~~ ~'1iifl<Fll <:lit ~~ I ~~NT ~~­
lf~~ :qflfffi" "AT: I I " 2 

It appears that the conqueror has presented the 
enemies taken captive during a battle. According 
to Rigveda, the son of Purukutsa presented fifty 
women to a Rishi (sage) :-

These women seem to be female attendants. 

From these accounts it is clear that male and 
female attendants were regarded as the personal 
property of the owner, and the presentation of 
these slaves from one owner to another was in 
vogue in those days. At many other places we 
find references to this kind of gift of male ancl 
female slaves.4 The D:tna Sutra or JNgveda 

(I) Rigveda 8/53/3. (2) Ibid. 8/5/38. (3) Ibid. 8f19/36. 
(4) Ibid. 3/46/32 ; 8/56/2 ; l/92/8 ; 10/62/10. 
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advises good treatment to be given to the needy, 
the hungry and the slaves.5 

In the Taittiriya Smnhita we find the descrip­
tion of slave girls, dancing and singing, \Vith water 
pots on their heads : -

";R~~Frf<rf.:rErfl!' ~ ~J:f qfq~:4Rr tr<!:T f.re<ffi'r-
-...-rr:rr•TIT 1 1 " 6 ·~ lf<l' lf~lll lfef cf ~ !R~:P1?t ~'"!.. 

"' "' 
A description of the presentation of a slave is 
also found. 7 We find allusions to slaves in the 
Rigveda but there is no clear evidence to show 
that the number of slaves was very large or that 
the institution of slavery had become a part of 

Veclic culture.8 

Slavery was not restricted to a particular class 
or caste, and even persons of higher castes such 
as Brahmins and Kshatriyas could be made slaves.!.~ 
The stories in the Upanishads also confirm the 
practice of slavery. In the J(.athopanishad, in the 
course of the narrative of Nachketa and Yamaraj 
(the God of Death), a description is found of beauti­
ful women in chariots with musical instruments, 
where they appear to have been slaves.lo In 
the Brihadaranyak Upanishad, J anaka is said to 
have expressed a desire to become a slave of Y agya­
valkya to express his gratefulness for receiving 
metaphysical knowledge : -

"m~ ~~cr~ f<R~~ G:.mtt 11t <rm tr~ G:rfliTl!' 1"ll 

~ (5) _!bid. Dhansukta 10/117. (6) Taittiriya Samhita 7 /5/l0/1. 
(I) _Jbtd. 2{26{3. (8) Economic Life and Progress in Ancient 
~f:~~·4J4t~ff~· (9) Ibid., p. 270. (10) Kath. Up. 1/1/25.(11) Brih. 
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-~..,rom the Chhandogya Upanishad, it appears that 
the wealth of a person included cows, horses, 
elephants, gold, wife, slaves and farms :-

"m 'JJ~wn;r ·11'f~i'iCliT"f~d" ~ ~fuJzt <mr miT 
P;1' "fi'U!iTlfQ' rrr;ftfu I I" 12 

There are references to male and female slaves in 
othBr Upanishads also.13 The A itareya Brahman 
records that a King gave as a donation to his family 
priest, ten thousand elephants and ten thousand 
female slaves.u 

In his commentary on Y ajnavalkya Smrit£, 
Vigyaneshwar enumerates fifteen kinds of slaves : 
(1) born of a domestic maid servant, (2) purchased, 
(3) obtained as a donation, ( 4) obtained as a share 
of the ancestral property, (5) nourished during the 
famine, (6) kidnapped, . (7) debtor, (8) captured 
in a battle, (9) demoralised ascetic, (10} won in 
a war, (ll) made, (12) freed from another owner, 
(13) voluntary, (14) brought by the female slave 
of the house, and (15) who sells himself.l5 

Yagyavalkya has stated how a slave could 
gain his freedom. In his opinion such slave should 
be freed who had to suffer enforced slavery, those 
who had been sold by the thieves, and a slave who 
saved the life of his master:-

"cr~~frr'§Q'oRRf~~ ~a- 1 

nrfl:f 'SI'fJT}fcft "l=f~flTr~f.;;r~ooq- 1 t"16 

(12) Chhan. Up. 7/24/2. (13) Ibid. n/13/2; Briha. Up. 6/2/7. 
(14) Aitareyi Brahman 39/8. (Ill) 1\Iitakchhara, p. 249. 
(16) Yagavalkya 14/182. 
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Yagyavalkya also lays down that a demoralised 
Sanyasi who has fallen from his high position in 
society, should become the King's slave for the 
whole of his remaining life. A slave belonging to 
a lower class of society should serve people of the 
higher class : -

"sgr:Jlfrcrfu"m -mrr qm ~crrrfi'acli: 1 

crarr.:rfliTrr@q., ~zf ., '51'fcr~: l 1"17 
<> 

In the work of Megasthenes, it is state_d that 
the institution of slavery did not exist in India. 
The Indians did not have slaves, Indian or foreign. 18 

There is no doubt that the slavery existed 
in India when he was here. This sweeping state­
ment for the whole country seems to have been 
based on the observation of the ways and mmmers 
of the community of only a particular area. Pro­
bably this observation might be due to the fact 
that relations between the master and a slave 
were very cordial and humane.19 We do not 
find evidence that the Indian slaves had to suffer 
tortures like those owned by Roman, Greek or 
Christian masters. The slaves in India generally 
worked as domestic servants. The number of 
slaves was insignificant, and they were not ill­
ti;eated.2l The ninth rock edict of Ashoka the 
Great enjoins people to treat the slaves well. The 
Rajatarangini records that King Vajraditya of 
Kashmir had sold many persons as slaves in the 

(17) Ibid 14/183. (18) Ancient India as Described by Megasthenes, 
pp. 2ll to 213 & 70. (19) History and Culture of Indian 
People, Part II, p. 571. (20) Buddhist India, p. 55. 
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eighth century A.D. 21 Manu no doubt states that 
the Shudra should serve the twice born, 22 but it 
does not imply that a Shudra should be regarded as 
a slave. Jaimini has clearly stated that a person 
could not donate a Shudra serving him, like other 
articles at the time of sacrifice. 23 Shabara in his 
Mahabhashya has further clarified the point. He says 
that if a Shudra is given in donation with other 
articles, he must agree, because it depends upon 
his will. He could not be forced to work with the 
donee if he did not want to do so:-

~~~~ 'f ~lf 'Wf~: I ~: I <r4m~ I <r~.frtA' 
a-m:o-tl:l' 1 t::!;9lim a-f~ ,fqfJJCfil lf)qrrcr ~ij' ~l!!q+rf11IT <rliar 
~+Rflf ~ I iftrll"~ <{flflfAl ~ I 'f'i:fl"~~ 

~ ~wrfu 1"24 

Gautama, in his Dharmasutra, has laid down that 
the lower caste should serve the higher one : -

~~~~ '<fr:omr~ q f<"'l "«~: 1"25 
"' 

This shows that the Shudra was not a slave. 

According to Apastamba Dharmasutra, the slaves 
received humane treatment. A guest could be 
offered a portion from the food of the householder, 
his wife or son but not from that of the slave:-

"'!'11111rcf!Trr mqt $;t cftq-~ ~cr cmr ~ ~ 1"26 

Manu classifies slaves into seven kinds : Conquered 

(21) History of Dharmashastar, Part III, P· 844. 
(22) Manu S/413-414. (23) Jaimini 6/7 f6. (24) Shabar Quot­
ed from History of Dharmashastra, Vol. JI, Part I, Chap. V. 
(25) Gautam Dharma 10/65. (26) Apas. Dharm. 2/4/9 fll. 
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in a battle, who has become slave simply to get 
food, born in the premises, purchased, donated 
by others, ancestral, and who has to suffer slavery 
as a punishment : -

''e<:(\ij~ ~ ~: ~liT I 

#;{'fl1<::u:S<::i'8R ~~ <::"ru<ft;;lr: 1 1"27 

Manu lays down that the slaves could be given 
the same corporal punishment as the wife or the 
son or any other member of the family.23 JJ1a.nu 
also says that the wife, son or slave could not own 
property, movable or immovable. The money earn­
ed by these belonged to the master of the house 
and not to the individuals earning it : -

111ti4~'5JN ~ "5J'lf ~: ~: I 

~ ~ ~~ ~ €f ~ ~ I 1"29 

At a number of places in the Ramayana, we find 
allusions to the gifts of beautiful women. Female 
sJaves were offered to Shri Ramchandra, in lieu of 
tax.ao At the time of the death anniversary of 
Dasharatha, female slaves were donated to the 
Brahmans to appease. the departed soul.31 Be­
fore leaving for the forest, Shri Ramchandra had 
donated a number of female slaves to a Preceptor 
of the Taittiriya branch of learn.ing.a2 

In the Mahabharat also we find the mention 
of gifts of female slaves. Sabhaparvaaa, Van­
parva34 and Viratparva35 contain the men-

27) Manu 8/415.(28) Ibid. 8-299-300. (29) Ibid. 8/416. (30) Val­
miki 7/39/ll. (31) Ibid. 2f77f3. (32) Ibid. 2/32/15. (33) Maha­
bharat Sabha 52/45. (34) Ibid. 233/43. (35) Ibid. Virat 18/21. 
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tion of giving 30 female slaves to each of the 80,000· 
Brahmans who had completBd their studies. Van­
parva36 and Dronaparva37 describe how a 
thousand beautiful female slaves wearing orna­
ments were given as a donation. There is a refer­
ence to female slaves wearing cotton cloth in the 
Rajasuya ~earifice of Yudhisthira :-

~~~~ ~ iuiT 'fi'TC!ffirCfi f.:t <u f*l '11 i!. I 

crfu" :q 'N'f'iill<~lll lf~ frt<llf*l"'': I 1"38 

While gambling with dice, Yudhisthira had staked 
male and female slaves and had lost them. 

Narada divides servants into five classes :­
(I) Student of the Vedas, (2) disciple, (3) supervisor 
or head of the servants, (4) maintained by the 
house by supplying food and clothes and (5) slave. 
The servants of the first four classes did clean 
work, while the slave had to do impure work such 
as clearing of drains, etc. : -

"~ mT ~'i'<UIICit<fi'< mEf"'''lT 1"39 
<:."'- ;,:) .... 

1V arada has divided slaves into fifteen sub-divisions 
(like Vigyaneshwar) :-Born in the house, pur­
chased, received as a gift in some other manner,. 
protected, received in repayment of debt, con­
quered in a battle, a demoralised Sanyasi, working 
for food, or for love of some female slave, etc. :-

~~~ ;;rm~<rr ~rm ~ 
e 

'qrf~ m~ ~: 

~141~41'1<'1: I 

f"'lf"i"''il"''ll: II 

(36) Jbiil. Van. 185/34. (37) Ibid. Drone 57/5/9. (38) Ibid. 
Sabha 51/10. (39) Narada Abhu. 6/7. Quoted from History· of 
Dharmashastra, Vol. 2, Part I, Chap. V 
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11r~dl" 110q-q~srr~n lfiiT~urrfGRr: 1 
<Icrr~fl:r.:q;r~: '5f~lfi'Cffu(f: wa: 11 

<l'ffi~l~t'CI ~~ ~: I 

fcr;krr CfRlT<r: ~rf'f cmrr: ~:U"tlfll: 11 "4o 

In the opinion of Manu, once a man sells himself 
he becomes a slave for the rest of his life.41 If 
a slave saves the life of his master, he should re­
gain his freedom. Narada opines that such a 
slave should get a portion of the ancestral property 
like the son. A person, who had been protected 
during a famine, worked as a slave in the house­
hold of his protector, until he was able to free 
himself by giving a couple of cows in exchange. 
A slave who was a debtor could regain his freedom 
if he repaid the loan with interest. The slave 
captured in a battle could have his freedom again in 
case he gave a substitute. An indentured slave 
was free at the expiry of his indenture. The slave 
for food could be freed when the convenience no 
longer existed, and a slave fallen in love with another 
got his freedom after severing connection with 

the beloved.42 Namda lays down that in slavery 
also the positions of high and low castes were 
considered e.g. the Brahman could have as his 
slave a Kshatriya, a Vaishya, or a Shudra. The 
Kshatriyas or Vaishyas could not be owned as 
slaves by a Shudra:-

(40) Narad Smriti 5/26 to 28. (41) Ibid. 5/37. (42) Ibid. 5/3, 
34/36. 
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J(atyayana states that a Brahman cannot be the 
slave of another Brahman. If at all he wishes to 
serve as a slave, he should be given work con­
nected with the Vedic rituals or some such other 
work:-

~~~~~affftr f<rsf a ~~cf ofCf 'fill:lfo I iili@GTBT ~ GT~W'flcfm 
"' ~ 

~~,J II m@l:flfifij"q'~: Cf~rf <fiq Cfillfa: I 
" 

a-~ftr ;;m+f ~RR5fificiTCf fir\iflcr+r: II" 44 
"' "' 

The property of the slaves, according to Katya­
yana, consists of the a~nount of :ri1o'ney for which 
he has sold himself or whatever he. receives as a 
reward from his master : -

~ffzf a- trrf ~cf<INT (fflf Jfl1: ~~: I 
"' "' ~ 

"Sf !if rG" f"l'fi !:ff!:T~ 'i ~00 Cf.:flf @f 11" 4 5 

Kautilya had noticed the evils latent in the insti­
tution of slavery. So, he devised some rules to 
counteract them. Those who sold or mortgaged a 
minor Shudra had to pay a fine of 12 Panas; a 
minor V aishya, 24 Panas; a minor Kshatriya, 36 
Panas, and a minor Brahman, 48 Panas : -

'R<.: ~ffi~'*rr4"srrUJ11::rrccr orr~ ~i ~k i'flfa": 

~iiflf ifi~qrq-uft ~OS: I ~q' f[lfllT:, ~lf ~~:, 
'lf"Waf 'ifarfur: 11 "46 "' 

"'"' 
The mlechhas were exempted from paying fine in 
the case of their own children. If a mlechha sold 
or mortgaged his child, no fine was recovered from 
him. But he could not enslave a person of Aryan 
descent:-

(43 to 45) Katyayans-Quoted from History of Dharmashastra, 
Vol. II, Part I, Chap. 5. (46) Kautilya 3fl3/65fl-4. 
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"l=~tli11 qT!f: ~~:111M~ I 
"' "' 

;; c~<ll4flt ~ ~: n"47 

There were laws regarding hostages and ransom. 
An Aryan captured in a battle or entangled in 
some such difficult situation, could free himself 
after keeping as a hostage his own son, and pro­
mising to pay the ransom. He could obtain his 
manumission by payment of a sum which was 
fixed as the price of his liberty : -

"~PtCfl"li+rrwt 'P'~o/CTif ~arrllT!ffu' f.:iml;!f ~ 
"' 

crrc;f ~ c:mr<: err ~<t f.f~crftv{ 1 "48 

A person sentenced to slavery should free himself 
by working for wages. An enslaved Aryan can 
free himself after some service and payment of 
half of his cost by another Aryan : -

11C:IJ5 'SfOTTCf: 'P'ifarr C:IJ5lff ;;~ I ~srrafr eCj \ill~ <:1 : 

'P'I:i" 'P'~~TIIT ~ll'rclif err fer~ 11"49 
~ ~ ~ ~ 

Those who enslave or send abroad children under 
eight, born in the house or owned through pur­
chase, or some other means, should be punished. 
Those should receive punishment who sell or mort­
gage a pregnant female slave. The abetters of 
these crimes should also be adequately punish­
ed:-

"mi'"''"ffi <!;r!Ofi11'<I~TCfR"~rlfQ'tf c:r~TIF11Gi!cttf fcrctercp ,t. Q;_ " <,:) 

li ift-<f 'fiJTTfUr fer~ m:rr err ~lf~ m~f~ ~~~ 
fvfi!fTCTT.:t <flre": q-<f: ~r2"·~= ;f;:r mqurj" :q 11 "50 

" ~ c. c. 

If an owner does not free a slave who has paid his 
price in full he commits an offence for which he 

(47) Ibid. 3/13/65/6-7. (48) Ibid. 3/13/65/8. (49) Ibid. 3/13/ 
65/25/26. (50) Ibid. 3/13/65/27. 
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should be fined twelve Panas. One who enslaves 
another for no .valid reason, should be sentenced 
to a prison-term :-

~~~~~~.r~rur f.,-~ifar£i";;'ficfffi" iiT~afr ~= 1 
"' "' 

ij'uc:r~"'!Ffll{crrrcr ''"51 
~ 

In case a person sells or mortgages a male or female 
slave even after receiving a fixed amount as the 
pnce he should be fined twelve Panas : -

<mt err f<lG;firlf q<rfcr:t;lfr<:IT.t 'flfaT irl<l:~ q-aft ~= 152 
"' 

i{.(tutilyct lays down that the successors to the 
property of a slave would be his kiths and kins. 
If he has no relatives, the master gets his pro­
perty:-

~ffisrorl"flf ma-l!1 w:Rr:, a-!:Tf~mci' ~ 1"53 

During the Buddhist period, the value of a 
slave was generally 100 Panas. 54 We know from 
the Nanda Jataka that the value of a slave was 
700 Panas. There is a reference in another Jataka 
to the purchase of a wife for 100 Panas. 55 During 
the Buddhist period, the prisoners of war were 
made slaves; men were deprived of their freedom, 
in spite of the existence of a law to punish the 
crime. Men also became slaves of their own 
accord. Debtors also became slaves of their credi­
tors or others if they could not repay the loan. 
The progeny of a slave automatically became 

(51) Ibid. 3ji3/65/28-29. (52) Ibid. 3/13/65/34. (53) Ibid. 
3/13(65/30-31. (54) Lectures on the . Eco~wmic Condition ?f 
Ancient India, p. 159. (55) EconomiC Life and Progress m 
Ancient India, p. 271. 
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slaves. They could be freed after full payment 

of their price. 

Almost every house had male and female ser­
vants to perform domestic work. Different treat­
ment was given to different slaves in accordance 
with the temperament of the owner. A study of 
the Jatakas shows that though the slaves were 
treated humanely and were given a chance to 
learn the three R's or a handicraft, yet they received 
severe punishment for small offences. But allu­
sions to hard punishment of the slaves are rare. 
We come across two occasions when female slaves 
received corporal punishment. In this period efforts 
were made to put a stop to slavery. Consequently, 
the Buddhist Sangh admitted into their fold, a 
freed slave. ss 

The Pali scriptures contain references to differ:­
ent classes of slaves. In one, they are divided 
into three classes57, viz., (1) antojato (born in 
the master's house), (2) dhana-kitto (purchased), 
(3) karmaranito (enslaved prisoners of war). 

At another place they have been classified 
into four divisions :58 (1) bom of a female slave59, 
(2) purchased60 , (3) those who have become 
slaves of their own free will, and (4) those who 
have become slaves through fearsl. 

(56) The Cambridge History of India, Part I, p. 205. (57) Vinay, 
Part IV, p. 224. (58) Nidesh 1/2 and Jataka 6, p. 285. 
(59) Jataka 1, p. 452. (60) Jataka 3, p. 343. (61) Jataka 6, 
pp. 135,138. 
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The commentary Sumangala Vilasini of Buddha 
Ghosh on the later Buddhist work .Digha N ikaya 
contains classification of slaves as follows : - 62 

(I) born in the house, (2) purchased, (3) prisoners 
of war,63 (4) voluntary. References are found 
in Pali works to the enslavement by the dacoits61 

or by way of punishment. 63 

Jain works refer to six ·kinds of slaves :­
(I) born slave, (2) purchased slave, (3) debtor made 
a slave for non-payment of loan advanced to him.,66 

{4) a person made slave during a farnine67~ 
(5) a person made slave for non-payment of fine 
imposed upon him, (6) a person captured in a 
battle. 

During the reign of Harsha vardhana, male as 
well as female slaves were sold and purchased. 
On the occasion of the birth of a prince, the slaves 
were permitted a spell of freedom. The slaves 
were treated well. They were not looked down 
upon either by the community or by the Govern­
ment.69 We find from Allahabad pillar inscrip­
tion of Samudra Gupta, that Kumaramatya and 
Mahadanda Nayaka were the Emperor's slaves.69 

On the authority of FaMen, it can be said 
that the slaves were free to live with their master 
or away from him. 10 

-------
(62) Sumangala Vilasini, Part I, p. 168. (63) Jataka 6, p. 

220. (64) Jataka 4, p. 220; Jataka 5, p. 297. (65) Jataka 1, P· 
240-241 ; Jataka 6, p. 389. (66) Pindanijjutti, p. 319. 
~67) Vyavahara Bhashya, p. 207 (57-67) Quoted from Studies 
111• In~ian History and Culture. (68) Bana, p. ll2 Quoted fro~ 
Ltfe m Gupta Age, p. 364. (69) Life in Gupta Age, p. 36-. 
(70) Ibid., p. 363. 
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Among the Rajputs also slavery prevailed. 
People were generally made slaves during a famine. 
Todd records that during a famine thousands of 
men were sold as slaves. The progeny of a Goli 
or female slave was classed as a slave. In Mewar 
the number of these Golis was considerable. They 
were treated well. The great grand-father of the 
late Raja Sahib of Deogarh used to attend his 
-court with three hundred Golas. 71 

Other historians also support the fact that 
slavery existed .under the Hindu Kings. Slaves 
were purchased during the days of famine. The 
slaves received the same treatment as was given 
to other domestic servants, but they were regarded 
as a part of the household property. Elphinstone 
does not support the sale of slaves. According to 
him, there was little distinction between a slave 
and a free man. 72 

During the Mughal rule the army contained 
Chelas (disciples) who were treated as personal 
attendants and were generally purchased during a 
famine. 73 From the records of A l Badayuni, it 
is clear that slavery existed and slaves were sold 
and purchased during the reign of Akbar. He 
states that common workers included ordinary 
labourers as well as slaves. Although the slaves 
were called Chelas, there was no change in their 
condition. In the Farman of Akbar of the year 

(71) Annals and Antiquities of Rajasthan, Part I, pp. 
207-208. (72) Elphinston's History of India, Part I, pp. 356-357. 
(73) The Commercial Policy of the Mughals, p. 50. 
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1594, it was stated that parents could sell their 
children when they were in financial difficulty. 
But when their economic condition improved, they 
could get them freed from slavery by paying their 
price.74 

Every soldier of the Mughal army generally 
had two or three attendants. De la Vale has re­
corded that there was · a very large number of 
servants and slaves available in Surat at a nominal 
cost, and even a man of moderate means could 
have a large number of attendants.75 

In comparison with other servants, the wages 
of a slave were very low. A nobleman or Lord 
had in his service a number of attendants of both 
kinds, free men as well as slaves. They could 
interchange their alloted work among themselves.76 
Van Twist records that a man could sell his 
wife or children, if necessary. Mothers sold their 
children.77 Tavernier records that the slaves 
had to carry out any and every work their master 
directed them to do. 78 

Slavery was found in Malwa also but it was 
generally limited to women. In the houses of the 
Rajputs and Muslims female slaves were found. 
Owing to the Purda system they needed such 
slaves.79 In Golcunda, we find that a Hindu 
or Muslim nobleman had a large retinue of ser­
vants. Every nobleman had a servant to carry 

(74) Muntakhab Tawarikh, Part II, p. 404. (75) India at tho 
Death of Akbar, p. 89. (76) Ibid., p. 87. (77) Akbar to 
Aurangzeb, p. · 212. (78) Travels in India, Part II, p. 186. 
(79) Malwa Me Yugantcr, p. 24. 

5 
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his umbrella, another to carry cups and two more 
attendants to whisk away the flies.8o These 
attendants consisted of free men as well as slaves. 
Different terms were used for civic and rural slaves. 
The civic ones were called domestic or household 
servants and the rural ones, farm labourers or 
serfs.81 

People sold their children to repay loans to 
pay the taxes, or in times of famine. This system 
prevailed dm·ing the reign of Akbar and for 
two centuries further.82 In addition to slaves, 
eunuchs were needed to work in the harems. It has 
been recorded in the T·uzulc Jcthangiri that at 
Sylhet men, unable to pgy Government taxes, 
castrated one of their sons and offered him as a 
servant ·to the King, in lieu of the tax. This prac­
tice was in vogue in other provinces also. Consi­
dering the very large number of eunuchs, J ahangir 
had ordered to stop castrating young children 
completely. 83 

Foster has recorded that the Emperor every 
year sent some of his slaves to Kabul and received 
horses and dogs in exchange. 84 

During the Maratha rule, there was some im­
provement in the condition of slaves. They could 
not only earn money but had a right to own per­
sonal property. The female slaves regained their 
freedom after their marriage. This was a pro­
gressive step, under the Marathas. 85 

(80) l~dia at the Death ·or Akbar, p. 89. {81) Ibid., p. 90. 
(82) lbtd., p. 92. ,(83) Tuzuki Jahangiri, Part I, pp. 150-156. 
(84) Early Travels m India, p. 154. (85) Administrative System 
of Marathas, p. 503. 



LABOUR AND DUTY -

Physical.labour is a law of nature. Hard work 
is necessary to keep up good health. Labour has 
been the basis of all comforts and conveniences 
of human life. Great emphasis has been laid in 
our country on personal perseverance since the 
times of the Vedas. The scr;iptures have instructed 
men to regard perseverance with heart and soul 
as the very basis of life.· Men also have prayed 
to God from time to time to give them life full of 
work. The Y ajurveda says that a man should be 
industrious to lead a good auspicious life :-

'R"rrlif rnlf~fqTii"1 
"' "' "' 

At another place a prayer has been offered to God 
asking for inspiration to follow the good path:-

~ ;:fT 3;[flr crrcr<r ~= "2 

The God of Fire has been invoked to grant an 
industrious life :-

weft ;:r ~~ ~ r''3 

It is certain that a man acts as he resolves, and 
he attains that position for which he works : -

~ <ffli&il<fl lfro 1Tcrfu cr~: ~ ~'4 
"' "' 

The Manusmriti also endorses the view that man 
acts as he resolves : -

(I) Ya.jurveda. 4/28. (2) Rigveda. I0/20/l. (3) Aitareya. Bra.h. 
2/2. (4) Chha.n. Up. 3/14/l. 
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It is beyond question that a man putting continua 
·ous perseverance in work with confidence gets 
success in it : -

lf~Cf ~:aliT =tft<rf.:r<Rr ;;_titf~r a« eft~ +rcrfu 1"6 

The Brihadaranyaka Upanishad also supports the 
idea that man acts as he resolves:-

ll'~~!llcrRr ~c<!l4" ~li~ lfC<fi4" ~lia- ~.mr~~a- 11"7 

Of all kinds of labour, farming is considered to 
be the most prominent. Man has been advised to 
take to farming to earn his livelihood. He should 
be contented and pleased with what he earns by 
honest labour, performed in accordance with ethi­
cal standards. When agriculture is adopted as a 
profession, cows and other animals are maintained 
and protected, and wife and the family remain 
happy.8 Other Vedic hymns also give the same 
kind of instruction with regard to farming. The 
Y ajurveda advises man. to undertake agriculture 
in which rice, wheat and other good food grains 
are produced.9 A man has been advised to 
follow the profession of a farmer in order to earn 
livelihood and . wealth, 'and to maintain his 
family:-

(5) M:anusmriti 2/3-4. (6) Chhan. Up, (7) Ibid 4/4/5. 

(8) Rigveda 10/34/13. (9) Shukla Yajurveda 4/10. (10) Ibid. 9/22. 
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It has always been desired by all that mother 
earth, adorned and enriched by agriculture may 
make lives happy and lead us to progress : -

~r.fl' -=rnr<f~~ crcl+rRT 1"11 
c.. ~ 

It has been stated in the Rigveda that Gods are not 
well-disposed towards a person who does not per­
severe:-

;; ~;J l'.1J'rQ'ftf ~~ ~: 1 "12 

The Yajurveda states that men should always work 
hard to obtain a high position; they should feel 
mutual love, and deal with one another in sweet 
cultured language. They should also cooperate 
among themselves. Men of such type obtain every 
kind of happiness and attain the bliss of absolu­
tion; on the contrary idle men can never expect 
to enjoy happiness : -

~'! Cfi'Jf Cfi'~: ~ CfT'9T ;rlfr ~ I 
~: Cfi4" ~ 51~ ~"fn1Cf: 11"13 

"' 
The greatness and importance of high achievement 
has been stressed in A tharvaveda which says that 
success follows hard manly work : -

~ 1l m=roT ~ ;;rlfl" if~~: 1"14 

The A {tareya Brahman has further clarified the 
dignity of labour. The destiny of a man sits silent 
if he does not exert himself; it moves with the 
person who is active in his work; it sleeps with a 
person who remains asleep; and it follows the 

(II) Atharvaveda 12/1/13. (12) Rigveda"4/33/1l. (13) Yajurveda 
3/47. (14) Atharva. 7/52/8. 
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person who is actively moving. Hence constant 
perseverance is advised:-

~ ••;n~:I'F\BtleCifWG6F~ fu66cr: I 
qfa- f<\4£1+1 1'1'8'1 =trofcr ~ ~: 11"15 

The benefits to be derived from hard work 
have also been suggested. A persevering person 
can enjoy the sweet pleasures of life. One should 
take advice from the sun, who constantly goes 
on his round without stopping even for a moment. 
Hence the advice to work hard : -

~ +!'~ ~$'1$kl<'\ I 
~4"'8'1" 4"~ ~ liFT ~ "tf(if 11"16 
" ... 

Bold achievement (purushartha) has four forms 
viz. the desire and capacity to do something note­
worthy, ability to . attempt the attainment of the 
aim, and the mental energy to make the limbs 
work. Inspiration permeates the mind, which cre­
ates a tendency in the limbs to act. This makes 
the body work, as directed by the mind, leading 
to the achievement:-

'€if9«-<i<fl +!"1': ~qq QfS:ll~~ ~ I 
~ 4"ll:llM"B:r ll:41UiiAt: ~: 1111 

"' 
lMT m.r '<fa~fltfti~ ~ 1 

~ 

cr<ter 'fllllt{'*1fct cr~ u"17 

By means of personal achievement, the actions of 
the previous birth can be completely eliminated 
and replaced by those of the present birth. Yoga­
vashishtha has well explained that like two rams 
the accumulated actions of the previous and of 

(15) Aitareya Brah, 3. (16) Ibid. 5. (17) Yogvashishtha 2J7. 
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the present birth fight with each other, ultimately 
the stronger wins. As indigestion caused by the 
last day's food could be cured with medicine and 
regulated diet; in the same way, the present actions 
obliterate those of a previous birth :-

"[i" ~rfcrq ~e<l.J rr~~ ~ffi+rT I 

m~:Rf~:Rcr :rrr=qcrr;rrs~cff~ 11 

~: Wlfc<r ~~~ >rr~rrr~.t~or: I 
"' 

1GCTals1ic<fffi<Tflf ~Mlfllf: ~: 11"18 
"' 

Only idiots think of fate and depending upon it 
ruin themselves. Wise men attain a high position 
by their personal efforts : -

11<i: srcp-~d' ~or i:i~ ~ll' mrr: 1 
"'' 

Hence, it is said, that there is p.othing on the earth 
or in heaven which a man cannot obtain by per­
sonal efforts : -

;; i:i~f~ qf11f0'lt err fufcr ~~ ctl't::t f"<ll'l 1 
c "' ' 

~ "Sflf~tR lf?!Tcmfu ~crrrf.:crn": 11"20 

Even after having great faith in the .fate, the Rama­
yanct does not deride manly efforts. Success is 
considered to depend upon both the fate and 
efforts:-

~ Cf lfA"l'f :;fer .'l'lf .a- ~ll'i'A'1fG611+r 1"21 
"' "' ' 

'flf.,=cti;'j, (itt 'til ( . Cf <1-ci 'Cf "Sifuq-~ 1"22 

~ 3ffcrill ~'.;ror ~"fi~;ft: ~f-1 ~"'~'~ i 11TQ<'l" 
c.~ ...:. . 

itcf lf'Rf(lf I "23 
"' "' 

(18) Ibid. 2. (19) Ibid. 2/8/16. (20) Ibid. 4/62/19. 
(21) Valmiki 1/18/47. (22) Ibid. 5/36/19. (23) Ibid. 6f73f6. 
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Although the Ramayana acknowledges the great 
importance of personal efforts, it also states that 
all actions of the dispirited, morose and miserable 
persons are spoiled, and land them in great diffii­
culty:-

"f.:r~~l\'ft4 ciT~ ~llf~rr: I 

~00 o1FHi'l<::fi=ct olffirf "flfe:r ~ 11''2-l 

rr ~ ~rr: CfiTli" fcrcrre:T <ftqcrm: 1 " 2:> 

This is why it has been advised to work with en­
thusiasm, because it gives energy. Nothing in this 
world is unattainable by an enthusiastic person :-

'~ Cf~ '11f<:lj,~l\ilc;:q( ~II 

m~ ft! m~ rr fcflf:qe:r'i ~ 11"26 

The Mahabhamt states that wealth does not stay 
with a person who does nothing : -

11'11Cfl'hn~ ~ <rnrN rr ~ ~i'flf<'fi ~ 1"27 
"' 

Wise and noble persons have great regard for 
energetic efforts. It is the idle and the impotent 
who believes in fate:-

''~ "'"tt"lf<:ctl ~.:lRf ~ ~C{ I 

~= ~ Cflcf mcrr e:"'+~41q~2f ""28 
"' "' 

The Great sage Vyas, therefore, loudly proclaimed 
the importance of working with hands : -

" 'r . , . , . Frf::r 
;q~ntoal~ ~ rrrr ~ij""t'!. tfr1Tlf: 1 

~ ~ 2fqt .ll<!!i' ~ ~: II 
lflfUr+:r<tRr: ~q\il~'"ll~ lf<JT C1CI' ~ cf I" "' ~ 

;:r ~ ~= ~ ~ 11''29 

(24) Ibid. 6/2/6. (25) Ibid. 4/fi4/9. (26) Ibid. 4/1/121. 
(27) Mahabharat Anushashan 30/31. (28) Shukraniti I/48 
(29) Mahabharat Shanti 180/ll/12. · 
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He means to say that a man needs nothing more 
if he has hands with ten fingers, which mainly 
achieve great deeds. Divine gift of two hands 
is man's proud possession in the world. 

Shukracharya regards life without activity as. 
quite mean. According to him work should be 
always dono thoughtfully; work may be done 
on the il'npulse of the moment or it may involve 
enterprise, but a man should never be idle or dila­
tory:-

"~'f~m ~ =tf ~ m?ll1fu': CfCff9cr I ... "' ... 
~ ~rffift $r f-q '<Cf>l (l +I"Cf?f ft 11"30 

The evil effects of idleness have also been noted 
by him. An idle person cannot put forth the 
required effort and so can never achieve success in 
the undertaking : -

~~~~ <fer ~sftr ~ ~ cr ~rmr: 1 

if fu~fll" Cfl'~ ~ ~ :q mr'Cfll': 11"31 
Ohanakya has also"' advised perseverance since for--
tune follows effort : -

"q(!<!jCflj{<f~ ~ 1"32 
"' "' ... 

He also states that one who desires success in his 
work, should exert himself : -

I CflTli" lf(!l!f ~ ~!j ~ 1"33 
"' 

With regard to work, he says that one should not 
put off till tomorrow what one can do to-day. It 
is desirable to finish in the forenoon the work of 
the afternoon : -

(30) Shukraniti 3/68. (31) Ibid. 3/71. (32) Chanakya Sutra 98. 
(33) Ibid. 96. 
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·~: <fir4+f~: ~cffcr II ;;frq'U~fUr~ ~<f~O'f 1:1;"'-f ~~ II "34 

The original theories of effort and labour were 
lost sight of by the people during the days of foreign 
rule in the country. Foster in his travels, records 
that on seeing the labourers engaged in building the . 
Tajmahal, he found that one person of his country 
would work as much as three workers of India.:~5 

Bernier also regards Indians to be dull. He also 
records that the workers work either out of fear 
of the whip or lure of a reward.:.:G The French 
traveller lJfodave regards the dullness to be a 
natural quality of Indians.3 7 

It appears that the value of labour ceased to be 
regarded what it was in olden times. The condi­
tion of labourers deteriorated as time passed and 
they became so helpless that they did not under­
take any work unless they were compelled to do so. 

· (a4) ibid. 538-530. (35) Early Travels in India, p. 120. 
(36)Bcmier Ki Yatra, pp.:l4-l5. (37) Indian Historical Quarterly 
\ ' I ) 4" - ' 0. :.7, p. <.>. 



I 
SOCIAL SECURITY 

The joint family system was the old Indian 
method of social security. If a member became 
unable to earn money due to his old age or some 
other natural disability, it was the responsibility 
of the family to maintain him and give him the 
same facilities that were enjoyed by any other 
member of the family. The family consists of a 
group of mutually related persons i.e. mother, 
father, brothers, sisters, husband and wife. A 
Inem.ber of the joint family shared the benefits in 
respect of food, abode, religious performances, etc. 

JoiNT FaMILY 

We come across the description of a joint family 
in the Swapa :a1 and Samma .. asya2 hymns of 
the Vedas. The Sammanasya hymn emphasises 
high ideals for the family and inspires the members 
to be united, and to eat and pray together.a This 
sukta (hymn) specifically advises the members of 
.the family never to separate (~<rlii't>i 'l\Iaviyosta'). 
In the Vedic literature we often meet with instruc­
tions enjoining a man to continue to remain a 
~e:rnber of the joint family. At the time of mar­
nage, the family priest advises the bride to be a 
controller of the household consisting of the mother­
in-law, father-in-law, sister-in-law and brother-in­
law. ·-
~(I 

) A.tharva Veda 4j5. (2) Ibid. 3}30. (3) Ibid. 3}30}1, 5/7. 

-----· ____ ___:_:____ __ -~-:____:::-~----=-.,_._ 
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"~mit ~ +ref mmr')qcrlQ'Cfi" +ref 1 rr:rRft: 
~+ref, ~ :q~ 1"4 

"" 
Mter the marriage of the son, when grand children 
are born, the parents are advised to play with 
their grand children, a,ncl pleasantly enjoy their 
company:-

II .s,_ • ~ fc o ~ 
~Q."' ~liT l"'<.fi<>GGii:i"llOJilj,c!:fi:i'j,<:llj_ I ">fll<5~ I 
"" f" B .... ii '"' .... "5 '!~ C1 '1_ ~ I C:%1 ~ 'fQ I 

Thus, during Vedic times, the members of three 
generations lived together. 

We know from the GobMl Grih Sutnt that in those 
days a very large number of joint families existed.6 

A pastamba Dharm(t Sutra has advised brothers to 
live together during the life time of their parents : -

II maurt ;;f)crel; ~; ~ fcfcll<ffi I "7 
G 

Kautilya opines that the family property should 
be divided only after the death of the father:-

~~:q;:y-~r: flr.:n:r;::q: ~Rr~: q-:;rr: 1 
c. c. c. .., 

~ flra~: ftla~OlliOIIlOJ 11 8 
C'- c. c. .., 

The Manusmriti also supports this view:-

II~ fq-~ ~ ~~ ~= WI'~ I 
~ ~ ' 

~ q.~ fuFrt:r;flqll«iflf ~: 11"9 
' < 

Gautam10 , Yagyavalkyan, Na.rad12 and others 
hold the same view. The sons had no claim 
over the property of their father till his death. 
During the life time of the father, the sons could 

(4) Ibid. 14!1/22. (5) Rigveda 10/85/42. (6) Gobhil Grih. 
1/4/23-26. (7) A paR. Dharma. 2/6/14)19. (8) Kautilya 3/5. 
(9) Manu 9/104. (IO) Gautam 28/l. (11) Yagyavalkya 2/117. 
(12) Narad 16/2. 
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divide the ancestral pi·operty with the full consent 
of the father:-

11N~ ~ f<n1FT: ~Rr firaf( 1"13 

Shankha advises brothers to live together and thus 
make progress : -

"Cfilli ~€?:~~err: ~\ll': cr~rr~~ 1"14 

Xautilya recommends that all should live 
together:-

"N"~<t "~ Cfif.;t;orcT.rl1'2"aft'~~ flrarrcffi~: 115 
\) ~-~Q_ '0 G 

If a member of the family earned some money, 
USing the means available in the family, it belonged 
~o the family and not to the particular person. But 
lf he earned money without using the means avail­
able in the family, he could own it. Gautam/6 

Manu17, Vishnu18 , Yagyavallcyal 9, Namd2J, and 
Malzabha.mt21 support this principle. It appears 
that rules regarding the division of a joint 
family were made later. Consequently, the joint 
farnily system began to disintegrate. 

DuTY oF THE CoMMUNITY 

Besides mutual aid in the joint family, the 
8 0ciety provides that its members helped one 
another in times of necessity. It was believed that 
a :man is born with four kinds of debts. He is 
indebted to the Gods, sages, ancestors and men : -
::----_ 
n~) Baudhya 2/2/8. (14) Shankha 140. (15) Kautilya 3/5. 
(19) Gautam 28/31. (17) Manu 9/206-9. (18) Vishnu 18/42. 
bh) Yagyavalkya 2/118-59. (20) Narad 16j6. (21) Malm-

arat 13f105f1. 
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"~ ~ ~ lfrsft;=; 1 ~ ;;r;mwr l:!;<l" 

~ '01[~: flr=r,:if •rrrc~: 1"22 
~ "' ¢-

Thus assistance to other member~ of the c~ ~:tl 
munity was regarded as a debt 111 the rndi :Jl 

society and every one tried to liquidate it. rv.fe 
• ctS· 

welcomed a chance to help other fellow belllo 
The Rigveda regards it as the first duty of nl~.:O 
to protect and help another person : -

"q+f(rf cnrt<:t qft:qm ~: 11"2:1 
~ "' ~ ~ ' 1 

During the Vedic period the indig:mt had to dcpeJl.~ 
upon others for their livelihood, and it was conS~ 
dered the primary duty of the rich to support a:a. 
maintain the hungry and the naked. 21 It 1~ 
mentioned in the .llfa.habhamta that the king hit 1 
the responsibility of maintaining the helpless, aile 
the physically defective persons ; ---;-

''~"fo!:jl((<i"'ir::rcrR' 1'' 
c-.. CO\' "' 

ftffiq qrfu m ~ >!Sillf"'CII<iN 11"25 

_ In addition to the supply of food and clothes,. 
social security included finding out employment 
for the needy, making medical treatment available 
to the servants during their illness, rendering· 
assistance after retirement from service, and ad­
vancing proper help to the surviving members of" 
the family after the death of its head. During 
the Buddhist period, there was a hospital in every 
town, where good medical treatment was avail­
able.26 

(22) Shat. Brah. 1/7/2/l. (23) Rigveda 6/75/14. (24) Ibid. 
10/ll?. (25) Mahabharat Sabha 124. (26) The Indian Empire~ 
Its Hurtory, People and Producb:!, p. 117. 
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With regard to finding employment, 
Kautilya has laid down that widows, defective 
girls, female ascetics, old mothers of prostitutes, 
King's old maids and the dismissed maids of a 
temple should be given the work of spinning wool, 
bark thread and cotton, etc. : -

"3i'l'fTGtc-CflCfll4l~cr~:Tiar lil+rrfUr :;:r fcrerqr.-ll'<rr <fi"llT 
" . 

>r;rf\il"~ >r~arr ~r ~~Cfl+"~ldCfliB:f<{~ ~~\ii~Fti'l 
Blofucr)q-p1rrr~nrr<r "Fff~ 1"27 ~ 

~ ' 
The Superintendent of the textile industry has 
been advised to give employment at their homes 
to women who cannot leave their homes, a helpless 
'Vife clue to her husband's going abroad, physically 
defective girls, and women who are in need. of 
earning their livelihood : -

"lfr?l"-iflf.:rUcf1lf.a-rz:r: sf'tNd' ~ cp;:li"CflT c:m+rR 
fcnrlff(fT: ~mftf+l '("'~ 14 mlJi Cfl4Cfll <:f~Cioll r: 11"28 

c...:. ..:. ...... 

PENSION 

The King decided upon a fixed allowance to be 
given to the sons of dead employees, and to persons 
who are old and infirm or ill. Besides, it was also 
the duty of a King to render financial help to pau­
pers, sick men, and women at the time. of their 

·lying in:-

"<t>4t~JJC11'1i m +tCfdqCiri ~ t ~ 
~"AI~I: II ~~041~ 'E!RlCfll'tleiil! qt:tl+i>li+iti'f 

CfllT Cfi'W II " 29 
"' ' 

Shukracharya Jays down that the son of an em­---5131(27) Kanti]ya 2/23/41/2. (28) Ibia. 2/23/41/12. (29) Ibid. 
91/29-31. 
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ployee dying on duty in the service of his master 
:should get the father's pay, till he becomes major, 
.and then his emoluments may be settled by his 
master in consideration of his merits :-

"~ m ~ lfre~ ~ ~ ~q: I 
li'ICiG: OOs«Mt rr-r~ ~ ~ ~ 1"30 

'There was a law with regard to pension after retire­
ment from service. Shukracharya says that an 
employee, after forty years of continuous service, 
.should get a pension equal to half of his pay : -

"""'c<Uf(liJct ~RTcrT: mr ~ tf <fC!': I 

era: oo ~ erflt .m ~licr oo 1"31 
c. ... 

There was also a law that after the death of the 
-employee his widow and children should get half 
of his wages as a pension : -

"<rrcr~frct er era- tiil's~til" err~ CR~ 1 
~ " \:1 ' " 

"+ITlfllli' err Mft~14i ~ err ~ ~~ 1"32 
"' 

An employee should get a sixth or fourth part of 
his wages during the period of his illness, but if 
the illness continues for more than two years be 
is entitled to get half of his wages : -

"r;rt;Ot~ err ""''a~ <r~· c<rflf tm1'll'a 1 
'0 c. c. " 

erma CRi!f +JC4T4' ftr~s~ crcrr 11"33 
... c. "' 

An employee who has served for more than five 
years should get 3/4th of his wages during the period 
of illness.34 The· employee could get the sick­
ness allowance for six months. No deductions 
were made for a week's illness :-

.·(30) Shukra 2/413. (31) Ibid. 2/410. (32) Ibid. 2/411. 
(33) Ibid. 2/414. (34) Ibid. 2/406. 
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"t'ffcnrrfu<iil q{Temt ~ ;; :q ~~ 1 
.. c- ~ ~ • JJ35 
'fCf q'ffi"~Cf iffa"flf ~olll~ll T~ Cf ~: II 

A meritorious servant should get half of his wages 
during the days of illness : -

"~~lifurrk<rr~ ¢ ~lTC( ~GJ r"as 

Manu lays down that an employee who returns to 
work after a period of illness should be paid his 
dues:_ 

":qr~fa 9'i ll Tttct Pl : ~rlfqr+rrlt'l ail rfq1 : I 
"' "' ~cftt:lflfrfl:r Cfiffifll' ~~#d<r cffl~ tr"37 

lf an employee leaves his work partly done and 
do~s not return to complete it, he should not be 
~aid an:Y wages.as Security has been offered 

Y l(auttlya to pregnant female slaves at the time 
of their sale and a person who breaks this rule 
sh ' ould be suitably fined:-

" ~~+iT+r>rfuF<r~ "T4" or4-cri:Jt ~!ITtTT.:f --::rzrcr: '!<f: 
~rcr~ ~~= ~;=r ma-ort :q r"39 

Sorne light is ;hro~'1l on social security in the works 
~ foreign travellers, historians .and other. writers. 

egasthenes records that prionty was given by 
the government to the security of workers, artisans 
and farmers. A person damaging the eyes or 
hands of an artisan was sentenced to death:~o 
During the ancient times, artisans and skilled 
Workers enjoyed many facilities. They were ex­
empted from payment of taxes. They also received 

~7. (36) Ibid. 2/408. (37) M.anu 8/~~6. b {386~':{! 
p. 72. {~9) Kautilya 2/13/27. {40) Ancwnt In ta Y • 

6 
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assistance fro in the Goverhmen t in times of need. 41 

Fahien in his work says that employees were 
entitled to get pension after a fixed period of ser­
vice.42 He has also recorded that there were 
rest houses at short distances on roads where peop]~ 
could get medical attention.43 

Hiuentsang vividly describes the social sceurity 
prevailing in India during his sojourn. Men be­
longing to the Vaishya caste established houses of 
charity and dispensaries for the benefit of the 
people. Paupers, helpless persons, widows, child­
less persons and physically defective persons come 
to these institutions where they are well look{'d 
after. The physician examines the sick and givcFJ 
them medicine free of charge. All the needs of 
the sick person are also supplied:1t It is clear 
from the mention of these institutions by Hiuent­
sang that they . were undoubtedly conducted·li> 
by the upper classes of the society or by the govenl­
ment. 

From the records of Itsing, it is known that 
even poor people gave small articles in charity 
after their meals.4s The joint family system 
was, as before, a part of the social security enjoyed 
by the people. We find references to the full 

(41) Lectures on Economic f"ondition of Ancient India, p. 134. 
(42) Fahien aur Hiuentsang ki Bharat Yatra, p. 23. (43) Fahien 
Travels, p. 79 Quoted from Life in Gupta Age, pp. 162-163. 
(44) Fahien aur Hiuentsang ki Bharat Yatra, p. 45. (45) Yuvan­
chang Travels, Part I, p. 286 Quoted from Life in Gupta Age, 
P· l62. (46) Itsang ki Bharat Yatra, Chap. 9, p. 62. 

i 
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development of the joint family system, during 
the reign of Harshvardhana.47 

In his account of the journey through India, 
A l Bcruni mentions the giving of charity to help~ 
less people.48 In those times there were sys­
tematic arrangements for the safety of the employees 
and their protection from accidents.49 

During the reign of Ferozshah Tughlaq, there 
was a standing order to the effect that an un­
employed person, desirous of securing job, shoulrl 
l;e presented before the Sultan who arranged to 
find work for him, in the Government offices, fac­
tories or in some other places. 50 

In the Mughal times, it appears that no efforts 
Were made for social security. There was no 
stability of service during the rule of l\Iughal Em­
perors. One could get service or work through 
the favour or recommendation of a high Govern­
ment o:ffir;er. On the transfer of these officers, the 
services of the employees were generally termi­
nated. Thus the earning of livelihood had become 
a difficult problem, as there was no stability of 
service or work at all. 51 

The French traveller Bernier, who visited India 
in the 17th century, after observation of the fac­
tories, concludes that the professions descended 
from father to son. An embroiderer trained his 

I 
son in his art, a goldsmith and a physician did the 

. ~rsh of Kanauj, p. 55. (48) Alberuni ki Bharat, 
art. lU, p. 193. (49) Ibid., pp. 149-154. (50) Tarikhi Firoz-

1 shahi, pp, 337-339. (51) India at the Death of Akbar, p. 85. 
I 
I 

~-....:-=-
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same.52 It may be inferred from this that fo1· 
want of acc·'JSS to some other professions, 1nen 
generally had to learn and practise their own here~ 
.Clitary professions. 

It appears that the social security prevailing 
in ancient times gradually began to disintegrate 
in the later ages. 

(fi2)'Mughal Administration, p. 188. 



INDUSTRIAL RELATION 

Every man craves for happiness. One of the 
important factors necessary for happiness in a 
group or community is good mutual relations. 
The Veda8 contain many references on this subject. 
l\Ien have been advised to respect the elders, to 
be considerate in 'vork, to persevere till the ann 
is achieved, to eschew opposition and enmity and 
carry on their work with love : -

~~~ \ilfPrfORffir<rfu .n l1rfcrm ~I:T<Rf: ~<~ <It"'' w: 
~rlit tri'll'flt ~ ~ l:!;cr ~'i:lr..,.-r.;r;:cr: ~mr-nr~l1 1"1 
The Y ajurveda offers a prayer to God that men 

should live in mutual love and amity:-

"~cr i:" ~ +rr flr;rBT ~r ~~IT ~TfUr ~rf.r 
~4f~llJ:I fl:r~ ~lfr ~qff~Jr ~ 
~ ~ ~ ~~~ 11"2 

It says that an employee should calmly work at 
his post and return home completely contented and 
pleased:-

11~3fi"J: 'fi'sf 'fi'si"WQ: ~Cfffi" ~4h!crT I 

~~: 'fi'~ ~ 5la ~~cr: 11"3 

For righteousness, economic success and the 
satisfaction of your own people the income of an 
employer has to be divided into five parts:-

"q~ ~«s~ ~ ~ 'if 1 

. ~;:r fcrct a;;mr:;r ;; ~ a- II" i ~ ' "(Q_I"-1,-o 

(I) Atharva :l/:lO. (2) Yajur 36/18. (3) Ibid. 3/-!7. (4) Srimml­
hhagavat 8-10-37. 
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During the Vedic times, to settle an industnal · 

dispute, both the parties voluntarily approached ?' ~: 
lVIadhymasi (mediator), who was a man of P081~ 
tion and influence in the society.5 People in the 
rural community were able to solve and settle all 
such disputes by thcmselves.6 The village offi­
cers attended to and solved the local problems. 
They were invested with judicial as well as exe­
cutive authority. This system prevailed under 
the Hindu Government.7 

Tb.e purport of some hymns of the A tharva 
i 3 to put ·a· stop .. to all kinds of disputes in 
society : - · 

~~~ ~~ fclirt '!ionf+~<~: 1"s 

Veda 
the 

Ancient law givers teach that intolerance and selfish­
ness spread· hitterness and disputes. Manu lays 
down that a 'man shoud avoid disputes with a 
sacrificial priest, .. a prece-ptor, a teacher, a ·maternal 
uncle, a guest, a dependent, a child, an old man, 
a sick person, a physician, near and distant rela­
tives, parents, progeny, a wife and the employees :-

""'tm tp]f~<:ti''HihJtct'{'tlfdM m~: 1 . 
"' "' . . . '"' 

<m1c{m~tcf~: II 

lfrmftr~!:ft ;;rr4'mr;jNT m m4<rf 1 

~f~ ~ crif~ f<fcn<t Of -~Rfq 11':9 

An elder brother f;l~ould be regarded as a father, 
a wife and a son should be consi9,ered as a part 

(5) Indo-Aryan Polity, p. 71. (6) Epochs of Indian His. 
tory-Ancient India, p. 129. (7) Economic Life and Progress in 
Ancient India, p. Ill. (8) Atharva 3/30/l. (9) Manu 4/179-180. 
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of oneself and quarrBls with them should be avoided. 
A slave may be thought to be one's shadow and a 
daughter to be deserving of mercy, and their faults 
should be tolerated : -

'' mcir '>'ifGO: ~: &;;rr ml1fq~·: ~CfCfira"i'f: ' 
"' "' 

mm ~:n ~Hrcrffi <r%ar wrcrt rro:r ' "' .... 

a-fll"~mcTf~: B"~m~: ~ 11"10 

It is stated in the Srimadbhagvat that big 
animals swaJlow small ones, the footed ones eat 
up those having no feet and those having hands 
feed upon those who have none : -

"~&r;ft mr~ tRrf.:r :;:r~, 
~;:m""" ~at ;;r'hn ;;r~ ;;rrcrrnr 11"1! 

~ .... 

The Mnlwblwrat mmitions that a powerful person 
exploits the weak one, just as.big fishes inake a meal 
of small ones : -

" tt (I "1 'fll : 51"\ifr: q <t for-T~ rr: ~ 1 
. ft "' "' .... 

~ .......... -n· __..;:,. .... "12 4«4('1 ~<-~~• ~~\if~ ~I 

Ka·utilya states that the ways of fish are adopted 
by the society and the \Veak are exploited by the 
strong, if the oft(mdcrs arc not severely punish­
ed:-

"tt"sruftat ~ lf~ i=lfflf 1!<{<1T<f'1fef, ~~'J<:rr;rq~ 
% w:r~ ~ 't:m:l"'lT-~ t"13 

Valmiki Rwmayan also refers to the w-ays of the 
fish stating that no man can save his .property and 
like the fish, one would destroy. another, if the 
Government is weak and incompetent:---(lO)j Ibid: 4/185. (ll) Srimadbhagvat 1/13/4.7. (12) Maha.. 
Shanti 6/17. (13) Kuutilyu, p. 9. 

__ ,. - . - - -· . ---

u~ . ...,_-_=::_ -- ------ -- ·--- -- --- ---~,--- -­
- --~ --~- . 
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"'11(1"1'11 "~'.,~ m ~ Cfi~ 1 

+rcf!fT ~ "''rrT f~ ~ll"Rr q (tH~ 1"14 

It was, therefore, necessary to re~nla,te disputes. 
A dispute, which could not be settlecl b~r the local 
Panchayat (an assembly of elected men) was dis­
posed of by a board appointed by the King:-

''forqp:[ ~:, Cfli4Cfl~4~ fCJ"'llf«<JJ I "' ... 
lfoh"il" i!ol!fctirll~ lforrm~ f.:f~: 11"15 

When a dispute between a plaintiff and a defend­
ant had points of wide difference it was settled 
on the authority of the depositions of witnesses 
and the secret agents:-

"qcif'ct(lqalji'Cfffi W~ CflRTJf I 
"' 

:;m: ~ ~ ~: ~= 11"16 

The disputes between an employer and an em­
ployee were disposed of according to written docu­
ments or depositions of witnesses : -

11~cR!f fctqi~ISiq•l~fUI•Io(ISI "'l' I 
~ ..:tC'\ -.;:) 

.,.....,..,..,.,;; .... ...,. • .,..-,.,..A,.~ -c.. 1117 <h'11i;'ct151 ~ ~"111+1'111'PI'I '!;11<;1 II 
"' c. 

If the wages of persons engaged in sea-borne 
trade had not been already fixed, they were settled 
by experts, after considering the time, place and 
the amount of work done : -

(14) Valmiki Ayo. 67/31. (15) Shukra 4/fi53. (16) Kautilya 
3/1/59. (17) Shukra 4/5/517-518. (18) Histm·y of Dharma 
Shastra, Vol. 3, p. 476. 
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To avoid disputes, Eautilya. lays down that wages: 
_,- should be settled by experts : -

"Cfi I ~fq1 f<:>q~ f"l fcflct"tCficrrwfTCf.l qf<=c:t I '(if' If<{ 'Um 

<filf<Cfi"'<ifdll•w•mrftp:r: <fl"lifum err m: 
~ ~ ~ 

~~~~;:f ~ n"19 
~ ' 

If this opens a chance for dispute, the decision 
should be made according to the statement of the 
person present at the time of settling the wages : -

''~SRll'll'~ 1''20 

In case the person engaged gets the work done­
by his substitute, it is taken to be performed by 
him:-

To prevent misconduct which can lead to disputes 
the law givers have laid down some rules, which 
had to be observed both by the employer and the 
worker. Kautilya holds that an employee should 
be fined twelve Panas, if he does not work well,. 
even after receiving his wages :-

ll -~ ' • t • ~ ...;... "22 lT Cffi"f CfiJ!fctlCidl ~ ~ tfYII ~:II 
" ~ " 

M anusmriti also supports this line of thought. It 
states that the wages should not be paid to. an 
employee who leaves his work partially done:-

"<ral<mft i'f <fl"llful C{~~lf I " ~ ' 
:::.. ' . ' "23 

~ C{U:Slf: ""'ti.,..,.ISUTT":I ~:rrl='"li""'ISCrl.1 i'f C{lf ~ Cffirf+{ II ---· (19) Kautilya 3/13/42. (20) Ibid. 3/13/·i3. (21) Shukra, 
4/632. (22) Kautilya 3/14/66/1. (23) Manu 8/215. 
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Briha·spati lays clown that an employee should be 
fined an amount which is double his wages, if he 
does not complete the allotted work : -. 

"<r"l'"M· <Nrr: Cflst ;; 'fi'Uf'd" 'IRT 'li'd": 1 
~' ~ 

~~ ~ zy:riT fir <r~ ~ 11''21 
"' ... 

Yagyavalkya propounds the same law :­

"qifur ~: Cfl4" ~RrlTIJflfrcRr=r 1"25 
c;<:2. \,:J I -'Q.'; 

If a porter does not complete his work, he should 
lose a seventh part of his wages. Some times he 
has to pay as fine a quarter, half or even the whole 
of his wages, in consiclerD,tion of the ·work left 
unfinished by him : -

"~ ~ca-Jt m~ 'ifQ'~ rrM' .~rr 1 "' ... 

'!fu1icltr~crt ~JQI'@f~ifllsflr 'if 11"26 

An employee could be compelled to finish the work 
left partly done by him :-

"'fi~~Q' l:f: FeCIT fu-it ;i'crQ" 'fiRlfQ' I 
"' "' ... 

~~~'tlt<f4aai'ts~rcr 'ficfrr ~.;.& 11"27 
"' ... 1:!_1\1 

The King can compel an employee to complete 
his work. If he was disobedient he could be fined 
upto 200 Panas : -

"srfu'~ ;; 'fllfY~: ~ 'fir4': ~ ~ 1 
"' "' ... 

~ =tf?r <fi~ Sll"'dq(~ fiN~ q;rq 11"28 
..,:, ~ " " 

Non-payment of wages at the fixed time leads to 
a legitimate grievance and grievances piled up can 

(24) Br~h. Quoted from History of Dhanna Shastm Part III, p. 
476. (2•J) _Yagya. ~6jl9:J .. (26) Ibid. IG/198. (27) 'Katyayan-
9uoted. from H1st~ry of Dharm Shastra, Part III, p. 477. 
(2~) Vndh Ma:l~-Quot.ecl from History of Dharm Shastra, 
Part HI, p. 4 il"i. • -· 
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lead to industrial unrest. So a law existed to the 
effect that the employer could not withhold pay­
ment of wages for more than seven days. 29 If 
the allotted work was not properly done within 
seven days, it could be got done by another : -

"d<irsi=IfJ:IT{f~lfff 1"30 
., ' 

A fine of 24 Panas was imposed on servants who 
damaged or took away articles from the place of 
work:-

Yayym,alicya states that compensation should be 
realised from a labourer if he damages· or ruins 
the goods in his charge, but he should not be res­
ponsible if they are damaged by accident or by 
circumstances beyond his control : -

":q-m~lii m"li ~ ~: , 
3f~rr' f<rs:'i't>~~<r 3f~ ftl:1rurt ~ 11"32 

"' ~ "' 
Injunctions were laid down f~r the 
as they were made for the workers. 
engages a man to do some work 
discontinue him before the end of 
should pay the labourer full wages 
day:-

It« ~~ <tiRf1:Rcfr ;; Cfll «ict~ctil ~ 

fcrmcr 11 "33 
"' 

employers also 
If an employer 
and wants to 
the work, he 
for the ·whole 

If an employer does not pay wages, he should be 

(29) Kautilya 3/14/56/15. (30) I~id. 3/14/66/16. (31) Ibid. 
3/14/66f18-19. (32) Yagya. 16/193. (33) Kautilya 3/14/66/ll. 
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fined six Panas or tenth part of wages. If the 
wages rennin unpaid through the extravagance 
of the employer he should be fined twelve Panas 

or fifth part of th3 wages :-

' '<N~ ~;f C{qq.:er) C{TJS: qcqor) err 1 

~ ifr;f [T~crrr m: tt:qer;:cn err 1"3'1 

Apastambrt .TJ.'utnna Sutm lays down that even if 
an employer, his wife or son i~ in fi.nancial difficulty, 
he must pay the wages of the labourers : -

"Cfil+nrRlfrri" milt r:r;f ;:rrl:f~r;:R~ -mr <i>~ 1~5 
~ ' 

In the Mahabhctrat also it is mentioned that non-
payment of wages in time has evil effects. 

~~~ ~00 ~~lir•:fm: 1 
,.. ~ ~II' ...... C" IJ¥:'6 

~cr: 'fl91'\l <::. "l<:-41WHq-: ~ ~: II ' 
~ ~ '0 " c. 

An employer who breaks the laws with regard to 
payment of wages, had not only to pay the wages 
but also to pay a fine upto 100 Panas : -

"~r ~4"~ ~ ~~ ~ ~ <roR( 1 

~ :q -u;;:rf.r ~~•t<:t<fi<::.t<41a 11"37 
" ' 

Brihaspati says that the employer should be made 
to pay the balance of wages and he was also obliged 
to pay the same amount by way of fine:-

,, .... ~ ~ ......... 
~ 'fl'11"1 lf: ~1'11 rr ~<:.IIIH1<1 ~: 1 

-miT <{14f4dOLI: f41fd<14 <W:j,~4'H: 11"~8 

To improve relations between an employer and 
an employee emphasis has been laid on good treat­
ment of the employees. It has also been said that 

(34) ,/hid. ::l/14/66/4fi-.-f.fl. l::ln) Apas. Dharm 9/2111. (::l6) Maha. 
~e.bha o/49. (37) Viflhnu 157 to 159. (38) Brih. 16-18. 
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they should l)(' given Rnitable wages because low 
wages create discontent among them and discon­
tentment is the root of all disputes : -

"it ~ " ~ ~·~·'l "11d'fllilill?t"lW ~: I 
~ ~:ti€1Cfl(~ ~ ~ 'SI\;f~: 11"39 

Valm1:k-i Ramayan n·ganls it as a great sin to get 
work done _by an '.:mployee and not to pay him 
proper wages : _ 

"'flRflRCIT lf~~q +fQT ~~I 
~crqr lr'ts~ ms~ ~fs<ll1~: 11"40 

"' "' 
According to F aut?"lyu, t be employer and the 
employee should make a contract with regard to 
the work to be done, according to which the em­
ployer agreed not to employ another man for the 
work and the worker agreed to complete the work 
and not to undertake any other work. If this 
contract was broken, the offender should be fined 
12 Panas:-

"mrt err ~<r(l" '"II "4 '8:"1 lll Cfll <f4 <:1 ol(\ lfliT err 
"' 

~ Cfldollf*l~ll fcr<Tit ~~ Cfl11: l1ciT ~l<:l<fiflll<tl4a1 
"' ~ "' 

err ~aft~: 11"41 

If a worker makes two contracts, one after the 
other, he must first complete the work of the first 
employer and then only begin that of the second : -

"'ti1l r~.t +r~~ ~re-.m.n ~: "l~ 1'42 

To maintain good relations between the employer 
and the employee it was proper that considerate 

(39) Shukra 2-807-808. (40) Valmiki 2/75/23. (41) Kautilya 
3/14/66{6. (42) Ibid. 3/14/66/7. 

-- -- --- ------------



94 LABOuR PROBLEMS 

treatment was accorded to the employees and 
their small faults wer·3 condoned. Indeed, there 
is not a single person, who does not commit any 
fault:-

"rr Cfi~.:n::rcmfrr 1" 43 

The law givers are unanimous m holding that 

rlisputes cannot end by continuing them. But 
they should be s0ttled in a peaceful and friendly 
manner:-

"rr~ cr{'1 <Rrf.:r ~HT·TI <r ~Ref I 
~<T{, :q ~RI" r:;<:r cp:m u.r.'l.n 11"44 

The law givers also advise that no employee should 
remain discontented because a disgruntled em­

ployee encourages other employees to create indus­
trial unrest:15 There IS no doubt tlmt distur­
bances ari.se from an insignifieant event but as 
time passes, they d·:welop to a large extent :-

"~"!T~c!:f'1~ ~ ~ srm: 1"46 

So the law givers have advised not to do that 
action for others which one does not like to be 
done for oneself : -

"rr a-etr~ ~~ >rfcr<lic:i ~;r.,-: 1 .. " 
m' 'f~afl!f' 'CfJT: ~R! Cfil11~: srcrcra- 1"4 7 

To avoid industrial disputes, it has been laid down 
that even ordinary work should not be undertaken 
if the employees show opposition.4s In th~ 
(43) Valmiki 4/36/ll. (44) Dhamf5. (45) Varhaspatya Arlh 

2f6~. (46) Kautilya 9/3/140/6. (47) Vidur 7/71. (48) Vriba­
spati Sutra I/95. 
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Vedic times, unions were not only the assemblies 
of the employees but they were also institutions 
for maintaining cordial relations between the em­
ployees and the employer. 4 9 

Every effort was made to improve the. mutual 
relations between capital and labour. The law 
givers ha:ve warned the employers that employees 
become their enemies, in case they use harsh words, 
inflict heavy punishment~· cut their wages and 
treat them clishonourably :-

"crrCfl t!TQ"l!I.-LF"l~cl!lf::tllil ~ m: 1 
~ " ~ 

~crt srfu~=r<Tfu"czt ~ ~I"Rf: 11"5o 
e ~ 

It has been said in the J.11ahablw.rat that a wound 
made by an arrow can be healed; a tree cut with 
an axe can grow again but a wound caused by 
speech can never be healed : -

"u~a- m<T~"fcr.[ crrt ~ ~~ 1 

Cfr9T 'r~Cfcf ciT~ i1 B'~~c:f ~~ 1"51 

So one should not use harsh words while speaking 
with others, but one should ahvays use sweet 'vords. 
The Vedas also enjoin every human being to speak 
sweetly : _ 

"fsr~ ri ;rerif fsr~ ;r~ r"52 c >,:) c-~··~-.., " 
The employees who are treated with respect, are 
kept content with their wages, and if addressed 
with sweet words, never leave the employer:-

"+!fd~loi"l ~ t:n;f;:r qf(C!Mdl: I 
c ~ 

'("ltf.f<ldt 1'i"''""'' if ;; ~:'lll'ilifCIN4·~ 11"53 

-----
(49) Economic Life and Progress in Ancient India, P• 226. 
(50) Shukra 2/415. (51) Maha.. Udoug 34/378~ (52) Atharv. 1/34/2. 
(53) Shukra 2/416. 

---------- - ----~. ----.----
-------- ~---
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In the Ramayan also the employees are treated 
with respect, given some gifts and sweetly 

.addressed : -

"ms~ ~ ~ m'if-Jid~41 I 

~R~~ fcrfcfcT: ~ if Cfi~cf ijq 11" 54 
"' 

The financial condition of the workers was at 
.a low ebb during the Muslim rule. There was 
-only a nominal difference between an artisan, a 
:servant, an employee, and a slavc.55 Faster has 
recorded in his account of travels in India that 
the emperor sent his slaves to Kabul every year 
and received dogs and horses in exchange.56 

The social condition of those times can well be 

imagined from this fact. 

vVhenever, the emperor or Government officers felt 
the need of a worker they could snatch him from 
the street or his house and compel him to work for 
them. If he showed opposition, he received cor­
poral punishment. After a full day's work he 
was given only half of the proper wages. A month 
mostly consisted of 40 days and the wages paid 
were only three or four rupees per month and yet 
wages could be deferred for months toaether and 

t:l 

then only were paid in the form of old, used and 
tattered clothes and such other articles.s7 

During the reign of Akbar, the labourer entirely 
depended upon the will ·of the higher classes, em-

(54) Valmiki 6{57/15. (55) The Reminiscences of Francisco 
Pelsert, pp. 61: ~o 64. (56) The Early Travels in India, p. 154:. 
{57) The Rem1mscences of Francisco Pelsert, pp. 61-64. 
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playing them. They were compelled to work and 
payment of wages wholly depended upon the will 
of the employer. If he pleased, he paid them; 
otherwise he beat the employees and turned them 
out. In those days, the employer was free to do 
as he pleased and their was no appeal against 
him.58 

Fines were imposed upon employees during the 
reign of Akbar. If a male or female elephant 
died, its keeper had to forego three months' wages. 
If any part of the Howda or an article from the 
caparisoning of the elephant was lost, Rs. lOf-or 15/­
were deducted from the pay of the Mahout and the 
l\[ui (keeper). If a female elephant died through 
cn,relessness on the part of its attendants, full cost 
of the elephant was realised from them. During 
monthly inspection, if the work was found to be 
inadequately done, the wages were proportionately 
rcduced.59 Fines were also imposed on the 
servants of a stable if a horse died or was 

' stolen. 60 

During the reign of Shahjahan, the economic 
condition of the employees had become low on 
account of the famine. Though on account of the 
building activity of Shahjahan the demand for 
labour had increased, there was no rise in the 
standard of wages. An order of the emperor or 
governor sufficed to drag a labourer from his home 
and he was compelled to work for any amount of 

.(58) The Commercial Policy of Mughals, p. 70. (59) Ayeen 
Akbari, p. 108. (60) JMd., p. U8. 
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wages according to the will of the Government 
officials.61 

During the Mughal times personal difficulties 
and disputes were solved and decided by the em­
peror himself. Akbar had entrusted this work to 
the Kadis, but sufficient information is not avail­
able with regard to the extent of their authority.62 

The foregoing account illustrates the condition 
of workers in those days. When the <-'mperor and 
his officials dealt thus harshly with the workers~ 
cordial relations between labour and capital could 
not be expected to exist. 

(61) The Cornrner(\ial Policy of the -u- h 1 186 (62) I d . MUg 9. S, p. • 
n 1a at the Dea.Lh of Akbar, p. 34. 



! 

INDIAN INSTITUTE OF ADVANCED STUDY 

Ace:. No. 

This book was issued from the librarv 
on "the date last· stamped. It is due 
back WIth in one month of its date 
of issue, if not recalled earlier. 



~ 

1 

• 

INDIAN INSTITUTE OF ADVANCED STUDY 

Ace. No. 

:, TJ s r ~.J. ( '"' ? ) .. Author: .::> 

Title: Ll"h:~11r Prahl f'T"S 

Borrower's name 
(Block letters) 

--------

., 

2750 

·in Anc-

Signatur 
r.. date 

1 . 



b I' a ry liAS, Shim/a 

I!IUJUIUIUI!Ii!fii/U!f 


	2022_01_04_12_08_47_001
	2022_01_04_12_08_47_002
	2022_01_04_12_08_47_005
	2022_01_04_12_08_47_007
	2022_01_04_12_08_47_008
	2022_01_04_12_08_47_009
	2022_01_04_12_08_47_011
	2022_01_04_12_08_47_014
	2022_01_04_12_08_47_015
	2022_01_04_12_08_47_017
	2022_01_04_12_08_47_019
	2022_01_04_12_08_47_020
	2022_01_04_12_08_47_021
	2022_01_04_12_08_47_022
	2022_01_04_12_08_47_023
	2022_01_04_12_08_47_024
	2022_01_04_12_08_47_025
	2022_01_04_12_08_47_026
	2022_01_04_12_08_47_027
	2022_01_04_12_08_47_028
	2022_01_04_12_08_47_029
	2022_01_04_12_08_47_030
	2022_01_04_12_08_47_031
	2022_01_04_12_08_47_032
	2022_01_04_12_08_47_033
	2022_01_04_12_08_47_034
	2022_01_04_12_08_47_035
	2022_01_04_12_08_47_036
	2022_01_04_12_08_47_037
	2022_01_04_12_08_47_038
	2022_01_04_12_08_47_039
	2022_01_04_12_08_47_040
	2022_01_04_12_08_47_041
	2022_01_04_12_08_47_042
	2022_01_04_12_08_47_043
	2022_01_04_12_08_47_044
	2022_01_04_12_08_47_045
	2022_01_04_12_08_47_046
	2022_01_04_12_08_47_047
	2022_01_04_12_08_47_048
	2022_01_04_12_08_47_049
	2022_01_04_12_08_47_050
	2022_01_04_12_08_47_051
	2022_01_04_12_08_47_052
	2022_01_04_12_08_47_053
	2022_01_04_12_08_47_054
	2022_01_04_12_08_47_055
	2022_01_04_12_08_47_056
	2022_01_04_12_08_47_057
	2022_01_04_12_08_47_058
	2022_01_04_12_08_47_059
	2022_01_04_12_08_47_060
	2022_01_04_12_08_47_061
	2022_01_04_12_08_47_062
	2022_01_04_12_08_47_063
	2022_01_04_12_08_47_064
	2022_01_04_12_08_47_065
	2022_01_04_12_08_47_066
	2022_01_04_12_08_47_067
	2022_01_04_12_08_47_068
	2022_01_04_12_08_47_069
	2022_01_04_12_08_47_070
	2022_01_04_12_08_47_071
	2022_01_04_12_08_47_072
	2022_01_04_12_08_47_073
	2022_01_04_12_08_47_074
	2022_01_04_12_08_47_075
	2022_01_04_12_08_47_076
	2022_01_04_12_08_47_077
	2022_01_04_12_08_47_078
	2022_01_04_12_08_47_079
	2022_01_04_12_08_47_080
	2022_01_04_12_08_47_081
	2022_01_04_12_08_47_082
	2022_01_04_12_08_47_083
	2022_01_04_12_08_47_084
	2022_01_04_12_08_47_085
	2022_01_04_12_08_47_086
	2022_01_04_12_08_47_087
	2022_01_04_12_08_47_088
	2022_01_04_12_08_47_089
	2022_01_04_12_08_47_090
	2022_01_04_12_08_47_091
	2022_01_04_12_08_47_092
	2022_01_04_12_08_47_093
	2022_01_04_12_08_47_094
	2022_01_04_12_08_47_095
	2022_01_04_12_08_47_096
	2022_01_04_12_08_47_097
	2022_01_04_12_08_47_098
	2022_01_04_12_08_47_099
	2022_01_04_12_08_47_100
	2022_01_04_12_08_47_101
	2022_01_04_12_08_47_102
	2022_01_04_12_08_47_103
	2022_01_04_12_08_47_104
	2022_01_04_12_08_47_105
	2022_01_04_12_08_47_106
	2022_01_04_12_08_47_107
	2022_01_04_12_08_48_001
	2022_01_04_12_08_48_002
	2022_01_04_12_08_48_003
	2022_01_04_12_08_48_004
	2022_01_04_12_08_48_005
	2022_01_04_12_08_48_006
	2022_01_04_12_08_48_007
	2022_01_04_12_08_48_008
	2022_01_04_12_08_48_009
	2022_01_04_12_08_48_011
	2022_01_04_12_08_48_012
	2022_01_04_12_08_48_013

