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I had an occasion to see the mss. of ‘Labour
Froblems in  Ancient & Medieval India, written by
Sri Shitla Prasad Misra. This book points out
new direction in the research-field. Till now,
Ashyam and Sramans have been the centres of
study in the social field and labour and labour-
ers’ condition received relatively lesser attention.
It isa pleasure that in this book one gets
ancient and medieval backgrounds of the
leading labour problems of today and this
may no doubt help their proper understanding
and appreciation. The learned author has
successfully spotlighted  various aspects of
Labour, viz. Industries and Occupations
Labour Organisations, Wages, Employment
and Forced Labour, Slavery, Labour and
Duties, Social Security and Industrial relations.
Analysis as well as treatment both are enli-
vening. I, however, believe that the work is
simply an introduction to his study concerning
labour and posterity expects more detailed
and comprehensive works from him. I trust
the book would not only prove inspiring in,
its field but would also be accorded its due
place in the world of scholarship.

RAJBALI PANDEYA



LABOUR PROBLEMS
IN

ANCIENT & MEDIEVAL INDIA



LABOUR PROBLEMS
IN

ANCIENT & MEDIEVAL INDIA

By
" SHITALA PRASAD MISRA

FOoREWORD By

GULZARI LAL NANDA,

Minister of Labour, Employment and Planning,
Government of India

BOOKLAND PRIVATE LIMITED
PuBLISHERS & BOOKSELLERS
CALCUTTA : ALLAHABAD : PATNA



BOOKLAND PRIVATE LIMITED
1, Sankar Ghosh Lane, Calcutta—6

Sales Depot :
211/1, Cornwallis Street,
CALCUTTA—6

Branches -

44, Johnstanganj,
ALLAH/ Libra ry IIAS, Shimla

e[RRI

)
22| 062 A

Méai

- Price Rs. 5.00

00002760

—_— —

,\\\V pl ,nl/

o~ e~
,_

o, J,Q%a
NREETRT =T § o P9 6.8

(AUl Rights Rescrved by the Publishers)

,\ z\\\

Published by Sri Janaki Nath Basu, M.A., for Bookland
Private Limited, 1, Sankar Ghosh Lane, Calcutta—8, and
Printed by the Agarwal Press, Allahabad.



MINISTER OF LABOUR,
EMPLOYMENT AND PLANNING,
New DEeLHI.
24th April, 1961

FOREWORD

I uave glanced through the short account of ¢ Labour Pro-
blems in Ancient and Medieval India’ prepared by Shri
S. P. Misra. I find that the account is well supported by Vedic
and other historical references. The book certainly throws
open a vast field of research in principles and practices of labour
problems in the early ages. Such a publication deserves
encouragement because of the considerable work involved in
unearthing old literature and examining its relevance in the
present context.

Shri Misra has undertaken this analysis in addition to his
duties as Teacher Administrator in the Central Board for
Workers’ Education. It is this aspect of his work which is
particularly worth commending. I understand that Shri Misra
has also prepared a Hindi version of this book. This will help
a wider understanding of the problems he has discussed.

G. L. NANDA.
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PREFACE

occif::lr t(jo:tmcllg t!Te Workers' Education Scheme, T had

_ Ay different aspects of the problems connected
Wlt]'l labour. 'I tried to find out what valuable ideas on the
.subjet.?t Pl.'CV&l']ed in India in the past. The result of my study
ln.tlllS direction ig the present work. I propose to continue
this Stl:ldy .further. I shall feel amply rewarded if the present
worlc inspires some one else to make an offort in this direction.

All available records for the study and research into the
pf-o-blems. of labour in ancient and medieval India could be
divided into four clagges :—(1) Secriptures, (2) Historical and
contemporary literature, (3) Travelogues, and (4) Archaeological
discoveries.

Efforts have been made in this book to throw light on the
references to the problems of labour in the ancient and medie-
val India so far as they can be gathered from sources. In this
kind of work, with inter-related subjects, some amount of
repetition is unavoidable.

Diverse opinions are held about the period of the composi-
tion of the ancient works. I have followed the chronology of
Shri P. B. Kane, which, with respect, I have found to be the
most reasonable. The chronological table is as follows according
to Shri Kane :—

4,000 B.C.—1,000 B.C. The period of the Vedic Sambhitas,
Brahmans and Upanishads.

2,000 B.C.—1,400 B.C. Epic Age.
800 B.C.— 500 B.C. The Nirukta.

800 B.C.— 400 B.C. The principal Srauta
(Apastamba, Asvalayana, Baud-

hayana, Ketyayan, Sankhyayan)

Sutras



600 B.C.— 300 B.C.

600 B.C.-~ 300 B.C.

500 B.C. — 200 B.C.

300 B.C.— 100 A.D.

150 B.C.

-00 B.C.— 200 A.D.
-00 AD. - 300 A.D.
100 A.D.— 300 A.D.
100 A.D.— 400 A.D.

(2)
and some of the Grihya Sutras
(Asvalayana, Apastamba).

The Dharma Sutras of Apastamba,
Gautam, Baudhayana, Vashistha,
and the Grihya Sutras of Para-
gsara, and others.

Panini.

Jaimini’s Purvamimansa Sutra.
Kautilya’s Arthasastra.
Mahabhasya of Patanjali.
Manusmriti.

Yagyavalkya Smriti.
Vishnudharma Sutra.

Narad Smriti.

300 A.D..— 600 AD. Some of the Puranas »iz. Vayu,
Vishnu, Markandeya, Kurma,
Matsya.

600 A D.— 900 AD. Most of the other Smuritis and some
of the Puranas.

The authorities given in this work should be looked at in the
light of this chronology.

I cannot find adequate words to express my sense of grati-
tude to Sri W. V. Oak, I.AS., Deputy Secretary to the Govern-
ment of India, Ministry of Home Affairs, Ex-Labour
Commissioner, Madhya Pradesh, who very kindly read a draft
of the manuscript, and without whose encouragement, advice and
valuable guidance, this book could not be completed.

Grateful acknowledgement is also to be expressed to the
Hon’ble Union Labour, Employment and Planning Minister,
Sri G. L. Nanda for writing a ‘ Foreword’ to the book and to
Dr. Raj Bali Pande, M.A. D.Litt., Vidya Ratna, Head of the
Department of Ancient History and Culture, Jabalpur University,

Ex-Principal, College of Indology, Benares Hindu University
for giving his opinion about the book.



(3)

[ am grateful to Sri I. N. Puranik, the Regional Adminis-
trative Officer, Regional Workers’ Education Centre, Indore and
Sri L. N. Shandilya, Assistant Labour Commissioner, Madhya
Pradesh, with whose encouragement this book could be finished.

INDORE :

SHITALA PRASAD MISRA
15-4-1961.
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INDUSTRIES AND OCCUPATIONS

India was greatly advanced in the field of
industry and occupations in ancient times. We
can get sufficient evidence in ancient literature to
support this view. We shall see the conditions
of industry, professions and occupations during the
Vedic times, and how they deteriorated during the
following ages.

During the Vedic times trade was carried on
with foreign countries by land and water. A
hymn of the Rigveda describes a seafaring vessel
with a hundred oars : —

CHATCNT gadik  JAMARAT  FIRIEds |

qIEAT  FErierHed qarAr AEw@ieEtay Wt

In‘the Shatapatha Brakman also, reference is made
to the making of chariots, boats, ships, etc.2
The professions of carpenter and weaver Wwere
carried on all over the country. Iron, gold and
silver were in common use. From references tO
field weapons and ornaments, we can see the grea:
progress made in metallurgy and arms productlor}.
The process of boring a hole in a coin, while
it is being cast, seems to have been pra,ctise.d as ,lt
appears from the allusion to a nz:klace of ‘Niskas’,

worn by Rudra in the Rigveda :—

(1) Rigveda 1/116/5. (2) Shatapath Brahman 2/3/3/15-
(3) Epochs of Indian History—Ancient India, p. 22.
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‘o fres aeid fazaream 4
Men and women wore golden ornaments :—
“FRfagaARNGEAqd: ey @nsq 1d
Horses were also adorned with golden ornaments : —
R AT ATa T AgE: Nl qwRatad 16
We find the potter and the leather-worker
described in the ancient books. The latter is
named in Rigreda as ‘ Charmamna ’. There is also
a description of containers to hold liquids such as
milk and curds.” Dyeing of leather3 and
weaving of woollen cloth® were highly valued
professions. The carpenters and chariotecers!®
made ploughs and carts for the farmer and chariots
for war. The work of a smith!! was considered
very important, because he produced the materialg
used in war and agriculture. A reference to iron
is also found in the Chandogya Upanishad'®.

The words ‘ Vastra 71, ‘“Vasa”!! and
“Vasana ”’1® are found to represent cloth in
the Rigveda. It can be inferred from this that
people in the Vedic times knew well how to spin
and how to weave cloth. A weaver is denoted
by the word “Vaya” in the Rigvedal®. The
weaver of wool is called ‘‘ Pushan. 17 A clear
reference to weaving is found in the sixth Mandala
of the Rigveda.’® 1In the Vedic times, those who

(4) Rigveda 2/33/10. (5) Ibid. 5/53/4. (6) Ibid. 4/2/8. (7) Fco-
nomic Life in Ancient India, Part I, p. 135—137. ' (8) Yajur-
veda 30/15. (9) Ibid. 19/80; Atharv. 14/1/45. (10) Yajur. 30/6;
Atharv. 3/5/6. (11) Ibid. (12) Chhando. Up. 6/1/6. (13) Rig-
veda 1/26/1; 3/39/2. (14) Ibid. 1/34/1. ~(15) Ibid. 1/95/7
(16) Ibid. 2/3[6. (17) Ibid. 10/26/6. (18) Ibid. 6/9/2.
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earned their livelihood by agriculture and allied
occupations, were called by the following names : —1?
Kinasa/Krisivala--Ploughmen ; Gopa and Go-
pala —Herdsman, Avipala and Ajapala —Goatherd,
Pasupa —Herdsman, Dhanyakrit —One employed in
husking, Upalapraksini-~Woman employed in making
groats, Vapa —sower of grains.

The following categories of tradesmen are
named in industrial pursuits?0:——

Karmara —Smith, Dhmatr —Smelter, Kulala and
Kaulala —Potter, Mritpaca —Potter, Isukara —One
who makes arrows, Dhanuskara—Bow malker,
Taksana—Carpenter, Prakaritr —Stone carver, Pesitr
—Carver, Vidalkari —Basket maker, Manikar, Hira-
nyakara —Worker in gold and jewellery, Rajayitr
—dyer, Vaya —Weaver, Vayitri—A female weaver,
Pesakari —A female embroiderer, Rathakara —Cha-
riot builder, Rajjukara —Rope maker.

Separate mention of the arrow-makers and the
bow-makers leads to the inference that their manu-
facture was so advanced asto demand specialisation.
In addition to the above we find mention of the
barbar (Napita), washerman (Malaga), gatherers of
wood (Darvahara), fisherman (Das, Dhivara, Dhai-
vara), herdsman (Gopa, gopala), huntsman (Govi-
kartana), drum-beater (Dundubhyaghata), Cook,
(Paktr, Pacaka, Srapayitr), charioteer (Sarathi,
Rathin), elephant keeper (Hastipa), servant (Anuk-
sattr), door-keeper (Dvarapa, grhapa), guard or
servant (Payu), menial or messenger (palgala),

(19-20). The Economic Life and Progress in Ancient India, p. 149.
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boat-man (Navaja), groom (Asvapa), bath attend-
ant (Upasektr), shampooer (Upamanthitr).

Allusions to the following metals in the Rama-

yan shows that working in these metals was com-
mon in those days: --2!

Ayas (2/40/23) or Kalayas (5/41/12), Steel,
Karshnayas (1/37/17), Iron or Loha (3/47/46), Kansya
(4/50/34), Bronze, Rajata (2/34/14) or Hiranya
(1/53/21), Silver, Suvarna (2/32/14), Kanchana
(1/37/19), Jatarupa (1/37/22), Jambunada (1/14/54),
Maharajata (5/10/7), or Hema (4/50/34), Gold,
Shisha (1/37/20), Lead, Tamra (4/23/ 20), Copper,
Trapu (1/37/20), Tin.

The weaving industry was in a prosperous state.
A skilled weaver was called ¢ Sutra-Karma-Visha-
rad > (proficient in the art of making cloth from
the thread). Cloth was made from different
kinds of fibres. Woollen cloth was manufactured
on a large scale. The cloth called (aurna) was
made from the wool of a ram (5/75/9). A number
of blanket makers accompanied Bharat to Chitra-
koot, when he went to receive Rama and bring
him home (2/63/14)%2.

The caste system had great influence on the
development and progress of the various industries
and occupations. It will, therefore, be proper to
see the ideology of the caste system during the
Vedic period.

It has been mentioned in the Purusha-Sukta
of Rigveda that the Brahmin was born from the

" (21) Ramayan Kaleen Samaj, p. 233. (22) Ramayan Kalin

Samaj, p. 234,
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mouth of the Great Being, the warrior from his
arms, the Vaishya from. his thighs and the Shudra
from his feet.? Thus we find that the four
main castes were considered to be of divine origin.
From the order in which they are enumerated it is
obvious that the Brahmin enjoyed the highest and
the Shudra the lowest position in society. In the
Rigveda we find caste in an embryonic form.
Its evolution went on during the subsequent period.
Although war was the special business of Kshat-
riyas, it seems in those days every one took part
in battles. We find allusions in Rigveda to the

common people taking part in a battle.?2! At
one place the Brahmin has been described as a

drinker of ‘“Soma” (an invigorating drink) and
reciter of hymns during the sacrifices.?> At
another place, he is called a ““ man of letters ” and
Manishi  (Scholar or thinker).26  ‘ Kshatra ”
generally means ¢Valour’ or bravery.?” The
word Vaishya occurs only in the Purushasukta.
In all other places the word ‘ Vish’ is found, which
generally means a ‘Crowd.” The word Shudra is
found in the Purushasukta alone.

The caste system had developed further in
the later Vedic period. Atharva Veda divides the
community into four classes viz. Rajanya (Warrior
class), Vaishya (Trading class), Shudra (Serving
class) and Arya.23 Vajasney: Samhita also men-
tions these four classes of society.?® In this

(23) Rigveda 10/90. (24) Ibid. 4/24/4: 7/79/2. (25) Ibid. 1/164/45.
(26) Rigveda 7/103/7; 10/71/8. (27) Ibid. 1/157/2. (28) Atharva
Veda 3/5/7. (29) Baja. Sam. 26/2.
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period, the position of the Brahman was raised
very high, and he was regarded as a deity incar-
nate®® and also the receptacle of all gods.*!
The Kshatriyas too enjoyed a respectable position
in the society. The Vaishyas bred cattle and pro-
duced corn.*? The Aitareya Brahman recog-
nised their importance and regarded their coopera-
tion necessary in divine or sacrificial work.3s
The word Shudra occurs in many places in the
later Vedic literature.3® The Adi and Anu-
shasan Parvas of the Mahabharat contain descrip-
tions of various occupations. Cotton yarn is often
referred to in the Ashvalayan Shrauta Sutra and
the pioneer works and Dharma Sutras (religious
treaties) of the Buddhist religion. It shows that
the cotton crop was well cultivated during the
Buddhist period.?® The Dharma Sutras also often
refer to silken cloth.3® In. the early Buddhijst
literature we find that weavers were engaged t
weave cloth for the Buddhist monks.3? Accord.
ing to Tundil Jatak very fine silken cloth was
woven at Banaras.?® The province of Ka]jnga
enjoyed such reputation for the textile industry
that the word Kalinga came to mean cloth in the
Tamil literature.3® Megasthenese has also praised
the fineness of Indian cloth. He says ¢ Their robes
are worked in gold and ornamented with precious

stones, and they wear also flowered garments made
(30) Taitriyi Sam 1/7/31. (31) Taitriyi Aranayak 2/15. (32) Taitriv:
Sam. 7/1/1/7. (33) Aitareya Brah};lnan 1 ,'9?] (34)/ Tag’cirgyiailSt;ﬂl}J,l
4/5/4/2. (35) Economic Life and Progress in  Ancient
‘Indla: P. 222, (36) Vashistha Dharm 11/66. 37 &
38) Economic Life and Progress in Ancient India, p. 222
(39) Bhartiya Itihas Ki Rooprekha, Vol. 2, p. 743. '
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of the finest muslin.”i® In the times of Kautilya,
a majority of women took part in weaving cloth.4!

In the Buddhist period we find references to
jewellers and goldsmiths. In the Such: Jatak the
making of five needles by an artist is described.!?
Weapons of war, ploughshare, axes and daggers
were manufactured. Besides this, carts, chariots,
boats and ships were also made. The description
of wooden vessels is to be found in ¢ Samudda Vanij
Jatak. 13 \

The potter’s art was highly developed. Allu-
sions are also to be found to sculptors, builders,
stonecutters, leather workers, ivory workers,
sweetmeat makers, dyers, etc. Historians agree
that during Buddha period there were twenty-
five categories of occupations.** The practice of
digging mines and working of factories, etc., at Gov-
ernment expenses came into being during the Maurya
period.'s The Shukraniti mentions, in addition to
carding and weaving, making of essences, mixture of
metals, and cleaning of cotton and woollen cloth.*®

There was no rigid structure of the society,
but in a sense a sophisticated civilisation organised
on the modern principles of the division of labour.
The duties of different castes are given as follows
in the post-vedic period during the Buddhist and
the epic period and thereafter : —A Brahman should
earn his livelihood by (1) teaching, (2) sacrifice,

(40) Ancient India as described by Megasthenese, p. 69. (41)
Kautilya 2/23. (42) Suchi Jatak 387. (43) Samudda Jatak 466.
(44) Buddhist India, p. 88. (45) Bhartiya Itihas Ki Rooprekha,
Part II, p. 741. (46) Shukraniti 4/3/1/180.
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and (3) receiving gifts.#” If a Brahmin cannot
earn his livelihood and maintain his family by
these means, he can follow the profession of a
warrior or an  agriculturist.#® The Kshatriya
or warrior class had the right, like the Brahmin,
to study and to perform sacrifices but its
duty was to give gifts.® The author has said
that a warrior could follow the profession of an
agriculturist, if necessary.>°

The main work of the Vaishyas was always
cultivation, commerce and breeding of cattle.5!
Like other castes the Vaishya could also take up
any profession other than his own in times of
difficulty.’® The Shudra held the lowest position
in the community®® and his main work was the
service of the castes.’* In the Parashar Smriti,
all are allowed to work on the land : —

‘geFd gfgft faw: sfyFd @ wrdq)
TSRy T Fear o frsries qordq 11755

Other authors of Smrities allowed all castes to
take up the weapons for war : —

“STITATOL AU HHFR AT AR OT FRAT AEAARLIATAT 156

We find in the Mahabharat Brahmins carrying
on the professions of a farmer and a cattle breed-
er.’” But a Brahmin leaving his own profession
and following those of warriors or agriculturists
is compared to a dog or a wolf.’® A Brahmin

(47) Gautam 10/ p. 396. (48) Ibid. 7/6/7. (49) Ibid. 11/3.
(50) Ibid. 7/62. (51) Ibid. 10/13. (52) Ibid.7/26. (53) Apastamb
1/1/1/5. (54) Gautam 10/57-59. (55) Parasar Smriti 2/2/18/19.
(56) Bashistha Chap. 3. (57) Mahabharat 13/33/12/14.
(568) Valmiki 7/26/33.
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following a profession not his own, is considered
to be lower than a Shudra.’® On the authority
of these rulings it may be said that the law givers
did not want a change in the division of work among
the different castes. For this reason the study
of the Vedas and practising pennance are assigned
to the Brahmins alone.®® The warrior class
was the ruling, protecting and fighting class. Their
main business was to protect the fourfold com-
munity.f?  According to Mahabharat a person
who discards study, sacrifice, etc. and practises
agriculture and cattle breeding is considered to
have become a Vaishya.t2 Agriculture, breeding
of cattle and commerce were the natural profes-
sions of a Vaishya.®? The Shudra had no right
to study or perform sacrifice,® his main occu-
pation being service.53

Buddhist literature has many references to indi-
cate Buddha’s view that the division of humanity
by caste and colour was unjust and futile. He
emphasised only pure conduct.®® It has been
clearly stated that Jata (coils of matted hair),
dynasty or birth does not confer on the individual
a right to call himself a Brahmin. He, who is
truthful and dutiful, is holy and is a Brahmin—

“q Serfg A g T ST gifa FF |
afg @sasT q¥ET 9 |1 g @ T Frgron 07’
Thus, Brahminhood could not be achieved by birth,

(50) Mahabharat 3/313/111. (60) Ibid. 12/12/24. (61) Valmiki

9/106 ; 18/21. (62) Mahabharat 12/188/1/18. (63) Ibid. 6/42/44.
(64 & 65) Ramayan 1/59/13/14. (66) Samyukta Nikay 7/1/9.
(67) Dharmmapada 393.
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but by means of character and regulated con-
duct : —

“F ST ATRIM GIRT T ST= T VAT AATRIA |
FEAT TFT T FFMAT giia wArgran 183

In the literature we find sons of Brahmins
working as farmers, hunters, carpenters, weavers,
charioteers and even snake charmers.®® Thus
persons could change their professions.”? Stray
references indicating exceptions may disclose that
the system was not absolutely rigid, but not that
there was mobility. Moreover, with the passage of
time rigidity decreased.

During the reign of Prabhakara Vardhana the
textile industry enjoyed an enviable position. Bana
has described various kinds of cloth on the occa-
sion of Rajyashri’s marriage : —

“eixT el gFATT AT LA Ade
frdfwfadfs  wwed: w@lad:  aEhega:
SaietItERHEIRC] gegTfeay 117

Kalidas’s works mention the following occupa-
tions, besides agriculture : — Swarnakara —Gold-
smith ; Tantuvaya Karma—Weaving fine silken
and cotton cloths and rough strong cotton cloth
used for making tents ; Vanijya —Trade and com.
merce ; Sainika Karma —Military service ; Dhivara,
Karma —Fisherman’s work ; Education in fine arts
i.e. Dancing, singing, poetry, etc.??

1({58) Su. Ni. Vasatha Suta quoted from Bharatiya Itihas Ki
_400prekha, p. 458. (69) Ibid., p. 339. (70) Buddhist India, p.
; P (71) Harsha Charit, p. 202-203. (72) Kalidas Ka Bharat,
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In the south of India during the days of the
Vijayanagar empire the Brahmins held the highest
position and besides their own sixfold duties they
could undertake agriculture, trade, service, etc.
The Kshatriyas were generally engaged in the
military profession and the Vaishyas carried on
agriculture and trade.” In the Government fac-
tories 500 artists worked upon gold and silver
thread.”® Madura, Tanjore, North Arcot, Salem
and other places were well known for fine work
on metals.”

While describing the palace of Delhi, Bernier
has said that it had very big halls which were
called ‘Karkhanas’. Different kinds of work
such as embroidery, goldsmith’s work, varnishing,
tailoring, leather work, making of pots, polishing
metals with gold or silver, weaving of silken cloths
and superfine muslins, etc. were carried on in these
big apartments.’® Under Akbar, Government
factories worked at Lahore, Agra, Fatehpur and
Ahmedabad, where the employees could develop their
respective arts.”” All contemporary travellers and
historians agree that the industry of manufacture
of wool and its cloth was in a very highly deve-
loped condition in Kashmir.’¢ According to
Bernier India had such a large stock of cotton
and silken cloth that it not only supplied the needs

(73) Bijaya Nagar Samrajaya Ka Itihas, pp. 192—195.

(74) Decay of Indian Industries, p. 15-16. (75) Vijayyanagar
Samrajaya ka Itihas, p. 179. (76) Travels in the Mughal Em-
pire, p. 259. (77) Mughal Administration, p.189. (78) The
Commercial Policy of the Mughals, pp. 92—94,
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of the Mughal Empire but also of the neighbouring
states, and even the needs of European count-
ries.” Cotton cloth was made of different kinds,
such as simple, bleached, coloured chintz, etc.8¢
During the reign of Akbar, the swords and daggers
of Bharoch were very well known. Besides these,
blades were also famous all over the world.8? In
this period according to Moreland, boat making
was well advanced and considerable trade was
carried on by means of hoats on the waters of the
Ganga and the Sindhu.? The Marhattas did
not have much time to attend to trade and com-
merce. Some of their rulers took interest in the

matter but there was not much progress in this
matter under Marhatta rule.8?

(79) Decay of Indian Tndustries, p. 37-38. (80) The Commercial
Policy of the Mughals, p. 94. (81) Ibid., pp. 90—92.

(82) India at the Death of Akbar, p. 144. (83) Shivaji and His
Times, p. 397.



GUILDS AND TRADE UNIONS

From very early days craftsmen and workers
of India felt the necessity of being united. The des-
cription of unions of workmen in different occupa-
tions is found at many places in the Vedic litera-
ture. The Vedas advise men to be united in their
work, with love and without any antagonism amongst
themselves, just as from times immemorial the
sun, moon, stars, wind, fire and other divine powers
have been performing their duties without any
mutual opposition :

vgueged @ d%e H A0 AN SEard |

ECICI I C I I (1 VI & [ S O
Rigveda enjoins as follows, *“ You should be united
in your hearts, feelings and opinions. You should
be mentally united so that your united power may
develop” : —

‘gAY T AR GHEAT gRATN A

gREATeg a1 #AT  A4T T gEEEE 12

Atharvaveda also advises this kind of union,
< You should all advance with truthful, palatable
and beneficial speech. Do not be divided amongst
vourselves. Don’t oppose one another and live
i)ea,cefully and unitedly together.”

uge fadies W WRAER I gI Ud 1D
Shukla Yajurveda Sambhita has stated that if men

) Rigveda 10/191/2. (2) Ibid 10/191/4. (3) Atharva Veda 3/30/5-
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are united, nothing can deter them. Thus the
utility of union has been illustrated : —
“magen. dwa g 17
" We find used in Rigvede the words ‘ Gana’
and ¢Vrat’. Aditareya Brahmana contains the
word ‘Sheshthi’®. The  Vajasarneyi Samhita
refers to ‘Gana’ and ‘Ganapati’. The Artha-
shastra considers a ‘Shreni’ to mean a group of
employees® . Other shastras use the words Shreni,
Puga, Gana, Vrat and Sangha to indicate what
Katyayana calls groups : —
‘o AIUE IRE ATRE SAUTAEET |
gageazd & ArFd Fateny geera: 1170
The word ° Shreni’ is used in the Vedic literature
to mean a group. The Rigveda states that the
horses grouped themselves together like the
Swans : —
“gEr ¥A AT aaw FRiAgicerasarn: 110
The Apastamba Dharmasutra refers to a body of
Brahmacharis going together to beg for alms :
“gEeAE g o AFANESE I T yarefiafy gyt
d @ @ikl fgoangom 0l
From the Mahabhashya of Patanjali, we know that
‘ Vrat’ meant a society of men of different castes
who had no definite means of earning a liveli-
hood : —

(4) Shukla Yaju. Sam. 10/4. (5) Rigveda 5/53/11; 10/34.
(6) Aitareya Brahman 3/30/3. (7) Bajas. Sam. 23/19/1.
(8) Kautilya 2/4. (9) Katyayan—quoted from History of Dharma-
shastras, Vol. TII, Part I, p. 68-69. (10) Rigveda 1/163/10.
(11) Apas. Dharm. 1/1/3/26. )
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“qrm widtar wftgaqaa SRy Sifad: @SAT
qrar: 9T FATE  JT AT@ FAO SOAANT v 1912

The following extract from the Brihadaranyake
Upanishad illustrates the corporate nature of eco-
nomic activity in ancient India : —

‘g 9 v @ faemaea, aFEgara IFSaT o
e 11718

In the Vedic period we find the development
of different crafts and the initial formation of the
cmployees’ unions.* According to Prof. K. T.
Shah, the employees’ unions of the ancient times
can well bear comparison with the labour unions
of the present times.”® The Vaishyas and
Shudras, by forming their unions, could success-
fully face the ill treatment at the hands of the
higher castes and could also improve their economic
condition.1®

In the ancient times the unions gradually gained
strength so that the employees could improve
their condition. The artisans and craftsmen had so
much improved their position that they could get
fair wages without any external help.1? The work of
these unions was not limited to the betterment of
the lot of the members only but they also undertook
works of public utility such as the construction of

(12) Mahabhashya, Part II, p. 374. (13) Brih. Up. 1/8/12.
(14) Economic Life and Progress in Ancient India.p. 79.(15) Ancient
Foundations of Economics in India, p. 49. (16) Economic
Life and Progress in Ancient India, p. 136. (17) Ibid., p. 276.
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rest houses for the travellers, temples, tanks, etc.
To serve the poor was also one of their duties : —
“FATITRATE ERIEE: gepfa: |
JATMASCEET  qeprd gqT  ar
gaad  fAgqaw Fawenfadma |
FAdfcarad aFas  gaar @ awq fear 0’18
These unions of those ancient times were helpful
not only in the evolution of arts like sculpture but
were powerful centres of arts themselves. On
account of their liberal culture and high progress
they had become ornaments of the society.!®
Gautama states that the farmers, merchants,
cattle breeders and artisans worked under the
recognised rules of their unions : —
“Trwift FA  galawAax faegn wamrg o
FIF AR A FAR FRE oy g 10
Sometimes, the irresponsible action of a person
resulted in trouble for the whole union as when a
man disturbs a honeycomb, the evil effects of his
action have to be borne by the neighbours : —
TE: qET FEIRE WA qge |
TFE faggemy wal @ faoy 2
So, Brihaspatt wants that the presidents of the

unions should be expert, capable and reliable per-
sons : —

“gEdl 3T GAAT IAT IR FEAEEAT: |
g3 T TN FIARG AIAAT: 11”22

(18) Brihaspati—Quoted from Corporate Life in Ancient India,

. 17 (19) Corporate Life in Ancient India, p. 28.
(20) Gautam Dhar. 11/20-21 quoted from Hindu Polity, p. 242.
(21) Mahabharat, Udyog 33/42. (22) Brih. 17/9.
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There were hard and fast rules for the membership -
of the unions, so that responsible persons could
become members. . It was not, therefore, the prac-
tice to allow idle, old or very young men as well as
those who have no self confidence, to become
members of a union : —

“fagfqeny  syaMAT: AT AT |
AT JEITATIT T F14T:  Frafaaasn 11723

The work of these unions was carried .on according
to democratic principles. If the chief of a union
tried to obstruct or harm a member through malice,
it was the king’s duty to intervene :

‘arat FLAFE  wET A9 §4ar |
A fatrarategarearsgargatad: 1172t

If a dispute arose between the President and the
members of a union, it was the duty of the King
to intervene and bring about a conciliation : —

“meq: g WAl fadaRy #ar waqg

al  frareagtn A Argasaan 1172

According to Brihaspati, the King had to accept
the decision of a union about the members of the
union, be it kind or harsh.28  Kautilya has given
a good description of the unions of employees,
craftsmen or artisans. According to him the work
of the unions should be controlled by a Board of v
three Directors. He has stated that the entrance
and the membership fees should be paid to the
President of the union.?” The profit earned

(23) Ibid. 10/8. (24) Ibid. 17/19. (25) Ibid. 17/20.
(26) Ibid. 17/18. (27) Kautilya 4/1/73/1-2.
A

-
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by the unions was equally distributed among their
members : —

“Hear: GHIETETIr T 4T NS Jad

g4 ar feasg 11728

The unions of artisans and labourers to become

stronger made an agreement amongst themselves.
These agreements were made in the presence of a
mediator or they were noted in black and white : —

“FrEN ew  PRTAIMERedaTIEI |

faEmt woad gear g4 FETAE 0P
To keep the members disciplined, much emphasis
was laid on proper performance of duty by the
members. They could not be forgiven for derelic-
tion of their duties towards the union of which they
were members : —

‘siifq Suafgaramt  gagaie gEm |

Tt = 4 gd qar @At T frady 0”30
According to Manu, a member of the union trans-
gressing its rules and constitution deserves to be
punished with fine and even imprisonment :

‘A T W daral T @@ e |

fodfaad  one e SeTEAq 1L

frrr amdes AR |

T gAuly  sfewtsgan@Ee e 11781
Yajnavalkya is of the opinion that the private
property of a person who misappropriates the
property of the union should be confiscated and
he should be banished from the nation. Similarly,

(28) Ibid. 3/14/22. (29) Brih i 1O )
rat Shanti 36/19, (31)) MELSSE/%‘ZLIIQE‘Z?EM 10/7. (30) Mahabha
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if a member acts contrary to the rules of the union
or does not perform his duty properly, he should be.
punished : —

‘“ror o AT WiAE  AEETEA: |

gaeEgl FAT  §  UsTfesEEdq ||

Fqed F9d % wig feqarfer o

g fauda: @ T yaw a1 1732

1f a member has a dispute with other members
or if he is negligent of his duty, he could be fined
24 Nishkas : —

SERECE GG I A R i Sl rel|

I3 gaut: SiesreeReEEy 11733
Tn the opinion of Kautilya if a member commits
theft or a crime, he should be forgiven for the first
time but if he repeats his crime or if his crime is
serious, he should be treated as a  criminal.
It was considered unethical to create differences
among the members of the union and the offender
was punished.?®

During the Ramayan period Artisans or labour-

crs working in the same industry had their own
unions. These unions were affiliated to the bigger
unions of different industries called °Naigam’
(corporation). These corporations held an import-
ant position in civic and political matters. The
representatives of such corporations had come to

attend the proposed ceremony of installing Rama
as heir apparent : —

(32) Yajnavalkyn 15/187-198. (33) Brih. 17/14. (34) Kau-
tilva 3/14/29/21.  (35) Narad. 10/6/7.

v’
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‘R AT AR T G |

AWIFTT THET 73 fassfea qriad: 11736
The corporators had accompanied Bharat to Chitra-
kut to receive Rama and bring him back to
Ayodhya : — _

“F T dI9Y wF GWar § F AT )

TH Wiq qqg =T g4t TFAd: I 0737
These included jewellers, ivory-workers, wood-carv-
ers and such other persons of the labouring class.?8
These corporators took part in the coronation
ceremony of Rama : —

“HraFaTeriaEey TR qATaA: 11739

In this connection four words are found in the

aphorisms of Panini, viz. Gana, Puga, Vrat and
Sangha, all meaning a union. Early Buddhist works
contain the words Sangha, Puga, Sena and Gana.
The word ¢ Sangha ’ is used in the sense of religious
unions in the Buddha and Jain works. From the
descriptions of Puga and Shreni it appears that
these institutions aimed at making commercial pro-
gress. Almost cvery craft, profession or occupation
had its own wunion which was called ¢ Shreni’.
Every ‘ Shreni’ included about a thousand mem-
bers. The Shreni elected its chief who was called

Pamukha (Pramukha) or Jyesthaka (President) or
elder). 4°

The Jyesthakas represented their unions and
were treated with respect in the King’s court.

(36) Valmiki 2/14/40/1. (37) Ibid. 2/83[11. (38) Ibid. 2/83/
12/6. (39) Ibid. 6/128/62. (40) Bhartiya Itihas Ki Rooprekha,
Part T, pp. 324-325.
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They were given high posts in the court .41 The
trainees in a Shreni were called ‘Antewasina’ (dis-
ciples).'> The Jatakas mention the °jyestha-

kas’ of the unions of boatmen, gardeners, caravans
of traders. 43

From the 15th inscription of Nasik, we come
to know that the employees’ unions in the profes-
sions of oilmen, potters and watermen had fixed
deposits of 500, 1000 and 2000 Karshapanas
respectively. From the interest on these deposits
medical treatment was given to the people.'*
The inscriptions No. 9 and 10 at Nasik refer to a
donation kept as a fixed deposit with the union
of weavers.5 We know of a union of the
grinders of corn into flour from the Brahmistone
inscription at Mathura.’® We find that some
amount was kept as fixed deposit with the unions
of the bamboo workers and bronze workers.*?
The Indore copper plate of Skandagupta mentions
money deposited with the union of oilmen.?®
The creation of a temple dedicated to the Sun God
at Dashapura in Malwa by the union of the weavers
of silken cloth residing in the province of Lat (South
Gujrat) is mentioned.!®  From what has been
stated above the employees’ unions of those times
seem to have been well managed, economically
strong and enjoying the confidence of the com-
munity.

(41) Urag Jatak, p. 154. (42) Pracheen Bharat Ka Rajnaitik
Aur Sanskriik Itihas,pp. 176. (43) Jatak 1/308 ; 3/405. (44 to
49) Quoted from History of Dharma Shastra, Book II, Part -
I, p. 69. P
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We know of eighteen unions of Buddhist times.5°
The line of thought followed in the Cam-
bridge History of India that there were only four
organised labour unions, does not appear to be
sound.’>  Shri R. C. Majumdar has prepared the
following list of unions on the authority of Jataka
and other works as well as inscriptions.52 : —

(1) Workers in wood (carpenters including
cabinet makers, wheelwrights, builders of houses,
builders of ships and vehicles of all sorts), (2) Work-
ers in metal, including gold and silver, (3) Leather
workers, (4) Ivory workers, (5) Dyers, (6) Jewellers,
(7) Fisher folk, (8) Butchers, (9) Barbers and sham-
pooers, (10) Garland makers and flower sellers,
(11) Sailors, (12) Rush workers and basket makers,
(13) Painters, (14) Caravan Traders, (15) Forest
Police who guarded the Caravans, (16) Weavers,
(17) Potters, (18) Workers fabricating hydraulic
engines, (19) Oilmillers, (20) Bamboo workers,
(21) Braziers (Kasakara), (22) Corn dealers,
(23) Cultivators, (24) Money lenders, (25) Traders,
(26) Herdsmen, (27) Workers in stone, (28) Robbers
and freebooters.

The Jatakas tell us that the heacis of the guilds
sometimes held high posts in the state and werc
favourites of the King.’®

(50) Buddhist India, pp. 90 to 96. (51) The Cambridge History
of India, Part I, P. 206. (52) Corporate Life in Ancient India,
p. 4. (53) Ibid., p. b.
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In describing the marriage ceremony of Princess
Rajyashri, Bana has mentioned the unions of ~
leather-workers, carpenters and plasterers.’* After
Harshavardhana, during the rule of the Gurjara
Pratiharas traces are found of the unions of the
potters, dealers in betel leaf, and merchants dealing
in the sale and purchase of horses.®®  Besides
the Shreni and the Sangha, there were unions of
labourers as well as of the employers at Kanauj.*®

The inscriptions in the cave temples of Maha-
rashtra refer to donations by the unions of gold-
smiths, carpenters and farmers.’” A reference
is found to the deposit of money with the union of
weavers. With the proceeds of this deposit the

preceptors were supplied with clothes during the
rainy scason.38

During the days of Vikramaditya of Ujjain
artisans and craftsmen were called Karu or Silpi
(worker or one knowing some art). They were well
organised in guilds known as Shreni or Kula. They
had their own byelaws for the management of the
union. The head of a Shreni or Kula was called
Kulaka or Kulashresthi”® During the days
of Kalidas the skilled workers’ wunions were
called Sangha. In the Raghuvansha® we find v/
mention of the union of sculptors, and in the A4bh:-
gyan Shakuntal occurs the name of the chief of a

(54) Sri Harsh of Kanauj, pp. 59-60. (55) The Indian Historical
Quarterly, Vol. 9, p. 127." (56) History and Culture of Indian
People, Part IV, p. 405. (57) A Peep into the early history
of India, p. 45. (58) Ibid. (69) Vikramaditya of Ujjain,
p.- 244. (60) Raghuvansh 16/38.
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union.’?  We also find the words ‘Naigama’62
and ‘Shreshthin’6s,

We find from the Gupta inscriptions that cvery
union had a leader who had some influence oy the
administration of the country.8* In the (pq.
matic literature of the Gupta times, there iy g
reference to unions. The Mudrarakshasq describes
the union of Shreshthins in Pataliputra.® ¥yom the
Mangoli inscription it is known that donations were
given by the unions of oilmen, weavers and basket,
makers.®® The system of administering the uniong
is also found. The union of the weavers of
Lakshmeshvara had four presidents and its member-
ship was two thousands. There were 15 persong
on the managing committee of the union of Vira-
balanju described in the Miraj inscription.5?

The condition of the employees wag deplorable
in the Muslim rule on account of the autocratic
rule of the rulers. The Farman of the Emperor
or the Governor could force labourers to legve
their home to work on any wages.®8 According
to Moreland the wages of employees were very
meagre. They could get regular meals only once
in a day.® The labourers of the Mughal times
were entirely dependent on the higher classes and
forced work was taken from them. If the master

(61) Abhigyan Shakuntala, p. 219. (62) Vikr. 413.
(63) Abhigyan Shakuntala, p. 219. (64) Life in  Gupta Age,
p. 366. (65) Mudra Rakshas, p. 98. (66) Rastrakutas and thejr
times, p. 368. (67) Ibid., p. 369. (68) The commercial policy of
the Mughals, p.186. (69) India atthe deathof Akbar, p. 269.
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so desired, he would pay the wages to the labourers ;
otherwise he could drive him out of his house. The
master was wholly independent and there was no
_appeal against his decision.?

During the Muslim rule labourers and employees
gradually lost the feeling of democracy. They were
afraid to join any union, as by doing so they would
incur the displeasure of the ruler. Thus the unions,
continuously going on from the Vedic times, came
to an end. As a result it may be said that there
was no organisation of workers during the Mughal
rule which could tackle and solve the difficulties
and problems of the members.”

(70 & 71) The Commercial Policy of tho Mughals, p. 7¢.
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In ancient works, the word ° Bhriti’! is used
to mean wages. According to Panini definite
remuneration given for definite work is called
“ Parikrayana ”. The employer did ° Parikreta’
and the employee did ‘Parikran’.> The em-
ployee sold his labour which the employer purchased
in return for a fixed amount of money.

Earning with perseverance, discipline and faith-
fulness is emphasised in the Vedic literature : —
“gafmeq T FewgarRhieg ("3
In the Indian culture great importance is
given to the purity of the means for earning wealth.
Instructions have been given to acquire wealth
through hard work and faithfulness. The person

who earns money by pure means for personal use
1s regarded as a pure man : —

‘giqE  AtAETd A 93 B
asd fafg @ wfad qarre g g 10

Money was useful for maintenance and a person
earned remuneration by hard work. In the ancient
times wages were determined in three ways : —

(1) It was settled according to the volume of
work to be done; (2) it was fixed according to the
time required in doing the work; and (3) it was

(1) Yajna. Veermitrodaya Tecka, p. 193. (2) India as known
to Panini, p. 112, (3) Atharva Veda 6/117/2. (4) Manu 5/106.



WAGES 27

decided in consideration of both the time required
and the amount of the work to be done : —

“FTE JAT FEAAT T fafaferar

qREFIC g qigA: & a0 wrwar a4y 11"

The employer said to the employee, “ You have
to do this much work and so much remuneration
will be paid for it.” This system of determining
the wages was called *“ Karyamana : —

“od WETAC T EAIEEAaEia |

ey FAWAT | F(raqeargaad: 176
A particular amount paid for a year, month or
day during which the work was to be done, was
called “ Kala-mana * : —

“qeg gk arfy wife el Ry
TaEdt 9 G458 arermdify T Fferer 107

The employer stated, ‘You have done so
much work during so much time, so you will be
paid so much amount as wages . This system of
payment was called * Karya-kala ” system : —

‘gt FEtAE  FRARETT FIT |
FfFdaradt zeg FiwTa faar = @r 1178

In the case of those whose wages were not deter-
mined beforehand remunecration was paid in con-
sideration of the work done and the time devoted
for it : —

“HARATTEITEATHT T 10

(5) Shukra 2/392. (6) Ibid. 2/393. (7) Ibid. 2394. (8) Ibid 2/395.
(9) Kautilya 3/13/15/19.
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Kaulilya has stated that wages should be fixed

after considering the cleanliness and fineness, ete.
of the thread : —

TASTEAARATT F gaey fafaear aqd
Feqaq 11710
Kautilya opines that wages should be reduced in
proportion to the amount of thread spun :—

‘gAgE  Fmdg:  Feraraq

Shukracharya says that remuneration should be
determined after noting the merit and the amount
of work put up by the artisan or sculptor : —

€.

gt FEifn = qmfefemt gt ARy 1P

Where a number of labourers are working together,
their wages should be given in consideration of the
amount of work done by them. If a person per-
forms the work of two, his wages should be doubled

but if a man does less work than an average man,
his wages should be reduced : —

‘@ aEq FEr W qEaeE g aaTd |
TRREed ¥q ared gatagre 1P
In the case of watchman in a field, cowherds and
labourers, arrangements should be made to feed

them in consideration of the work done by them.

In addition to food, they should get 13 Pana per
month : —

"'qUEATE MATAFITEHH FLEAT 74T o9 9famd i
Falq || el A g 14

(10) Ibid. 2/23/41/3. (11) Ibid. 2/23/41/7. (12) Shukra 4/838.
(13) Yajnavalkya 2/196. (14) Kautilya 2/24/42/38-39.
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In the case of other artisans also arrangements
may be made to feed and pay them in accordance
with the work put up by them :—

“FATAET  FIEFT  Aehaqaq 1715

. If a master takes work from an employee without
first determining his wages, he should pay him one-
tenth of the income derived from commerce, cattle
or crops : —

‘Traeg SWH AT ATfoem GS[aEdd: |

it Gfe a5y FRaq & adiferar 11716
Kautilya also supports this theory : —

“FeF: M TOTAF: QAqT IGH: TOAFHRHAT
STAEAMT  RAAWH  @WTNG  FaAr  @aq 1"
Only the ploughman can get a third part of the
profit from the income of land. If he is supplied
with food and clothes he should get only the fifth

part of the gain : —
“fratd dE AT TgenaT HRaTEE: |
RESIEEICE CHIR TSI I I ST CEE SN
If & man does not properly perform the work, his
wages depend upon the will of the employer. But
if a greater gain is obtained through the work of the
employee, he is entitled to get a little more than
one-tenth of the profit.?® Narada also lays
down the same rule. If wages have not been
determined before, the employee of a merchant,
the cowherd and the farm labourer should get
one-tenth of the profit from the business : —

(15) 1Ibid. 2]24/42/40.(16) Yajnavalkya 2/194. (17) Kautilya
3/13/40. (18) Brih. 16/9. (19) Yajna. 2/195.
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“arafatEdEt g SqdrEt §EEd

aH AT FRwneEEer 1172
A cowherd who tends ten cows and is not given food
and clothes is entitled to get all the milk of one
cow as his wages : —

‘e BT MA@ ue] ¥ 3R4Ig ’Adi AN |
TEATFITI T: &7 g qasHy fa 12
In the Epic age one cow’s milk was given as wages
to the person tending six cows and a couple of
cows were given free of cost to the man who tended
one hundred cows. An employee in a commercial
concern was given a seventh part of the profit as
wages. Workers dealing with the hoofs and horns
of cattle were given 1/16 part of the profit. TFarm
labourers got 1/7 part of the profit.22
According to Kautilya the wages of a goldsmith
were also fixed. For making an article out of a
Dharana (Tola) of silver he was given one masa : —
‘AEAr AFA woERoer 123
In preparing golden articles, 1/8 part of the cost
of gold was fixed as the wages : —
“gavtegee AT 124

If any worker showed special skill in the making
of the article, his wages were doubled : —

“fran fagawr faaaa gfg 0%

Five per cent of the metal was the rate of wages

(20) Narad 6/3. (21) Manu 8/231. (22) Economic Life and
Progress in Ancient India, p. 307 and the Cambridge History
of India-,. Part T, pp. 269-270. (23) Kautilya 4/1/73/48.
(24) Ibid. 4[1/13/49. (25) Ibid. 4/1/73/50.
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in case of workers in metals such as copper, lead,
bronze, zinc, tin or brass : —

AR TIFAFTCREDHT GaFAd qaTq 128
A third part of the cost of jewels, precious stones,
etc. was given as wages to employees working in
mining, digging, cleaning and separating the pre-
cious stones from ithe ore : —

“HITHIRIEFT  GREAAW T 1
Ordinary workmen received Rs. 120/-as annual
remuneration : —

“Frerrfeaar faarfaaiaer 11728

Manw has laid down principles for determining the
wages of employces of the Government. The
female workers, messengers and other servants.
of the King should constantly get remuneration in
consideration of their position and work.: —
‘e wEg WD T S S |
yag  Femg gfe s FEge 1
EIEC I o B 2 B cL s
REFRAeT  aradeg AT 11729
Manu has laid down that in the case of sculp-
tors, builders, carpenters, etc. the wages should be
paid in accordance with the principle that the
person who completes a difficult work should be
paid more wages than one who performs simple.
worlc. 30
In the ancient times the unions of employces
grew gradually stronger and the employees had

(26) Thid. 471/73/52. (27) Ibid. 4/1/73/63. (28) Ivid. 5/3/91/18:
(29) Manu 7/125-126. (30) Ilid. 8/211.
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improved their condition. The condition of the
artisans and labourers was good and they could
get proper wages without the intervention of out-
siders.3! The wages of artisans, musicians,
physicians, readers of scriptures, servants and
labourers were determined in accordance with the
rate prevailing in the market or as decided by
experts : —

“FrEfTgAAdrafEETFs  asaqaicaraa Fife 32
FiEg AT FATTAT T FAAT: FeaaLERdT Iq9 TAG
It is proper for a King to pay his servants in
accordance with their merit : —
‘AT AT g A qIFREATTETAT |
gqsq g AT Yo fgara 708
The Ramayana considers it a low kind of sin if
after taking work from an employee no wages
are paid to him :—
“FRIG@T TEFA WD AATIR |
qaal AT WSTRY TEEhETRET: | 1734
Shukracharye has emphasised immediate payment
of the wages. He has divided remuneration into
four kinds: (1) The wages which will support per-
sons necessary to be maintained are medium;
(2) The wages which support all those deserving to
be maintained are the best; (3) The wages which
supply only food and clothes are ordinary; and

(4) The wages which can support only one person
are low : —

(31) Economic Life and Progress in Ancient India, p. 276.
(32) Kautilya 3/13/15/42. (33) Shukra 2/398. (34) Valmiki I2)/75/23.
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‘g galg wfaad g aar yfafaesag )

AT ST yfereTRaaT 11

gfeqier  afe: Swr  gEETSETEET |

WaRHE WU g §= &fasr 11730
Shukracharya also lays down that -wages should be
so well determined that they could maintain the
persons who must be nourished such as father,
mother, etc. : —

‘HTE EERE A AEEEaq |

FaT ey ST qEERE w1738
A master paying very low wages to his employees
turns them hostile because being low paid, the
employees engage themselves in some other work
and try to find faults with their employer : —

‘@ wear  dAafaEn TEw @ oFan |

qrEgTaETEr § ferwm ower o ogan 11
The law-givers have laid down rules also for the
deduction of wages. If a man does not milk the
cow at the fixed time he should lose the wages
for the day. Similarly, if those who pass strings
in the noses of bulls, yoking them to ploughs and
ordinary servants do not attend to the day’s work,
they should not get the wages for the day : —

"GHFT  ARTHATCIHAGALE: | | QAT
qdT  FAT  rEATar: 11798

The same rule applied to those who tended the
horses, i.e., they should lose the daily wages if they
did not work for the day : —

(35) Shukra 2/396-307. (36) Ibid. 2/399. (37) Ibid. 2/400.

(38) Kautilya 2/29/47/32-33.
3
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“watferr qui feaw FaTsoRd gaw 11
The rule with regard to the regular payment of

wages was that at best, wages could be withheld
for seven days:—

“Jorarfa:  geaTEEER 1740

If within these seven days the work was not pro-
perly done, another person could be engaged but
the wages of the first employee for the work done
by him must be paid.4* The law-givers have
also made rules for fining the employer if he does
not pay the wages in time. In the opinion of
"Kautilya, the fine should be one-tenth of wages or

6 Panas : —
“TATEE qEEel gue:  gegear 1M
If wages are not paid due to the extravagance of

the employer, the fine should be 12 Panas or fifth
part of the wages : —

“UEAA grRANe qve: gageEr ar 1748

According to the Apastamba Dharma Sutra even if
financial difficulty affects the wife or the son, the
householder has to pay the wages of the em-
ployees : —

“FreEEEE At gF e AF AEFAET] 4
The Mahabharat also enjoins the regular payment

of wages to the employees. Horrible consequences
of nonpayment of wages are possible : —

(39) Ibid. 2/30/48/51. (40) Ibid. 3/14/66/15. (41) Ibid.
3/14/66/17. (42) Ibid. 3/13/65/45. (43) Ibid. 3[13/65/46.
(44) Apas. Dhar. 9/2/11.

pr—
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‘ofeqger wR T Aqq F FAIT

WO F9 q@ed q@fe T fawdfy 1)

FHIATRTFTTIRY T Ecpcin I

A gl AderEEd: gEa o 1148
When an employer was satisfied with the work
of the employee, the latter received a reward in
addition to his wages. This encouraged the worker
and served as an incentive to concentrate his mind
on the skilful completion of the work entrusted to
him. In the opinion of Shukracharye the money
given for satisfactory service, bravery, etc. was
called a ‘reward.” Whatever the employees get
in return for their -work was called ¢ wages’:—

v affeageddd g ot o

ARSI gad Iq9 qd TR | 1740
Shukracharya has laid down that 1/8th part of
the annual wages should be given as  bonus’ to
the employees and when they perform more work
than was expected, they should be given an eighth
part of the profit, in addition to wages and

bonus : —
“seemis qifiared JIT A TR |
Fregfeeais av qar] FF IFMEF FAg | 1747
We find reference of giving articles to the em-
ployees free of charge in order to encourage them
in their work. The employees were given oils,
Amla (emblic myrobalan) and ointments or cos-
metics in consideration of the length, weight, etc.

of the thread spun by them.

(45) Maha. Sabha 5/48-49. (46);Shukra 2/342. (47) Ibid. 2/t12.
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‘gATAET  FAT  JOHAREAAAT  FTIEE 1748
The wages of employees were raised or reduced in
consideration of the volume and quality of work
done by them. A person getting 60 Panas as
his wages, was given one ‘ Adhaka’ of corn. In
this connection the rule observed was that corn
should be given to the employee in proportion
to the high or low wages paid to him : —

QT AT et w9 foret et wedaT @Y T gty

ufie  Gavemen  wen fewamed Wl gaiq (40

If a person puts up more work than was expected,
he should be paid higher wages : —

‘a1 arenfaTeeRsiiE  HEastaE 1750
The Sutradayaksha (Head of the textile industry)
should please his employees by offering them scents
and garlands for producing rough, fine, superfine
silken cloth, as also for weaving into cloth the fine
fur on the bodies of deer called ‘ Ranku’ : —
‘A gEd TR gAae At oS
TR AT AR T g e ag 1761
The system of paying over-time wages for workers
on holidays had come into being : —
“fafa s @ sTfade: 1752
There were rules to grant holidays during the
days of illness and on other casual occasions. An
employee could get leave if he fell ill, or had fallen

in idversity, or was engaged in some other difficult
ask : —

(48) Kautilya 2/32/41/5. (49) Kautil j
41/5. ya 5/3/91/36-37. (50) Yajna.
16/195. (51) Kautilya 2/23/41/9. (52) Ibid. 2/23/41/6). "
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“gad: Flay FAifr oY sIEX ATIEd wEq 18

During the Maurya times, the civic board
managed every thing connected with art. It was
also responsible for determining the wages of the
employees. In factories high quality materials
were used and the employees were paid fair wages
by the Municipal Board. % According to Patan-
jalv the monthly wages of a labourer were five,
six or ten silver Karshapanas during the time of
Panini. Patanjali has also referred at one place
to the payment of 6; Karshapanas to a labourer
as his monthly wages. According to Panini the
system of serving the domestic workers with food
was compulsory.55

In the Tamilnad contemporary records are
available, giving a definite idea about the payment
of wages. The Tanjore inscription records the
different grades of pay for the several temple offi-
cials which are fairly liberal and higher than mere
subsistence wages.’®8 The Southern inscription
of the.Chola Empire illustrates the wages paid to
different catagories of skilled and unskilled workers.
The employees were paid their wages in kind (¢.e.
in the form of paddy) and annual bonus was also
paid in the same way.5?

According to Megasthenes, besides the herds-
men and the hunters, the fourth class included the

(53) Ibid. 3-14-66-3. (54) The early History of India, p. 127.
(55) India as known to Panini, p. 112. (56) Rastrakutas and
their times, pp. 396-397. (57) History and Culture of Indian

People, Part IV, p. 407.
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traders, merchants or labourers. Some of these
offer honorary service to the state but the builders

of ships and armourers were given wages and food
by the King.58

During the Buddhist period persons engaged in
working on metals like gold and silver, wood and
leather were united and divided the profits pro-
portionately among themselves corresponding to the
nature of their work. With regard to the cons-
truction of temples, houses and tanks or making
of leather articles the head of the union received
double the amount of wages of an ordinary
worker. 59

From the records of Hiuen T'sang it is known
that the Government servants received land in
liecu of remuneration and the labourers got
wages. 0

During the days of Akbar the farm labourer
was ordinarily a serf who got traditional wages
for his work by means of which he maintained
himself and his family. Only in cities persons were
engaged to work on contract basis. It may, there-
fore, be said that wages were determined before.-
hand. 61

Tavernier states that the wages of workers in
mines were very low. A skilled worker received
three (golden) pagodas as annual wages, which were

(58) Ancient India as described by Megasthenese, p. 84. (59) The
Corporate Life in Ancient India, p. 31. (60) Fahien Aur Hiuen
Tsang Ki Bharat Yatra Bhumika, p. 1. (61) India at the
Death of Akbar, pp. 189-190. !
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not at all higher than a bare subsistence allowance.
The labourers worked in mines in the hope of get-
ting rewards if they came upon a valuable stone
or in the hope of stealing precious stones.?
During the reign of Akbar the wages of musketeers
were divided into four classes : —The first class
received 300 dams, the second 280 dams, the
third 270 dams and the fourth 260 dams. The
wages of others ranged between 110 and 250 dams.%3
(1 dam=1/40 rupee). Five adults and a young
man were engaged to look after an elephant.
The ‘ Mahaout’ received 200 dams as his wages
while the feeder of the elephant got 33 dams per
day but when he was on tour he received four
dams per day.®* The wages of servants working
in the royal stables ranged between 100 and 180
dams. The tenderers of camels were paid from
200 to 400 dams per month.56 ,

When a male or female elephant died, three
months’ wages of the ‘Mui’ (keeper) were not
paid. If any article pertaining to caparisoning
of the elephant and its ¢ Howda’ was lost, 10 or
15 dams were deducted from the wages of the
Mahaut and the Mui. If an elephant died through
carelessness, the Mui had to pay its full cost to the
King.” In the same way a fine was levied and
recovered from the servant of a stable when a
horse died or was stolen.%®

62) Ibid., pp. 159. (63) Ayeen Akbari edited by Bevridge, PP-
54-‘?95. (64§plbid., p.( 101. (65) Ibid., pp. 114 to 116. (Gﬁ'iecllblg.’
p. 124. (67) Ibid., p. 108. (68) Ayeen Akbari edi y
Bevridge, p. 77.
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During the reign of Akbar the wages of brick-
layers were divided into four classes. The first
class received 7 dams per day, the second 6 dams,
the third 5 dams and the fourth 4 dams.®® The
wages of joiners had five classes. Labourers of
the first class got 7 dams per day, the second 6 dams,
the third 5 dams, the fourth 4 dams and the fifth
3 dams. Water carriers and earth removers were
paid 2 dams per day. 7

During this time the daily wages of an un-
skilled- worker were 2 dams. Certainly, the rate
of wages of those days appears meagre but in fact
money had more purchasing power in those
days.™

During the Muslim rule the labourer got his
wages if the master liked to pay him ; otherwise
he was driven out from the house. With regard
to his servants the master had complete freedom
to deal with them and there was no appeal against
him, 72

According to Pelsaert the labourer never got
full wages, a major portion of which was cut by
' the master. A month, according to the employer,
consisted mostly of 40 days for which 8 to 4 rupees
were paid as wages. The wages could be withheld
for a number of months and the balance was paid
in the form of old clothes or other articles.”

During the reign of Shahjahan on account of

(69) Ibid., p. 149. (70) Ibid., pp. 150-151. (71) The Commercial
Policy of the Mughals, p. 64. (72) Ibid., p.70. (73) The Remi-
niscences of Fancisco Pelsaert, pp. 61 to 64.
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famine, the economic condition of labourers had
deteriorated in some parts of the country. Al-
though there was much building activity and there
was a great demand for labour, there was no per-
ceptible rise in the rate of wages. The Farman
of the Emperor or the Provincial Governors could
forcibly drive the labourer out of his house to the
field of work.?*

According to Moreland the condition of com-
mon people was deplorable. The wages of the
employees were meagre and they could afford meal
only once in a day.?

Thus we note that the well organised system
of payment of wages prevailing in the ancient
times came to naught in the later ages.

(74) The Commecrecial Policy of the Mughals, p. 186. (75) India
at the Death of Akbar, p. 269.




EMPLOYMENT AND FORCED LABOUR

We find from a careful study of ancient works
that the employees were classified into various
catagories in accordance with the occupations they
pursued. Rules and regulations were also made
for appointment and termination of service. During
the Ramayan period the workers were divided into
two classes : —(1) Vishti and (2) Karmantika. The
workers of the Vishti sub-division got their wages
in kind e.g. in the form of corn and those of the
Karmantik class got their wages in cash. The
workers who were skilled in the profession and who
possessed some special qualities were called arti-
sans or sculptors. We find reference in the Rama-
yan to the following classes of workers : —°

Geologist—Those who knew dryness or dampness of
the soil. (2/80/1), manufacturer of scents (2/83/14),
shoemaker or dealer in leather (2/8/30), ivory workers
(2/83/13), guides—Those who guide travellers (2/80/3),
astrologer (2/4/18), digger (2/80/1), farmer (2/112/12),
sailor (2/52/81), potter (2/83/12), sawer of wood
(2/83/13), blanket maker (2/83/14), fisherman (2/83/15/),
hunter (2/12/7), jeweller (2/83/12), worker on peacock
feathers  (2/83/13), watchman (2/80/2), road builder
(2/82/20), road guard (2/82/20), actor (2/6/14),
dancer (1[13/7), boatman (2/562/70), domestic servant

(1) Valmiki Ramayan 2/82/20.

240. to 242 (2) Ramayan Kalin Samaj,
Pp- 240. to 242,
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(1/45/34), manufacturer of glass (2/83/13), butcher (2/48/18),
weaver (2/80/1), builder or architect (2/80/2), artisan
(1/13]7), charioteer (2[4/3), cook (3/56/25), barber (6/128/
13), goldsmith (2/83/14), tailor (2/83/15), massagist (2/83
14), bard (6/127/3), carpenter (2/80/2), maker of pearl
necklaces (2/83/13), merchant or trader (2/6/12), bamboo
worker (2/80/3), engineer or overseer (2/80/1).

The Apastamba Dharma Sutra mentions only
two classes of workers: —(1) Farm labourers and
(2) Cattle herdsmen.

IR FAATTET FHATY GUEAEH | qAT T |3

Panint has called the workers able to take up
difficult tasks ¢ Karmakar’+¢ Those who received
cash wages are called ‘ Vaitnik ’ (paid workers).

Shukracharya has sub-divided the employees in
three classes : —Slow, average and sharp. Their
wages were also low, moderate and high : —

‘AmeEr Aty SwEd |
AL Heqr = ST F qfqeqat. FAE oy 178

Shukracharya has further clarified these classes.
That employee is the best who is devoted to the
master. The servant who puts up more work in
the expectation of getting higher wages is medium.
A servant who tries to win over another employer
although he gets good treatment from the present
employer, is low. He who returns good for evil is
the best and who returns evil for good is mean : —

” {g) Apas. Dharam 2/28/2/3. (4) Panini 3/2/22. (5) Shukreniti

-
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“emfad ATl AR T

Ty g ufd TEC gEWE: ||

qfy  EATRATSIR A AT |

S AATFA TRt 118
It has been said that a servant should possess four
good qualities; he should devote himself to his
work physically and mentally, he should be con-
tent with what remuneration he gets, his words
should be sweet or palatable and he should be
diligent in his work : —

“TEEAT TN FEARAMET T

Wedq qeel Hgatk F14 erafaga 117
The King has been advised to test an employee
in work, merit and character : —

“qlasziafaar garad  9dead |
FAMME  TRAT A dragarfatn 1178
As regards employment, Shukracharya has stated

that an employee should be engaged in such a
work as would suit him : —

“faF @ gezar @i friwa 170
With regard to promotion of workers, it has been
laid down that when a worker is found competent
in a particular job, he should be given another
better job and the man immediately below him, if
competent, should be promoted to his post : —

‘o FEAE gEaT FRIsT o fRAwad |

TFE  FAE AE qrOEEE @ 11710
A man should be given a chance to rise to higher

(6) Itid. 4/1307-1308. (7) Ibid. 2/58. (8) Ibid. 2/53.(9) Ibid.
2/112. (10) Ibid. 2/113.
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and higher position in consideration of his ability
and capacity and thus may be enabled to rise to
the highest position : —

“qarqqr  Aesqe  WEETI g1 Waq |
ATFAT  HAEAT W o gl dhg 111
Shukracharya thinks that there is no person unfit

for work. But it is difficult to fit the man and
the job to each other : —

‘AT gENl  ArddEET e |12
With regard to nmew appointments Shukracharya
has warned the King that if he appoints as a ser-
vant a person who is not loyal or devoted to him,

he would be overpowered by his enemies and he
would have to lose his wealth and even life : —

‘gerrrreEal gfte Ad wedea |

drsgesaaml  Adfagsata 11718
With regard to the termination of service Vidurnate
lays down that an employee should be promptly
removed from service, if he disobeys the orders of
the master, if he is rude in his words and behaviour
after being appointed, if he opposes the will of the
master or is proud of his own intellectual capa-
city : —

“FrEg A1 s afase: s axEfy fesgae o
RENECICTIIRECEICIR MR LI so I ol [
Narad has classified servants into five divisions.
The first four classes are called by him ¢ Karmakar’

(11) Ibid. 2/115. (12) Ibid. 2126, (13) Ibid. 4/1269.
(14) Vidurniti 26.
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and the fifth a slave. The Karmakaras include
disciple, apprentice, servant and supervisor. The
disciple learns Vedic studies under a preceptor,
an apprentice studies sculpture or handicrafts, the
servant works only for wages and the supervisor
keeps a watch over the work when it is being
done : —

“paew: dafam @R g @At

FgfTa:  FAEERQr AR 1)

foay afagasrEgaataRRea 1718

In the days of Vikramaditya, the employees
were classified into four sub-divisions v?z. (1) Bhri-
tak (one who maintains himself by service),
(2) Bhritibhujaya (maintained by the wages), (3) Kar-
makar (worker), (4) Vaitanik (one who receives
regular pay). The skilled workers were classified
as : —(1) expert, (2) skilful, (3) skilled, (4) alert,
(5) warm; and the unskilled workers as : —(1) lazy,
(2) glutton, (3)slack, (4) indolent, (5) cold, (6) inert. 1
During the times of /Akba,r, movements of the

labourers were restricted. The serfs had no per-
mission to leave their place. The masters gave
the labourers permission to leave the village only
when they had more servants than they needed.l?
A person could get Government work only
if he could get an officer interested and when the
Government officers were transferred, the services
of the servants were generally terminated; so there
was no stability of service at all.1¥  There were

" (15) Narad Smriti 5/2 3. (16) Vi aditya of Ujjain,
pp. 245.246. /2[3.  (16) 11{ram'§d1tym ’0 1
(17) India at the Death of Akbar, p. 136. . (18) Ibid., p. 85.
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no rules, as at present, to test the capacity of the
applicant with regard to qualifications and effi-
ciency.1?

During the Mughal rule there were only two
ways of obtaining help from the Government. To
get service under the King as a military com-
mander (Mansabdar) and to be a student of Kuran
Sharif or to become a priest (Mutvalli) at a mos-
que. Only these could submit applications for
assistance from the Government.?2 Tavernier
after seeing the condition of jewel mines of the
Deccan, has stated that there was no dearth of
labourers in those days.2l During the Mughal
rule, the workers had no free will of their own.
The difference between a slave and an employee
was that a slave could be mortgaged or sold, while
the employee could not be so treated. In fact,
the position of both of them was similar in other
respects.22

FORCED LABOUR

The practice of forced labour persisted in India
also in ancient time—as in other countries. It
was not considered dishonourable to engage forced
labour. We find reference to forced labour in the
Epic times. Even the Brahmin had to perform
forced labour if he did not study the Vedas or did
not keep the holy fire burning : —

(19) Ibid., p. 69. (20) The Commercial Policy of the Mughals,

p- 65. (21) India at the Death of Akbar, p. 11. (22) The Com-
mercial Policy of the Mughals, p. 64.
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“gepifAar. @9 ©@ §EAIEARA: |
qm @atq @faer o afafafs T g 11728

There are allusions in the Bhagwat Purana to show
that men were forced to work without wages.
These persons were called ¢ Vishti’ : —

“Fremfrateafamedafasar  frrafamgsfa 172

According to Vashistha the artisans should perform
Government work without wages, for one day in
4 month : —

“TRMENERF AT BT TS a1
Gautama also lays down the same rule and it applied

to the artisans, labourers, sailors and chario-
teers; : —

‘afur afw: fafedn mfe amedds wigd:
dafrdaes 7R et g 10728

The Manusmriti?? , the  Vishnusmriti?® and
the Narada Smriti?® contain references to this
subject. Strabo also has noted in his work that
the fourth class not only paid taxes but also gave
definite labour to the Government.3® Although
he has not defined the kind of labour, it really
means forced labour. Kautilya also was aware
of this practice. He has regarded this as a branch
of ¢ Vrata, . 31

(23) Mahabharat Shanti 76/5. (24) Srimad Bhagavat 5/12/7.
(25) Bashistha Smriti, Chap. 19, p. 490. (26) Gautam Smriti
Chap. 10, p. 397. (27) Manu 8/1/415. (28) Vishnu 18/1/44.
(29) Narad 5/2/25/43. (30) Ancient India as Described in
Classical Literature, p. 48. (31) Kautilya 2/4, p. 8.
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Shri Samaddar also has stated that the artisans
had to do forced labour for a day in every month.
The Government did not recover taxes from the
Shudras, labourers and artisans, because they
worked for the Government.32 But the Govern-
ment tax was realised from other people.33
Hiuen Tsang has stated like Fahiern that the
Government was liberal and did not take forced
labour from the people but the work was got done
with restricted payment of wages.34

Forced labour continued during the reign of
Akbar. The master paid wages to the labourer
if he liked; otherwise the latter was driven away
after some beating.3®> During the reign of Jahan-
gir, labourers had to work against their will, and
they would get some money as wages if the master
had a mind to pay them. If the labourer opposed
the master and asked for wages he was whipped.3®

During the reign of Shahjahan, the Imperial or
Provincial order (Farman) was sufficient to drag
a person from his home and to force him to work
on low wages or even without wages.3?

During the days of Mughal Empire, any civil
or military dignitary could drive away labourer
from the market to the place where he had any
work to do.38 Those who opposed received
immediately corporal punishment.??

(32) Lectures on the Economic Condition of Ancient I_ndi}l,
p- 53. (33) Buddhist India, p. 49. (34) Quoted from ° Life in
Gupta Age’, p. 363. (35) The Commercial Policy of the Mughals,

.70. (36) Ibid., p. 131. (37) Ibid., p. 186. (38) Ibid., pp. 189-
190. (39) The Reminiscences of Francisco Pelsert, pp. 61 to 64.

4
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Bernier has noted in his work that nobody

would till the land or dig a canal unless he is forced
to do so040

Thus we see that the system of forced labour
which existed in the olden times continued during
the Muslim period.

(40) From Akbar to Aurangzeb, p. 202.




THE INSTITUTION OF SLAVERY

A careful study of the Indian religious and
other allied literature brings out the fact that
the institution of slavery existed in India since
the Vedic times. In the Rigvede we find the
following description of the presentation of a
hundred slaves : —

B Ay O
At another place in the Rigveda, it is found how ten
slaves of fair complexion were presented : —

‘@i feow  gamieEoEl  WHET | WUREqET TeaREgee-

FFAEEAT RSy ST 1172
It appears that the conqueror has presented the
cnemies taken captive during a battle. According
to Rigveda, the son of Purukutsa presented fifty
women to a Rishi (sage) : —

‘TR Qg d9RG FESeqEgAr 173
These women seem to be female attendants.

From these accounts it is clear that male and
female attendants were regarded as the personal
property of the owner, and the presentation of
these slaves from one owner to another was in
vogue in those days. At many other places we
find references to this kind of gift of male and
female slaves.t The Dana Suira or Rigveda

(1) Rigveda 8/53/3. (2)Ibid. 8/5/38. (3) Ibid. 8/19/36.
(4) Ibid. 3/46/32 ; 8/56/2 ; 1/92/8 ; 10/62/10.
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advises good treatment to be given to the needy,
the hungry and the slaves.’

In the Taittiriya Saumhite We find the descrip-
tion of slave girls, dancing and singing, with water
pots on their heads : —

“Segemiafafiarg gret Ao TRoRata gdy frsd-
@ mg A WY & vt e
A description of the presentation of a slave is
also found.” We find allusions to slaves in the
Rigveda but there is no clear evidence to show
that the number of slaves was very large or that
the institution of slavery had become a part of
Vedic culture.8

Slavery was not restricted to a particular class
or caste, and even persons of higher castes such
as Brahmins and Kshatriyas could be made slaves.’
The stories in the Upanishads also confirm the
practice of slavery. In the Kathopanishad, in the
course of the narrative of Nachketa and Yamaraj
(the God of Death), a description is found of beauti-
ful women in chariots with musical instruments,
where they appear to have been slaves.l0 In
the Brihadaranyak Upanishad, Janaka is said to
have expressed a desire to become a slave of Yagya-
valkya to express his gratefulness for receiving
metaphysical knowledge : —

‘@t w1ad ez afw @t arfy @y g

(5) Ibid. Dhansukta 10/117. (6) Taittiriya Samhita 7/5/10/1.
(7) Ibid. 2/26/3. (8) Economic Life and Progress in Ancient

India, p. 123.  (9) Ibid., p. 270. ih.
Indin, . 12 ) p (10) Kath. Up. 1/1/25.(11) Brih
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From the Chhandogya Upanishad, it appears that
the wealth of a person included cows, horses,
elephants, gold, wife, slaves and farms :—

‘M wafhg wighamay e gfod s Wi
AAOAATARN R 1112

There are references to male and female slaves in
other Upanishads also.!® The Aitareya Brahman
records that a King gave as a donation to his family
priest, ten thousand elephants and ten thousand
female slaves.11

In his commentary on Yajnavalkya Smriti,
Vigyaneshwar enumerates fifteen kinds of slaves :
(1) born of a domestic maid servant, (2) purchased,
(3) obtained as a donation, (4) obtained as a share
of the ancestral property, (5) nourished during the
famine, (6) kidnapped, (7) debtor, (8) captured
in a battle, (9) demoralised ascetic, (10) won in
a war, (11) made, (12) freed from another owner,
(13) voluntary, (14) brought by the female slave
of the house, and (15) who sells himself.?®

Yagyavalkya has stated how a slave could
gain his freedom. In his opinion such slave should
be freed who had to suffer enforced slavery, those
who had been sold by the thieves, and a slave who
saved the life of his master : —

R IHGIEREE IEE e I
e g ASRAMRI kAR 11718

(12) Chhan. Up. 7/24/2. (13) Ibid. 5/13/2 ; Briha. Up. 6/2/7.
(14) Aitareyi Brahman 39/8. (15) Mitakchhara, p. 249.
(16) Yagavalkya 14/182.
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Yagyavalkya also lays down that a demoralised
Sanyasi who has fallen from his high position in
society, should become the King’s slave for the
whole of his remaining life. A slave belonging to
a lower class of society should serve people of the
higher class : —

‘grsgEEAT T IM  rEonead: |
T T gfgena 1

In the work of Megasthenes, it is stated that
the institution of slavery did not exist in India.
The Indians did not have slaves, Indian or foreign.18
There is no doubt that the slavery existed
in India when he was here. This sweeping state-
ment for the whole country seems to have been
based on the observation of the ways and manners
of the community of only a particular area. Pro-
bably this observation might be due to the fact
that relations between the master and a slave
were very cordial and humane.l® We do not
find evidence that the Indian slaves had to suffer
tortures like those owned by Roman, Greek or
Christian masters. The slaves in India generally
worked as domestic servants. The number of
slaves was insignificant, and they were not ill-
treated.2> The ninth rock edict of Ashoks the
Great enjoins people to treat the slaves well. The
Rajatarangini records that King Vajraditya of
Kashmir had sold many persons as slaves in the

(17) Ibid 14/183. (18) Ancient India as Described by Megasthenes,
pp. 211 to 213 & 70. (19) History and Culture of Indian
People, Part II, p. 571. (20) Buddhist India, p. 55.

—_— s L
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eighth century A.D.2! Manu no doubt states that
the Shudra should serve the twice born,22 but it
does not imply that a Shudra should be regarded as
a slave. Jaimini has clearly stated that a person
could not donate a Shudra serving him, like other
articles at the time of sacrifice.2? Shabara in his
Mahabhashya has further clarified the point. He says
that if a Shudra is given in donation with other
articles, he must agree, because it depends upon
his will. He could not be forced to work with the
donee if he did not want to do so:—

‘qERT T W TAMRT: | A | OHATEAR | GAIEAET
qaren | gaAal qed Fafmer dgad gd gRewen 990
guwer  3fa | drged QaWEl A9SRfT | AdAreedeasd
g saafa "%

Gautama, in his Dharmasutra, has laid down that
the lower caste should serve the higher one : —

“gF e TR 172
This shows that the Shudra was not a slave.
According to Apastamba Dharmasutra, the slaves
received humane treatment. A guest could be
offered a portion from the food of the householder,

his wife or son but not from that of the slave : —

“FTRRAR Al gF A7 & &d q|@ w9 w12

Manu classifies slaves into seven kinds : Conquered

(21) History of Dharmashastar, Part III, p. 844.
(22) Manu 8/413.414. (23) Jaimini 6/7/6. (24) Shabar Quot-
ed from History of Dharmashastra, Vol. JI, Part I, Chap. V.
(26) Gautam Dharma 10/65. (26) Apas. Dharm. 2/4/9/11.
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in a battle, who has become slave simply to get
food, born in the premises, purchased, donated
by others, ancestral, and who has to suffer slavery
as a punishment : —

“eqSITEAl WERSTE! TEW:  FIa(Adt |

gfaFieueeEE  dd  qMawa: 11727
Manu lays down that the slaves could be given
the same corporal punishment as the wife or the
son or any other member of the family.23 Manu
also says that the wife, son or slave could not own
property, movable or immovable. The money earn-
ed by these belonged to the master of the house
and not to the individuals earning it : —

R iciveis BECICES L C G G )

-~

a0 @y Tef Twr ¥ 9w qgEy 1120

At a number of places in the Ramayana, we find
allusions to the gifts of beautiful women. Female
slaves were offered to Shri Ramchandra, in lieu of
tax.30 At the time of the death anniversary of
Dasharatha, female slaves were donated to the
Brahmans to appease the departed soul.3! Be-
fore leaving for the forest, Shri Ramchandra had
donated a number of female slaves to a Preceptor
of the Taittiriya branch of learning.32

In the Mahabharat also we find the mention
of gifts of female slaves. Sabhaparva33, Van-
parva’® and Viratparva® contain the men-

27) Manu 8/415.(28) Ibid. 8-299-300. (29) Ibid. 8/416. (30) Val-
miki 7/39/11. (31) Ibid. 2/77/3. (32) Ibid. 2/32/15. (33) Maha-~
bharat Sabha 52/45. (34) Ibid. 233/43. (35) Ibid. Virat 18/21.
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tion of giving 30 female slaves to each of the 80,000
Brahmans who had completed their studies. Van-
parva’® and Dronaparva’? describe how a
thousand beautiful female slaves wearing orna-
ments were given as a donation. There is a refer-
ence to female slaves wearing cotton cloth in the
Rajasuya scarifice of Yudhisthira :—

‘waeE  wgEir  Fifas frarfa o

afed 9 FEEE AeFws  fratfaa: 11738
While gambling with dice, Yudhisthira had staked
male and female slaves and had lost them.

Narada divides servants into five classes :—

(1) Student of the Vedas, (2) disciple, (3) supervisor
or head of the servants, (4) maintained by the
house by supplying food and clothes and (5) slave.
The servants of the first four classes did clean
work, while the slave had to do impure work such
as clearing of drains, etc. : —

“Tg I qfrerTAeaEERT A 170
Narada has divided slaves into fifteen sub-divisions
(like Vigyaneshwar) :—Born in the house, pur-
chased, reccived as a gift in some other manner,
protected, received in repayment of debt, con-
quered in a battle, a demoralised Sanyasi, working
for food, or for love of some female slave, etc. : —

‘g Seqdr Wdl el SATEIEE: |

TAFEOAET WiF  Afga: @A
(36) Ibid. Van. 185/34. (37) Ibid. Drone 57/5/9. (38) Ibid.

Sabha 51/10. (39) Narada Abhu. 6/7. Quoted from History of
Dharmashastra, Vol. 2, Part I, Chap. V
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NN "Gt TEvwfe

SLIGE R U CHI S BICIE R FA 0
HHITERA [EERISEES AN |

fatar acad: wed @ gee@Ean ()40
In the opinion of Manu, once a man sells himself
he becomes a slave for the rest of his life4t If
a slave saves the life of his master, he should re-
gain his freedom. Narade opines that such a
slave should get a portion of the ancestral property
like the son. A person, who had been protected
during a famine, worked as a slave in the house-
hold of his protector, until he was able to free
himself by giving a couple of cows in exchange.
A slave who was a debtor could regain his freedom
if he repaid the loan with interest. The glave
captured in a battle could have his freedom again in
case he gave a substitute. An indentured slave
was free at the expiry of his indenture. The slave
for food could be freed when the convenience no
longer existed, and a slave fallen in love with another
got his freedom after severing connection with
the beloved.®2 Narada lays down that in slavery
also the positions of high and low castes were
considered e.g. the Brahman could have as hig
slave a Kshatriya, a Vaishya, or a Shudra. The

Kshatriyas or Vaishyas could not be owned as
slaves by a Shudra : —

‘IEAEREAl MR W AR |

fag avq fmd ae faorr a Fataq

quimEr]  @FET [Ed T gfqanma: (743

(40) Narad Smriti 5/26 to 28. (41) Ibid. 5/37. (42) Ibid. 5/3,
34/36.
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Katyayana states that a Brahman cannot be the
slave of another Brahman. If at all hé wishes to
serve as a slave, he should be given work con-

nected with the Vedic rituals or some such other
work : —

gaqoitfy fast q arEed 44 HRA | Ao fg qEETTAST
fagmad u saregaTdes: 9gd 4 G |
T aryd Ffwcrgdfa fesae 0 4

The property of the slaves, according to Katya-
yana, consists of the amount of money for which
he has sold himself or whatever he receives as a
reward from his master : —

IRY Y 9 qeearHl qEer ;L T |

wa@ fapoag 7 ey qawgfa 0o
Kautilya had noticed the evils latent in the insti-
tution of slavery. So, he devised some rules to
counteract them. Those who sold or mortgaged &
minor Shudra had to pay a fine of 12 Panas; a
minor Vaishya, 24 Panas; a minor Kshatriya, 36
Panas, and a minor Brahman, 48 Panas : —

ST IMATHATANS ST g fasamad T4
W@ETE gIRA qos: | gxq  fgqor, afyg fAoToT,
AT =TT 146 )

The mlechhas were exempted from paying fine in
the case of their own children. If a mlechha sold
or mortgaged his child, no fine was recovered from

him. But he could not enslave a person of Aryan
descent : —

(43 to 45) Katyayans—Quoted from History of Dharmashastra,
Vol. II, Part 1, Chap. 5. (46) Kautilya 3/13/65/1—4.
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“rFTSTAT QG T faRTHreET |
T @aEE I A n'"47
There were laws regarding hostages and ransom.
An Aryan captured in a battle or entangled in
some such difficult situation, could free himself
after keeping as a hostage his own son, and pro-
mising to pay the ransom. He could obtain his
manumission by payment of a sum which was
fixed as the price of his liberty : —
“HIAAARE FAGIA Fionnafs frews e
ard  ggEer q@R A gq  frehifig 1748
A person sentenced to slavery should free himself
by working for wages. An enslaved Aryan can
free himself after some service and payment of
half of his cost by another Aryan :—

0T U FAMT FOSATAAT | AEION SR
FF  FEAASIT  geqrdq ar  fageaq 0o
Those who enslave or send abroad children under
eight, born in the house or owned through pur-
chase, or some other means, should be punished.
Those should receive punishment who sell or mort-
gage a pregnant female slave. The abetters of
tlcllese crimes should also be adequately punish-
e
TE @ IAMATST R AT qragATeeay faaas
# {3 wAifer fa3a awdt av @t whifafes  miadw
frarend T qd: wgwees: 7 sqod w0750
If an owner does not free a slave who has paid his
price in full he commits an offence for which he

mw/%/m 48) Ibid. 3/1 8. ;
65/25/26. (50) Ibid. 3/13(/65)/2 id. 3/13/65/ (49) Ibid. 3/13)
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should be fined twelve Panas. One who enslaves
another for no valid reason, should be sentenced

to a prison-term : —
"SI fAKHININEIAY FIEAYT qS: |
HUATLATFIAT] 1152
In case a person sells or mortgages a male or female
slave even after receiving a fixed amount as the
price he should be fined twelve Panas : —

TE ar frefg qafasarard  Fadr gr&a qor qus: 152

Kautilye lays down that the successors to the
property of a slave would be his kiths and kms.-
1f he has no relatives, the master gets his pro-
perty : —

IEISTEY FTAAT (AN, QqETAATS T@Er 1753

During the Buddhist period, the value of a
slave was generally 100 Panas.® We know from
the Nanda Jataka that the value of a slave was
700 Panas. There is a reference in another Jataka
to the purchase of a wife for 100 Panas.5® During

the Buddhist period, the prisoners of war were
made slaves; men were deprived of their freedom,
in spite of the existence of a law to punish the
crime. Men also became slaves of their own
accord. Debtors also became slaves of their credi-
tors or others if they could not repay the loan.
The progeny of a slave automatically became
(m/zs.zs. (52) Ibid. 3/13/65/34. (53) Ibid.

3/13/65/30-31. (54) Lectures on the Economic Condition of
Ancient India, p. 159. (55) Economic Life and Progress in

Ancient India, p. 271.
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slaves. They could be freed after full payment
of their price.

Almost every house had male and female ser-
vants to perform domestic work. Different treat-
ment was given to different slaves in accordance
with the temperament of the owner. A study of
the Jatakas shows that though the slaves were
treated humanely and were given a chance to
learn the three R’s or a handicraft, yet they received
severe punishment for small offences. But allu-
sions to hard punishment of the slaves are rare.
We come across two occasions when female slaves
received corporal punishment. In this period efforts
were made to put a stop to slavery. Consequently,

the Buddhist Sangh admitted into their fold, a
freed slave. 56

The Pali scriptures contain references to differ-
ent classes of slaves. In one, they are divided
into three classes’?”, wiz., (1) antojato (born in

the master’s house), (2) dhana-kitto (purchased),
(3) karmaranito (enslaved prisoners of war).

At another place they have been classified
into four divisions:3% (1) born of a female slaves?,
(2) purchased®, (3) those who have become
slaves of their own free will, and (4) those who
have become slaves through fearsl.

(56) The Cambridge History of India, Part I, p. 205. (57 ) Vinay,
Part IV, p. 224. (58) Nidesh 1/2 and Jataka 6, p. 285.

(59) Jataka 1, p. 452. (60) Jataka 3, p. 343. (61) Jataka 6,
pp. 135,138,
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The commentary Sumangala Vilasint of Buddha
Ghosh on the later Buddhist work .Digha Nikaya
contains classification of slaves as follows : —62
(1) born in the house, (2) purchased, (3) prisoners
of -war,$® (4) voluntary. References are found
in Pali works to the enslavement by the dacoits®!
or by way of punishment.®

Jain works refer to six "kinds of slaves:—
(1) born slave, (2) purchased slave, (3) debtor made
a slave for non-payment of loan advanced to him.,5¢
(4) 2 person made slave during a famine®,
f5) a person made slave for non-payment of fine
lmposed upon him, (6) a person captured in a
battle.

During the reign of Harshavardhana, male as
well as female slaves were sold and purchased.
On the occasion of the birth of a prince, the slaves
were permitted a spell of freedom. The slaves
were treated well. They were not looked down
upon either by the community or by the Govern-
ment.®  We find from Allahabad pillar inscrip-
tion of Samudra Gupta, that Kumaramatya and
Mahadanda Nayaka were the Emperor’s slaves.®
On the authority of Fahien, it can be said
that the slaves were free to live with their master
or away from him.?0

—_——
—_—

(62) Sumangala Vilasini, Part I 168 Jataka 6
i , , P- . (63) Jataka 6, p.
220. (64) Jataka 4, p.220;Jataka 5, p. 297. (65) Jataka I, p.
240-241 ; Jataka 6, p. 389. (66) Pindanijjutti, p. 319.
(67) Vy&Va-hara Bhashya, p. 207 (57—67) Quoted from Studies
lllll'fIll(!lanGHistory and Culture. (68) Bana, p. 112 Quoted fgggl
e m Gupta Age, p. 364. (69) Life in Gupta Age, p. 362.
(10) Ioid, p. 365 P 2% O e

SN F\'.'; ——srm—e
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Among the Rajputs also slavery prevailed.
People were generally made slaves during a famine.
Todd rtecords that during a famine thousands of
men were sold as slaves. The progeny of a Goli
or female slave was classed as a slave. In Mewar
the number of these Golis was considerable. They
were treated well. The great grand-father of the

late Raja Sahib of Deogarh used to attend his
court with three hundred Golas.”!

Other historians also support the fact that
slavery existed under the Hindu Kings. Slaves
were purchased during the days of famine. The
slaves received the same treatment as was given
to other domestic servants, but they were regarded
as a part of the household property. Elphinstone
does not support the sale of slaves. According to

him, there was little distinction between a slave
and a free man. 72

During the Mughal rule the army contained
Chelas (disciples) who were treated as personal
attendants and were generally purchased during a
famine.”® From the records of 4l Badayuni, it
is clear that slavery existed and slaves were sold
and purchased during the reign of Akbar. He
states that common workers included ordinary
labourers as well as slaves. Although the slaves
were called Chelas, there was no change in their

condition. In the Farman of Akbar of the year

(71) Annals and Antiquities of Raj

) . jasthan, Part I, .
207-208. (72) Elph.mston’s History of India, Part I, pp. 356-3%%-
(73) The Commercial Policy of the Mughals, p. 50.
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1594, it was stated that parents could sell their
children when they were in financial difficulty.
But when their economic condition improved, they
could get them freed from slavery by paying their
price.™

Every soldier of the Mughal army generally
had two or three attendants. De la Vale has re-
corded that there was a very large number of
servants and slaves available in Surat at a nominal
cost, and even a man of moderate means could
have a large number of attendants.?

In comparison with other servants, the wages
of a slave were very low. A nobleman or Lord
had in his service a number of attendants of both
kinds, free men as well as slaves. They could
interchange their alloted work among themselves.?®
Van Twist records that a man could sell his
wife or children, if necessary. Mothers sold their
children.”” 7Tavernier records that the slaves
had to carry out any and every work their master
directed them to do.?

Slavery was found in Malwa also but it was
generally limited to women. In the houses of the
Rajputs and Muslims female slaves were found.
Owing to the Purda system they needed such
slaves.”? In Golcunda, we find that a Hindu
or Muslim nobleman had a large retinue of ser-
vants. Every nobleman had a servant to carry

(74) Muntakhab Tawarikh, Part II, p. 404. (75) India at the
Death of Akbar, p. 89. (76) Ibid., p. 87. (77) Akbar to
Aurangzeb, p. 212. (78) Travels in India, Part II, p. 186.

(79) Malwa Me Yuganter, p. 24.
5
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his umbrella, another to carry cups and two more
attendants to whisk away the flies.8® These
attendants consisted of free men as well as slaves.
Different terms were used for civic and rural slaves.
The civic ones were called domestic or household
servants and the rural ones, farm labourers or
serfs.81

People sold their children to repay loans to
pay the taxes, or in times of famine. This system
prevailed during the reign of Akbar and for
two centuries further.82 In addition to slaves,
eunuchs were needed to work in the harems. It has
been recorded in the Twzuk Jahangiri that at
Sylhet men, unable to pay Government taxes,
castrated one of their sons and offered him as a
servant to the King, in lieu of the tax. This prac-
tice was in vogue in other provinces also. Consi-
dering the very large number of eunuchs, Jahangir
had ordered to stop castrating young children
completely.83

Foster has recorded that the Emperor every
year sent some of his slaves to Kabul and received
horses and dogs in exchange.84

During the Maratha rule, there was some im.
provement in the condition of slaves. They could
not only earn money but had a right to own per-
sonal property. The female slaves regained their
freedom after their marriage. This was a pro-
gressive step, under the Marathas.85

(80) India at the Death of Akbar, p. 89. (81) Ibid., p. 90.
(82) Ibid., p. 92. (83) Tuzuki Jahangiri, Part I, PP- 158-156.

(84) Early Travels in India, p. 154. (85) Administrati
of Marathas, p. 503. P (85) Administrative System



LABOUR AND DUTY

~ Physical labour is a law of nature. Hard work
is necessary to keep up good health. Labour has
been the basis of all comforts and conveniences
of human life. Great emphasis has been laid in
our country on personal perseverance since the
times of the Vedas. The scriptures have instructed
men to regard perseverance with heart and soul
as the very basis of life. Men also have prayed
to God from time to time to give them life full of
work. The Yajurveda says that a man should be
industrious to lead a good auspicious life : —

99T e geat’
At another place a prayer has been offered to God
asking for inspiration to follow the good path : —
wg A AT Faw A7 2
The God of Fire has been invoked to grant an
industrious life : —
FHY T FEATICATT SrAg 173

It is certain that a man acts as he resolves, and
he attains that position for which he works : —

TRy feedtd qeat qakr adq: Sar wafa™

The Manusmriti also endorses the view that man
acts as he resolves : — -

(1) Yajurveda 4/28. (2) Rigveda 10/20/1. (3) Aitareya Brah.
2/2. (4) Chhan. Up. 3/14/1.
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“geeTaE: FTHIA FAT THT FEIAT: |

FAT aHaATRT qF GHeTm: QAL 1l

awmer I #feg g|d A8 Figrad |

gafg g ffaaacemer Sfteqq 18
It is beyond question that a man putting continu-
ous perseverance in work with confidence gets
success in it : —

J3T HEAT MICGET FAT T8 dqasi< wafa 18

The Brihadaranyaka Upanishad also supports the
idea that man acts as he resolves : —
THTHAT T&HT FET TFT  [EY qaBraqad ||”7
Of all kinds of labour, farming is considered to
be the most prominent. Man has been advised to
take to farming to earn his livelihood. He should
be contented and pleased with what he earns by
honest labour, performed in accordance with ethi-
cal standards. When agriculture is adopted as a
profession, cows and other animals are maintained
and protected, and wife and the family remain
happy.® Other Vedic hymns also give the same
kind of instruction with regard to farming. The
Yajurveda advises man to undertake agriculture
in which rice, wheat and other good food grains
are produced.® A man has been advised to
follow the profession of a farmer in order to earn
livelihood and wealth, and to maintain his
family : —
FF @0 W @1 @A @ QT 1”710

(6) Manusmriti 2/3.4. (6) Chhan. Up. (7) Ibid 4/4/5.
{8) Rigveda 10/34/13. (9) Shukla Yajurveda 4/10. (10) Ibid. 9/22.
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It has always been desired by all that mother
earth, adorned and enriched by agriculture may
make lives happy and lead us to progress : —

A fagaag FdmET |71
It has been stated in the Rigveda that Gods are not

well-disposed towards a person who does not per-
severe : —

T RS AT Geqrg a4 |12

The Yajurveda states that men should always work
hard to obtain a high position; they should feel
mutual love, and deal with one another in sweet
cultured language. They should also cooperate
among themselves. Men of such type obtain every
kind of happiness and attain the bliss of absolu-
tion; on the contrary idle men can never expect
to enjoy happiness : —

A HA FAPA: G IAT TG AT |

[ T FARE GG @A 17118
The greatness and importance of high achievement
has been stressed in Atharvaveda which says that
success follows hard manly work : —

Fd | IRAT g 94T ¥ gog Avfga: 114
The Aitareya Brahman has further clarified the
dignity of labour. The destiny of a man sits silent
if he does not exert himself; it moves with the
person who is active in his work ; it sleeps with a
person who remains asleep; and it follows the

(11) Atharvaveda 12/1/13. (12) Rigveda’4/33/11. (13) Yajurveda
3/47. (14) Atharva. 7/52/8.
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person who is actively moving. Hence constant
perseverance is advised : —

T AT e reareassta fassa: 1
A froemee wfa T W ons
The benefits to be derived from hard work
have also been suggested. A persevering person
can enjoy the sweet pleasures of life. One should
take advice from the sun, who constantly goes

on his round without stopping even for a moment.
Hence the advice to work hard : —

a

T Agfa=fac SwEngEgE |

qaer 9 AA0 AT TG a9 1718
Bold achievement (purushartha) has four forms
viz. the desire and capacity to do something note-
worthy, ability to.attempt the attainment of the
aim, and the mental energy to make the limbs
work. Inspiration permeates the mind, which cre-
ates a tendency in the limbs to act. This makes

the body work, as directed by the mind, leading
to the achievement : —

dfaceddy o T Gfeaede waw

T qRNTIE TG G 1

AT Haad  Sqeess Jeofd |

4T FOTEA AAIHHERET 1717
By means of personal achievement, the actions of
the previous birth can be completely eliminated
and replaced by those of the present birth. Yoga-

vashishtha has well explained that like two rams
the accumulated actions of the previous and of

(15) Aitareya Brah, 3. (16) Ibid. 5. (17) Yogvashishtha 2/7.
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the present birth fight with each other, ultimately
the stronger wins. As indigestion caused by the
last day’s food could be cured with medicine and
regulated diet; in the same way, the present actions
obliterate those of a previous birth : —

‘gl gerfaa a3=aq  qewrat gwat
MEATGHET  AFTAA NI 1|
AW TEAT HIE sTEArEad: |
gEidsHEraaeE  QweE: e 1718

Only idiots think of fate and depending upon it
ruin themselves. Wise men attain a high position
by their personal efforts : —

a3 wHfead 34 qoaw @4 T \
TTATEY SYeuTdT qIwaAar T 1719
Hence, it is said, that there is nothing on the earth
or in heaven which a man cannot obtain by per-
sonal efforts : —
T qafex qfert ar fafy 33q amEEfa
TR wEAT  aArfa otEa: 020
Even after having great faith in the fate, the Rama-
yane does not deride manly efforts. Success 1s
considered to depend upon both the fate and
efforts : —
&F T WAY 99 FH J greaqfeeaq "2
Ffeacqeu . &9 = wlagaq 1722
AT Sfast ooy warAY: glafe=ar ey
3F gFIE 1B

(18) Ibid. 2. (19) Ibid. 2/8/16. (20) Ibid. 4/62/19.
(21) Valmiki 1/18/47. (22) Ibid. 5/36/19. (23) Ibid. 6/73/6.
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Although the Ramayana acknowledges the great
importance of personal efforts, it also states that
all actions of the dispirited, morose and miserable
persons are spoiled, and land them in great diffii-
culty : —

“frecargen fed MFIAIRATH: |

gatal syadraf< sagq =ifa T=efa 1”2

T faurd @: F9 fquEr gaww 112
This is why it has been advised to work with en-
thusiasm, because it gives energy. Nothing in this
world is unattainable by an enthusiastic person : —

‘TG IR ATRIERRIL a9 ||

wrarger fg @ay 7 frfasfy oo 1726
The Mahabharat states that wealth does not stay
with a person who does nothing : —

"R qRY I T RIS Aiwten Saey 1727

Wise and noble persons have great regard for
energetic efforts. It is the idle and the impotent
who believes in fate : —

"o FerafET AN oY weq |

TR OIS FF FAET  ITAIGHT 1128
The Great sage Vyas, therefore, loudly proclaimed
the importance of working with hands : —

“mEifagrdar awt AWt §wd g g

odg ed a9t AW =g 9y )

T TR 44T T qAeq § |

T qritraniefE  aT: FRE g 729

(24) Ibid. 6/2/6. (25) Ibid. 4/64/9. (26) Ibid. 4/1/12
(27) Mahabharat Anushashan 30/3]. (28() ?Slmklra.niti/ {}‘H%
(29) Mahabharat Shanti 180/11/12. )
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He means to say that a man needs nothing more
if he has hands with ten fingers, which mainly
achieve great deeds. Divine gift of two hands
is man’s proud possession in the world.
Shukracharya regards life without activity as
quite mean. According to him work should be
always done thoughtfully; work may be done
on the impulse of the moment or it may involve
enterprise, but a man should never be idle or dila-
tory : —
“draealt qaT T W TAaAa: FafEq |
grgdr @it 97 faawra waw fg 0’730

The evil effects of idleness have also been noted
by him. An idle person cannot put forth the
required effort and so can never achieve success in
the undertaking : —

“qaqT 77 Fsfr feat w T 9E:

7 fafewer gafy @ wafe = @ 0731
Chanakya has also advised perseverance since for-
tune follows effort : —

"TREFTRTAdR A 1732
He also states that one who desires success in his.
work, should exert himself : —

-

‘T qEY FROT qRA qAS |33

With regard to work, he says that one should not
put off till tomorrow what one can do to-day. It
is desirable to finish in the forenoon the work of
the afternoon : —

(30) Shukraniti 3/68. (31) Ibid. 3/71. (32) Chanakya Sutra 98.
(33) Ibid. 96.
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‘@ FTT: FAlT 1 AAUERE qaTeT g7 wer 173

The original theories of effort and labour were
lost sight of by the people during the days of foreign
rule in the country. Foster in his travels, records
that on seeing the labourers engaged in building the .
Tajmahal, he found that one person of his country
would work as much as three workers of India.*®
Bernier also regards Indians to be dull. He also
records that the workers work either out of fear
of the whip or lure of a reward.’¢ The French
traveller Modave regards the dullness to be a
natural quality of Indians.3?

It appears that the value of labour ceased to be
regarded what it was in olden times. The condi-
tion of labourers deteriorated as time passed and
they became so helpless that they did not under-
take any work unless they were compelled to do so.

(34) Ibid. 538-539, (35) Early Travels in India, p. 120.
(36)Bernier Ki Yatra, pp.:14-15. (37) Indian Historical Quarterly,
Vol. 27, p. 45.



SOCIAL SECURITY

The joint family System was the old Indian
method of social security. If a member became
unable to earn money due to his old age or some
other natural disability, it was the responsibility
of the family to maintain him and give him the
Same facilities that were enjoyed by any other
Member of the family. The family consists of a
8roup of mutually related persons i.e. mother,
fa,ther’ brothers, sisters, husband and wife. A
Member of the joint family shared the benefits in
'eSpect, of food, abode, religious performances, etc.

JOINT Famiry

We come across the description of a joint family
I the Swapa .a' and Samma.asya® hymns of
the Vedys. ~ The Sammanasye hymn emphasises
high ideals for the family and inspires the members
to be united, and to eat and pray together.®* This
Suktq, (hymn) specifically advises the members of
the family never to separate (arfaatee ‘ Maviyosta’).
In the Vegic literature we often meet with instruc-
tiong enjoining a man to continue to remain a
Member of the joint family. At the time of mar-
riage, the family priest advises the bride to be a
controller of the household consisting of the mother-
in"la‘W, father-in-law, sister-in-law and brother-in-

law . _

(1) Atharva Veda 4/5. (2) Ibid. 3/30. (3) Ibid. 3/30/1, 5/1.

[‘ T T~ = .
3 T —— e .  — ————— _— e . —_—
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“TH TG W FETATTAT W | A=
FATT 3, oA whrdgy 14

After the marriage of the son, when grand children
are born, the parents are advised to play with
their grand children, and pleasantly enjoy their
company : —

T 1 fte e | A

Tt @& T8 1"

Thus, during Vedic times, the members of three
generations lived together.

We know from the Globhil Grih Sutra that in those
days a very large number of joint families existed.6
Apastamba  Dharma Sutra has advised brothers to
live together during the life time of their parents : —

‘ot Sftaay: foe: @gETEr g 17
Koautilya opines that the family property should
be divided only after the death of the father : —
" fagee: feaafeqamen @m0
demed  fagateraforer:  fagssamom 18
The Manusmriti also supports this view : —
T faqrT AET AT WA 99 |
T dqF  feaAdaedfy S 0
Gautam®o, y agyavalkya’!, Narad'? and others
hold the same view. The sons had no claim

over the property of their father till his death.
During the life time of the father, the sons could

\

(4) Ibid. 14/1/22. (5) Rigveda 10/85/42 (6) Gobhi i
2. : . il Grih.

%({‘)1/1%?&7216 ()/(170)4 1%})3)9.(}Dharma,9.8/2/6/14/19. (8) Kautilya 3/5.

¢ u . autam 28/1. ¢ t:

(12) Narad 1075, / (11) Yagyavalkya 2/117.
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divide the ancestral property with the full consent
of the father : —

“feqraat @ fam wfy frafc (18

Shankha advises brothers to live together and thus
make progress : —

T gFARIITAAT: HeaT: Fhgwd "M

Kautilya recommends that all should live
together : —

“frqraead saver FrsiaTTRnan frerEa: (19

If a member of the family earned some money,
Using the means available in the family, it belonged
to the family and not to the particular person. But
if he earned money without using the means avail-
able in the family, he could own it. Gautam,'
Manyrr,  Vishnu's, Yagyavalkya'®, Narad®, and
Mahabharatr support this principle. It appears
that pyles regarding the division of a joint
family were made later. Consequently, the joint
i&mily system began to disintegrate.

DutyY oF THE COMMUNITY

Besides mutual aid in the joint family, the
Society provides that its members helped one
aAnother in times of necessity. It was believed that
3 man is born with four kinds of debts. He is
Indebteq to the Gods, sages, ancestors and men : —

\—
13)  Bay, Kautilya 3/5.
dhya 2/2/8. (14) Shankha 140. (15) Kautily
86) Gautam 28//3{. (17)  Manu 9/206-9. (18) Vishnu 18/42.
{19) Yogyavalkya 2/118-59. (20) Narad 16/6. (21) Mahe-
rat "13/105/1.
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“Fur gF S Aisfer | § TEHE @

Fa wher fpen ATeer 2
Thus assistance to other members of the
munity was regarded as a debt in the In
society and every one tried to liquidate it. - s
welcomed a chance to help other fellow bem”n
The Rigveda regards it as the first duty of ma
to protect and help another person : —

“qar g aftrg faee 02 "

During the Vedic period the indigant had to dCPen,C
upon others for their livelihood, and it was cons!”
dered the primary duty of the rich to support an!
maintain the hungry and the naked.2t It 1%
mentioned in the Mahabharata that the king b2
the responsibility of maintaining the helpless, a1
the physically defective persons ; —

e R T 1

fade wf o= qar wemfamfy 0”2
In addition to the supply of food and clothes-
social security included finding out employmen?
for the needy, making medical treatment available
to the servants during their illness, rendering
assistance after retirement from service, and ad-
vancing proper help to the surviving members of
the family after the death of its head. During
the Buddhist period, there was a hospital in every

town, where good medical treatment was avail-
able.26

coﬂl'
dia?
Me?

(22) Shat, Brah. 1/7/2/1. (23) Rigveda 6/75/14. (24) Ibid-
10/117. (25) Mahabharat Sabha, 124?226) T/he /Inditug E)mpire,
Its History, People and Products, p. 117

.

7 -
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With  regard to finding employment,
Kautilya has laid down that widows, defective
girls, female ascetics, old mothers of prostitutes,
King’s old maids and the dismissed maids of a
temple should be given the work of spinning wool,
bark thread and cotton, ete. : —

“FiaerFTRgaAT AT T fagaw wear

safraravs sl Y SEEIEIIGENIEC - s i)

s foatrearaqaar oz Faaq 1”27
The Superintendent of the textile industry has
been advised to give employment at their homes
to women who cannot leave their homes, a helpless
wife due to her husband’s going abroad, physically
defective girls, and women who are in need of
earning their livelihood : —

“arartqertfara: Mifgd fGyETaT SEwT aeEE
frpaear: waaEitheae qioag sHFaden: 1’8
PENSION

The King decided upon a fixed allowance to be
given to the sons of dead employees, and to persons
who are old and infirm or ill. Besides, it was also
the duty of a King to render financial help to pau-
pers, sick men, and women at the time. of their

“FEREAET AT WREAA oA | ATag ST

HgATET: 1l Foremfad qRTETEEY deTRET

T gt 0
Shukracharya lays down that the son of an em-

Wtﬂw 2/23/41/2. (28) Ibid. 2/23/41/12. (29) Ibid.

'_—-J/\ e e —— . . s o —
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ployee dying on duty in the service of his master
should get the father’s pay, till he becomes major,
and then his emoluments may be settled by his
master in consideration of his merits : —
“erfir T faTet awq @ qTia aE )
AER ATAISTAAT T goear qiq agq 1730
There was a law with regard to pension after retire-
ment from service. Shukracharya says that an
employee, after forty years of continuous service,
should get a pension equal to half of his pay : —
‘T QT G0 49 T 0
qq: at fam qed Jag Feadq qar 1”31
There was also a law that after the death of the

employee his widow and children should get half
of his wages as a pension : —

‘aEwitd g Aq AR A agdE |

WIAET a1 AT FEEE ar & S (82
An employee should get a sixth or fourth part of
his wages during the period of his illness, but if
the illness continues for more than two years he
is entitled to get half of his wages : —

‘et a1 JIAT I AH AT |
T qed g fefradsfas qar 11738

An employee who has served for more than five
years should get 3/4th of his wages during the period
of illness.3* The employee could get the sick-
ness allowance for six months. No deductions
were made for a week’s illness : — ’

-(30) Shukra 2/413. (31) Ibid. 2/410. (32) Ibid. 2/411.
(33) Ibid. 2/414. (34) Ibid. 2]406. (#2) Ioid. 2fHL.
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“qronifast qhaly aged T 7 Fowaq |
A9 qATgE ATET graeATeArty & sy 1”738
A meritorious servant should get half of his wages
during the days of illness : —

“grggTfdAed  WE  weqdq  gar 136

Many lays down that an employee who returns to
\;' otk after a period of illness should be paid his
Ques ; _

“oidey gateaed: gRAATAIRAREA: |
g qenfy Fraer qeadqa aaaq 1137
If an employee leaves his work partly done and
does nog return to complete it, he should not be
Pbaid any wages.”8 Security has been offered
by Kautilya to pregnant female slaves at the time
of theiy sale, and a person who breaks this rule
should 1}, suitably fined : —
“Sratagfatafan aF WA AT —Te 0f
SR’ qog: H7 sfqor 7170
Some light is thrown on social security in the works
of fol'eign travellers, historians and other writers.
®Jasthenes records that priority was given by
€ government to the security of workers, artisans
and farmers. A person damaging the eyes or
hangs of an artisan was sentenced to death.?®
Uring the ancient times, artisans and skilled
Workerg enjoyed many facilities. They were ex-
°Mpted from payment of taxes. They also received

Manu 8/216. (38) Ibid.

(35 |
ent India by Crindle,

) Ibig .
8 - 2/407. (36) Ibid. 2/408. (37) M
p/.2l772’ (39) Kautilya 2/13/27. (40) Anci

6
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assistance from the Government in times of need.!1
Fahien in his work says that employees were
entitled to get pension after a fixed period of ser-
vice.s2 He has also recorded that there were
rest houses at short distances on roads where people
could get medical attention.?

Hiuentsang vividly describes the social security
prevailing in India during his sojourn. Men be.
longing to the Vaishya caste established houses of
charity and dispensaries for the benefit of the
people. Paupers, helpless persons, widows, child.
less persons and physically defective persons come
to these institutions where they are well looked
after. The physician examines the sick and gives
them medicine free of charge. All the needs of
the sick person are also supplied.4* Tt is clear
from the mention of these institutions by Hiuent-
sang that they . were undoubtedly conducted’s

by the upper classes of the society or by the govern.
ment.

From the records of Itsing, it is known that
even poor people gave small articles in charity
after their meals4®6 The joint family system

was, as before, a part of the social security enjoyed
by the people. We find references to the full

(41) Lectures on Economic Condition of Ancient India, P. 134,
'(1"12) Fahien aur Hiuentsang ki Bharat Yatra, p. 23. (43) Fahien

ravels, P- 79 Quoted from Life in Gupta Age, pp. 162-163,
(‘i’i) Fahien aur Hiuentsang ki Bharat Yatra, p. 45. (45) Yuvan-
c ailg Travels, Part I, p. 286 Quoted from Life in Gupta Age,
P- 162. (46) Itsang ki Bharat Yatra, Chap. 9, p. 62.
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development of the joint family system, during
the reign of Harshvardhana.t?

In his account of the journey through India,
A4l Beruni mentions the giving of charity to help:
less people.®® In those times there were sys-
tematic arrangements for the safety of the employvees
and their protection from accidents.4?

During the reign of Ferozshah Tughlaq, there
was a standing order to the effect that an un-
employed person, desirous of securing job, should
be presented before the Sultan who arranged to
find work for him, in the Government oifices, fac-
tories or in some other places.5

In the Mughal times, it appears that no efforts
were made for social security. There was no
stability of service during the rule of Mughal Em-
Perors. One could get service or work through
the favour or recommendation of a high Govern-
ment officer. On the transfer of these officers, the
services of the employees were generally termi-
nated. Thus the earning of livelihood had become
a difficult problem, as there was no stability of
Service or work at all.5!

The French traveller Bernier, who visited India
in the 17th century, after observation of the fac-
tories, concludes that the professions descended
from father to son. An embroiderer trained his
son in his art, a goldsmith and a physician did the

I 8) Alberuni ki Bharat
i  Harsh of Kanauj, p- 55. (4 eruni ki Bharat,
Part T01, o ff;gl (()49) ;l?;dj pp. 149-154. (60) Tarikhi Firoz-

| ehaki, pp.337.339, (51) India at the Death of Akbar, p. 83.
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same.52 It may be inferred from this that for
want of accoss to some other professions, Mmen
generally had to learn and practise their own here-
ditary professions. .

It appears that the social security prevailing
in ancient times gradually began to disintegrate
in the later ages.

(52) Mughal Administration, p. 188,



INDUSTRIAL RELATION

Every man craves for happiness. One of the
important factors nccessary for happiness in a
group or community is good mutual relations.
The Vedas contain many references on this subject.
Men have been advised to respect the elders, to
be considerate in work, to persevere till the aim
is achieved, to eschew opposition and enmity and
carry on their work with love : —

S mERtEtan wifEt T g

A AR I a2 0 A FARTEeFy 1

The Yajurveda offers a prayer to God that men
should live in mutual love and amity : —

“gd % g wr faxer wr w{aT @i s@ifa
giftary | fareag wgar @qifr st
g fraew =T Qg 0’2
It says that an employee should calmly work at
his post and return home completely contented and
pleased : —
“FFY FA FIFA TEIATAT TAIAT |
/e FATRD AT FARLT: 13
For righteousness, economic success and the
satisfaction of your own people the income of an
employer has to be divided into five parts:—
“gatg aHdsAE  FHE WA T
quyT fereq fad @A A AR I 0

(1) Atharva 3/30. (2) Yajur 36/18. (3) Ibid. 3/47. (4) Srimad-

bhagavat 8-19-37.
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. |
During the Vedic times, to settle an industrial 1
dispute, both the parties voluntarily approached a b
Madhymasi (mediator), who was a man of POS!- |“
tion and influence in the society.> People 1D the
rural community were able to solve and settle all
such disputes by themselves.® The village offi-
cers attended to and solved the local Problems.
They were invested with judicial as well as exe-
cutive authority. This system prevailed under
the Hindu Government.?

The purport of some hymns of the Atharva Veda
i3 to put-a stop to all kinds of disputes in the
society : — ’

“ggzd amTe fagd Fonfaa: (8

Ancient law givers teach that intolerance and selfish-
ness spread bitterness and disputes. Manu 18Y8s
down that a man shoud avoid disputes with a
sacrificial priest, a preceptor, a teacher, a maternal
uncle, a guest, a dependent, a child, an old man,
a sick person, a physician, near and distant rela-
tives, parents, progeny, a wife and the employees : —

‘o QaferraAteTt Wi

EIEEEAGRE EEIRIT e el Al

wravfageat sttt Q3o ardar )

gfear @ @0 foard 7w 0P
An elder brother should be regarded as a father,
a wife and a son should be considered as a part

(5) Indo-Aryan Polity, p. 71. (6) Epochs of Indian His.
tory—Ancient India, p. 129. (7) Economic Life and Frogress in
Ancient India, p. 111. (8) Atharva 3/30/1. (9) Manu 4/179-180.




INDUSTRIAL RELATION 87

of oneself and quarrels with them should be avoided.
A slave may be thought to be one’s shadow and a

daughter to be deserving of mercy, and their faults
should be tolerated : —

“orar s4es: qw: AT WAl s
BT 1 @RS A FA60 93
geiRdfafaa:  SEdESaT ey 1110
It is stated in the Srimadbhagvat that big
animals swallow small ones, the footed ones eat

up those having no feet and those having hands
feed upon those who have none : —

“HEEIAT @R 9T IR |

FAfAA HEdT SirAt Sfraer  sfraae 1711
The Mahabharal mentions that a powerful person
exploits the weak one, just as big tishés make a meal
of small ones : —

‘g e 94 faagf T oaa

qRETTH WETARIT AT &9 Fd  FA0 1712
Kautilya states that the ways of fish are adopted
by the society and the weak are exploited by the

Sg'ong, if the offenders arc not severely punish-
ed -

o —

‘AT fg Aeew A ARSI, adaTad

fg wag zos  wrenE 13
Valmiki Ramayan also refers to the ways of the
fish stating that no man can save his .property and
like the fish, one would destroy. another, if the
Government is weak and incompetent : —

—_—

(10)§ Ibig. 4/185. (11) Srimadbhagvat 1/13/47. (12) Maha.
hanti ¢/17. ' (18) Kautilya, p. 9.

e

et T |
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‘e e ew yafa e
yeeaT 57 oar e werafsr g
It was, therefore, necessarv to reculate disputes.
A dispute, which could not be settled by the local
Panchayat (an assembly of elected men) was dis.
posed of by a board appointed by the King : —
“fam sforf, FRERa i)
TR SAvafasTd T fraee: 11
When a dispute between a plaintiff and a defend-
ant had points of wide difference it was settled
on the authority of the depositions of witnesseg
and the secret agents : —
‘gt AnfiEETe T
IR e fasTa gesesy: qawa: 11716
The disputes between an employer and an ep,.
ployee were disposed of according to written docy.
ments or depositions of witnesses : —
“sregray fqaRYEEfry =)
TARAY AT At afq 1”17
If the wages of persons engaged in sea-borpe
trade had not been already fixed, they were settleq

by experts, after considering the time, place and
the amount of work done : —

“gREAT  FRAT  REETS SE
fra=omy fa at q v @ swrEar afy 18
(14) Valmiki Ayo. 67/31. (15) Shukra 4/553. (16) Kautilya,

3/1/569. (17) Shukra 4/5/517-518. (18 Hi g ;
Shastra, Vol. 3, p. 476. 7ol (18) History  of Dhirma
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To avoid disputes, Kautilya lays down that wages
should be settled by experts : —

“Frefafersaitaa faframarstas gfcmafa

FIFIRAITAE g : AT a7 FIAT:

Feaqgeaataad w18
If this opens a chance for dispute, the decision
should be made according to the statement of the
person present at the time of settling the wages : —

“griirseadaeg 1720

In case the person engaged gets the work done
by his substitute, it is taken to be performed by
him : —

“gfs Fiewead AR TT NG |

T Fhmar afFfefaammrasaag 2
To prevent misconduct which can lead to disputes
the law givers have laid down some rules, which
had to be observed both by the employer and the
worker. Kautilya holds that an employee should

be fined twelve Panas, if he does not work well,
even after receiving his wages : —

“TEar Jad FATGIAAT TAHE GIET gy gus: 1122
Manusmriti also supports this line of thought. It
states that the wages should not be paid to an
employee who leaves his work partially done : —

‘I w Fatar  ierwaafaad |
T 0L FOUATIRT T34 AT qqqq 12
\‘

(19) Kautilya 3/13/42. (20) Ibid. 3/13/43. (21) Shukra
4/632. (22) Koutilya 3/14/66/1. (23) Manu 8/215.
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Brihaspati lays down that an employce should be
fined an amount which is double his wages, if he
does not complete the allotted work :—,

‘T8l daq. FA T FART F0 G |

a9 qreay f oices aqa 0
Yagyavalkya propounds the same law : —

‘T8 AT I @wtgIoAERd |
If a porter does not complete his work, he should
lose a seventh part of his wages. Some times he
has to pay as fine a quarter, half or even the whole
of his wages, in consideration of the work left
unfinished by him : —

“qeTd gorA W 9JF 9fT , /i |

yfwgaagal garasasRsfy = 120
An employee could be compelled to finish the work
left partly done by him : —

“FATEA T FAT THE Ta FIAT |

FARFIIATTS T FIT FUsHGT 11”27
The King can compel an employee to complete
his work. If he was disobedient he could be fined
upto 200 Panas : —

‘g T Fatae ¥ 4 g qe ki

w99 Falaerd A=A fewd qwe 101728
Non-Paymont of wages at the fixed time leads to
a legitimate grievance and grievances piled up can
(24) Brih. Quoted from History of Dhar shastra, Part IIT
4‘76._(25) Yagya. 16/193. §26)ylbid. l#);l;gb‘%h‘(’g;l)d’lgil;aliui-E'
(%g?tg;:i df}l‘(’,\l}l&ufﬁaﬂyt olt Dharm Shastra, Part IIL, p. 477.
Bt 111, p*. o uoted from_ History of Dharm Shastra,

o]
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lead to industrial unrest. So a law existed to the
effect that the cmployer could not withhold pay-
ment of wages for more than seven days.?® If
the allotted work was not properly done within
seven days, it could be got done by another : —

" adTsrraedTaae 1”30
A fine of 24 Panas was imposed on servants who

damaged or took away articles from the place of
work : —

“a = feaw wg: @ Fefrafgreader |
Tefasd  sgfamifaeey gee: 0”31
Yagyavaliya states that compensation should be
realised from a labourer if he damages or ruins
the goods in his charge, but he should not be res-
ponsible if they are damaged by accident or by
circumstances beyond his control : —
“AqANIIFEE A SR AT |
TeATT frergraa garat faror spfe 0732
Injunctions were laid down for the employers also
as they were made for the workers. If an employer
engages a man to do some work and wants to
discontinue him before the end of the work, he
should pay the labourer full wages for the whole
day : —
“q Il IR T FTEEaT
ferartg 033

If an employer does not pay wages, he should be

(20) Kautilya 3/14/56/15. (30) Ibid. 3/14/66/16. (31) Ibid.
3/14/66/18-19. ~ (32) Yagya. 16/193. (33) Kautilya 3/14/66/11.
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fined six Panas or tenth part of wages. If the
wages remain unpaid through the extravagance
of the employer he should be fined twelve Panas

or fifth part of ths wages : —
“IAAT IM W@l JUS: g A |
AT W FTEAGAT qus: gy ar |
Apastamba Dharma Sutra lays down that even if
an employer, his wife or son is in financial difficulty,
he must pay the wages of the labourers : —
"I ATAT OF AEAEET TE FAHL 1
In the Mahabharat also it is mentioned that non-
payment of wages in time has evil effects.
“HrOTRT FAMRA  EEATA AT |
Ag: wafa HeaEmd: gEEE B 176
An employer who breaks the laws with regard to
payment of wages, had not only to pay the wages
but also to pay a fine upto 100 Panas : —
T FAFAT FTH TLAGE FAAT oA AT |
T W et s 0
Brihaspati says that the employer should be made
to pay the balance of wages and he was also obliged
to pay the same amount by way of fine : —
“FF FHET 4 W@EY T @A W
TAT Jafaaed: g argeae: 1738
To improve relations between an employer and
an employee emphasis has been laid on good treat-
ment of the employees. It has also been said that

(34) Ibid.3/14/66/45.16. (35) Apas. Dharm 9/2/11. (36) Maha.
Sebha 5/49. (37) Vishnu 157 to 159. (38) Brih. 16-18.
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they should bhe given suitable wages hecause low
wages create discontent among them and discon-
tentment is the root of all disputes : —

‘B AR T e |

T®T sy g forew s 1739
Valmiic Rumayan vegards it as a great sin to get
work done Ly an ~mployee and not to pay him
proper wages : —

‘T wged wal  MeHAaE |

AT AT GITA FEATASTATT: 1140
According to Kautily«. the cmployer and the
employee should make a contract with regard to
the work to be done, according to which the em-
ployer agreed not to cmploy another man for the
work and the worker agreed to complete the work
and not to undertake any other work. If this

contract was broken, the offender should be fined
12 Panas : —

‘gt ar FRiEg ARawEdr FRETET w1

TR Fearaed fad WX FTL AT YheaTHRaal

AT FIRRO TUE: )41
If a worker makes two contracts, one after the
other, he must first complete the work of the first
employer and then only begin that of the second : —

“F frsad wqTE RidaAal araEm: Falq 142

To maintain good relations between the employer
and the employee it was proper that considerate

(39) Shukra 2-807-808. (40) Valmiki 2/75/23. (41) Kautilya
3/14/66/6. (42) Ibid. 3/14/66/7.
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treatment was accorded to the employees and
their small faults werz condoned. Indeed, there

is not a single person, who does not commit any
fault : —

T w43

The law givers are unanimous in holding that

disputes cannot end by continuing them. But
they should be settled in a peaceful and friendly

manner : —
“ag LT Il TS 9 FEET )
T T FEA(T T qEAT Gaeaq7 11”44

The law givers also advise that no employee should

remain discontented because a disgruntled em-

ployee encourages other employees to create indus-
There is no doubt that distur-

trial unrest.?
insignificant cvent but as

bances arise from an

time passes, they develop to a large extent : —
“getrarerTgt gfq i gATR: 148

So the law givers have advised not to do that

action for others which one does not like to be

done for oneself : —

T T eATq Sfagd AQRAT | |

T ARAT 94 W@ FARE: TIAT 1747
To avoid industrial disputes, it has been laid down
'tha,t even ordinary work should not be undertaken,
if the employees show opposition.*® In the
(43) Valmiki 4/36/11. (44) Dham/5. (45) Varhaspatya Arth
2/60. (46) Kautilya 9/3/140/6. (47) Vidur 17/71. (48) Vriba-
spati Sutra 1/95.
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Vedic times, unions were not only the assemblies
of the employees but they were also institutions
for maintaining cordial relations between the em-
ployees and the employer. 49
Every effort was made to improve the mutual

relations between capital and labour. The law
givers have warned the employers that employees
become their encmies, in case they use harsh words,
inflict heavy punishment, cut their wages and
treat them dishonourably : —

", qIEATIAGCATEATH Jae JUea: |

Wi afrerafad @A @A 17e0
It has been said in the Mahabharat that a wound
made by an arrow can be healed ; a tree cut with
an axe can grow again but a wound caused by
speech can never be healed : —

‘Tgy wmasfad aq g @)

T TRAT IAE T qqgd aqraeraq 1751
So one should not use harsh words while speaking
with others, but one should always use sweet words.

The Vedas also enjoin every human being to speak
Sweetly : —

“freamr w@ wgad faeEma AgawT 1752
The employees who are treated with respect, are
kept content with their wages, and if addressed
with sweet words, never leave the employer : —
“yfeame awEer WET afatEar |
Frfwaar JamET 4 T avwafggfe 1”758
49) Economic Life and Progress in Ancient India, p. 226.

(60) Shukra 2/415. (51) Maha. Udoug 34/378. (52) Atharv. 1/34/2.
(63) Shukra 2/416.
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In the Ramayan also the employees are treated
with respect, given some gifts and sweetly
addressed : —

“Fsg  TMIT  AFRA gadqfraEaar |

qrcde fafad: Fats @ qatted a7 0" %

The financial condition of the workers was at

a low ebb during the Muslim rule. There was
only a nominal difference between an artisan, &
servant, an employee, and a slave. Faster has
recorded in his account of travels in India that
the emperor sent his slaves to Kabul every year
and received dogs and horses in exchange.®®
The social condition of those times can well be
imagined from this fact.

Whenever, the emperor or Government officers felt
the need of a worker they could snatch him from
the street or his house and compel him to work for
them. If he showed opposition, he received COI-
poral punishment. After a full day’s work he
was given only half of the proper wages. A month
mostly consisted of 40 days and the wages paid
were only three or four rupees per month and yeb
wages could be deferred for months together and

then only were paid in the form of old, used and
tattered clothes and such other articles.®?

During the reign of Akbar, the labourer entirely
depended upon the will -of the higher classes, em-

(54) Valmiki 6/67/15. (55) The Reminiscences of Francisco
Pelsert, pp. 61. to 64, (56) The: Early Travels in India, p. 154.
{57) The Reminiscences of Francisco Pelsert, pp. 61-64.
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ploying them. They were compelled to work and
payment of wages wholly depended upon the will
of the employer. T1f he pleased, he paid them;
otherwise he beat the employees and turned them
out. In those days, the employer was free to do

as he pleased ang their was no appeal against
him.58

Fines were in)posed upon employees during the
reign of Akbar, [f a male or female elephant
died, its keeper hag tq forego three months’ wages.
It any part of the Howda or an article from the
caparisoning of the elephant was lost, Rs. 10/-or 15/-
were deducted from ¢he pay of the Mahout and the
Mui (keeper). If , female elephant died through
carelessness on the part of its attendants, full cost
of the elephant was realised from them. During
monthly inspection, if the work was found to be
inadequately done, the wages were proportionately
reduced.5? Fineg were also imposed on the

servants of a stable, if a horse died or was
stolen.50

During the reign of Shahjahan, the economic
condition of the employees had become low on
account of the famine, Though on account of the
building activity of Shahjahan the demand for
labour had increased, there was no rise in the
standard of wages. An order of the emperor Or
governor sufficed tq drag a labourer from his home
and he was compelled to work for any amount of

(58) The Commercia] Policy of Mughals, p. 70. (59) Ayeen
Akbari, p. 108. (60) Ibid., . 118,
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wages according to the will of the Government
officials.®!

During the Mughal times personal difficulties
and disputes were solved and decided b.y the em-
peror himself. Akbar had entrusted this work tO
the Kadis, but sufficient information is not avail-
able with regard to the extent of their authority.%?

The foregoing account illustrates the condition
of workers in those days. When the emperor ané
his officials dealt thus harshly with the workers,

cordial relations between labour and capital could
not be expected to exist.

(6])~ _ Th; —Commercial

Policy of the Mughals, p. 1886.
(62) India at the Death of Akbar, p. 34,
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